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This essay will explore the stereotyping of black women in the media in general (Hébert & Brooks, 2006; Manatu, 2003; Miller, 2003) and then through looking at the treatment of the MP Diane Abbot in particular (Evening Standard, 2017; Mcann, 2015; Strimple, 2017). It will first consider stereotypes and how they play a part in the formation of group identity, looking at psychological arguments that explain their formation and perpetuation (Fiske and Taylor, 1991; Hewstone, 1990). It will consider their evolutionarily advantageous (Buss, 2016), yet socially disadvantageous (Steele, 1997; Tellhed & Adolfsson, 2017), aspects and examine how the media plays a large part in the formation and perpetuation of racial stereotypes (Dunning & Sherman, 1997; Hébert & Brooks, 2006; Miller, 2003), considering the history of media racial stereotype (BBC History, 1937: Fajardo, 2019), and historic stereotype research (Katz, & Braly, 1933). Finally, it will look at gender and racial stereotyping through the prism of the contemporary media coverage of the black female MP Diane Abbott (Gabriel, 2018; Krumer-Nevo & Sidi, 2012), paying particular attention to how the lack of diversity in senior roles within these media organisation (Ofcom, 2018), can lead to social dominance orientation (Duriez & Van Hiel, 2002; Michinov, Dambrun, Guimond & Méot, 2005; Pratto, Sidanius & Levin, 2006), and implicit racism (Dovidio, Kawakami, & Gaertner, 2002; Greenwald and Banaji, 1995).
In the dictionary of psychology, a stereotype is defined as a fixed and over generalized belief concerning a particular group or class of people (Cardwell, 1999). Many ideas have been put forward as an explanation for our racial and gender stereotypes. Tajfel and Turner (1986) developed the theory of social identity, this suggests that people develop their sense of identity in relation to their group identity, aspects of their group identity include their perceived racial and gender identity. Once individuals’ categories themselves into a group they then categories others they see as different into an out group, these divisions can be automatic and subconscious and based on how they stereotypically perceive the other group to be. To maintain their own group cohesion and feelings of positive social identity they engage in intergroup comparisons that place a positive bias on their group and a negative bias on the out group, this is the basis for racial prejudice (Hewstone, 1990).
Evolutionary psychologists suggest that these stereotypes are cognitive and social adaptations that provide the group with an evolutionary advantage, ingroup bias behaviours would promote the overall success of the group over other groups in times of famine, for example, when food is being distributed (Buss, 2016). However, Brewer’s (1999) cross cultural research suggests that positive ingroup behaviour does not require hostility towards the outgroup, he argues that prejudice is the presumed outcome and it is not necessarily the case (Brewer, 1999). The cognitive miser psychological view was put forward by Fiske and Taylor (1991). It suggests that the human mind uses short cuts for efficient fast processing, something that evolutionary psychologist would argue is evolutionary beneficial as it allows us to react quickly to avoid danger (Buss, 2016). Fiske and Taylor (1991), suggest that we have limited mental processing ability, so we save time by using heuristics (stereotypes) that allow for fast and easy cognitive processing but also allow for bias and prejudice to become part of our social narrative (Dunning & Sherman, 1997; Fiske and Taylor, 1991).
In today’s society our attitudes and opinions are in a large way influenced by news stories and fictional narratives that we digest daily through newspapers, television, social media, cinema and music, often the media uses lazy stereotypical reflections of gender and race to construct these narratives and these in turn shape how each of us constructs our own social identities, how we perceive the identity of others and also how we construct our social realities in general (Dunning & Sherman, 1997; Hébert & Brooks, 2006; Miller, 2003). Dunning & Sherman’s 1997 study suggested that even when confronted with a factual reality, people continue to use these stereotypes to inform their perceived reality, for example, even when given the same information people will believe that an athlete visits the gym because she is health conscious, whereas, a model visits the gym because she is vain, these stereotypes have been shown to have a powerful and enduring effect on our attitudes (Dunning & Sherman, 1997; Hébert & Brooks, 2006; Miller, 2003). 
