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An essential Academic Skills and Employment Skills are the base form how people start the journey of a professional life and could determinate the path of area`s specialty that a person will follow. This report is about what are some important skills and how it might help the life`s cycle development.
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AI-generated content may be incorrect.]First, we need to understand what a skill mean, “an ability to do an activity or job well, especially because you have practised it” [1], meaning that these skills are going to be practiced to accomplish your basic employment basis.  According to Kevin Gallagher “Sometimes skills can be divided into two categories, ‘hard’ and ‘soft’” [2]. A hard skill involved a logical, mathematics and procedural approaches. For example, like using some software’s routines in word/excel, serving a car engine or resolve a mathematics problem. And a soft skill means emotional and people orientated. For example, Persuasion people, talking in public or dealing with stress. Examples of Hard vs Soft Skills - Figure 1 -  [5]

The development or a combination of these two categories (hard skill vs soft skill) is essential for employment necessities. The Oxford College [3] suggest that there should be balance between the two categories and the weakest have need to development. In the article they reinforce the difficult of how to force us to train something that we are not good in taking steps “you’ll need to have the bravery to step outside your comfort zone, and to learn something new” [3].
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Learning and Development - Figure 2 - [4]
Defining these categories is fundamental to better understanding how they affect your performance and professional skills, or lack thereof. This will be valid both for the academic field and, consequently, for professional life. Learning and Development are the keys you acquire in academia to achieve a solid, successful, and rewarding professional career.
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In an organizational context, Learning
and Development encompasses initiatives
designed to improve employee performance and drive
business success through ongoing skill and capability building.
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Hard skills

Specific competencies,
skills, knowledge, and
abilities needed to perform
a specific task or role.

Hard skills include:
Microsoft office
Interpreting data
Financial planning
Copywriting
Troubleshooting
Project management
Spoken language

Soft skills

Personality traits, social
competencies and skills,
knowledge, and abilities

used to perform interpersonal
activities and unique tasks.

Soft skills include:
Communication skills
Timekeeping
Critical thinking
Leaderships skills
Motivation
Ambition
Negotiating