A study by Daniel Katz and Kenneth Braly (1933) was one of the first to look at stereotyping, 100 university students were asked to associate characteristics with ten different social groups. This demonstrated that the students held high levels of stereotypical attitudes to certain groups, for example 79% of students described Jews as shrewd, a term often associated with the handling of money and 84% described black people as lazy (Katz, & Braly, 1933). Common media representations of Jewish people during this time show not just Nazi anti-Jewish propaganda but also more mainstream depictions of Jews as money grasping and shrewd with their financial affairs (BBC History, 1937: Fajardo, 2019). If we look at the common 1930s depictions of black people we can see many negative stereotypes for example, The Sambo and The Coon caricatures (Ferris State Universality, 2019), that were very popular in the media, portrayed black people as lazy idle servants, incapable of living independently or too lazy to improve their lowly position, at the time this stereotype was offered up as a defence for slavery (Ferris State Universality, 2019). Even recent research in America has found that white Americans still associate black Americans with oppression (Uhlmann et al., 2006). This is problematic as it has been suggested that  stereotypes have the potential  to be self-fulfilling prophecies and the projected perception of oppression on a group can make that group incorporate this into their group social identity, this is called the stereotype threat and it is taken from the work of  Steele, (1997) that suggested the perception of economic disadvantage or set gender roles created an achievement barrier in schools that effected African Americans and women students overall academic performance,  when an individual belongs to a group that is expected to perform badly it creates feelings of anxiety that interfere with their cognitive processes and lead to poorer performance (Steele, 1997; Tellhed & Adolfsson, 2017). More recent research that supported Steel (1997) looks at how in masculine-stereotyped domains women tend to have competence doubts that do not match their actual performance abilities (Tellhed & Adolfsson, 2017). An alternative explanation presented to explain this has been biased memory retrieval caused by heightened tendencies to experience trait anxiety (Tellhed & Adolfsson, 2017).
It is for these reasons that many currently academic writers have criticized the mainstream media for their negative stereotyping of black women, they point out that they are very often stereotyped as Mammies, Angry matriarchs, Jezebels or Welfare mothers (Hébert & Brooks, 2006; Manatu, 2003; Miller, 2003). It is suggested that these stereotypes can influence individual identity and concept of self in a way that can limit the potential achievements of black women. This idea seems to be validated by Ong, et al, (2011). This research examines the under representation of women of colour in the fields of science, technology, engineering, and mathematics (STEM). It confirmed that many pursue the STEM degree courses, however, they are underrepresented in degree course completion, Ong, et al, (2011) research concluded that self-concept was amongst the factors that negatively influence their experiences and led to ultimate failure. 
There is an argument that things have improved considerably. American research that looked at prime-time television from the 1950s to the 1980s suggested that only 6% of the television characters were black and these were almost always portrayed as poorly educated and of low social standing (Lichter, 1987). More recent research seems to show a positive story, black Africans make up 13% of the U.S. population and have approximately 16% of the characters on primetime television (Mastro, 2017). Looking at the UK, recent figures from Ofcom (2018) show that 14 % of the UK population are from ethnic minority background and the number of TV employees from an ethnic minority background is 11%, this seems like a great improvement. However, if we look more closely at these statistics we see that most of the media businesses in the Ofcom study are in fact based in London where the population is actually 40% ethnic minority background. If we look at the senior staff in these companies then the story is even worse, for example the BBC has 13% ethnic minority employees, but this drops to 6% for senior management employees. Ofcom do not collect figures concerning the percentage of ethnic minority women in senior roles (Ofcom, 2018).These statistics paint a different picture as it is the ownership and the management of these media outlets that majorly influence how people are portrayed in the media and so how these stereotypes are perpetuated, if there is an under representation of ethnic minority women at the management level and an over representation of white men from private schools, (recent research from the Sutton trust (2016) reported that 80% of the leading journalistic editors in the UK come from a private school education). Research has shown that men, private schooling and the pursuit of hierarchy-enhancing jobs all associate with high levels of social dominance orientation (SDO) (Cross & Cross, 2005; Cottle, 2000; Pratto, et al 2000), this then could be argued to explain the perpetuation of unrealistic stereotypes and prejudice ideas that continue to be widespread (Cottle, 2000). To put this argument in perspective, research by Sanders and Mahalingam (2012) found that non-whites men with high social status had higher levels of SDO than white men with high social status. Sidanius & Pratto’s (1999) theory of social dominance orientation (SDO) seeks to explain this, it suggests that the measure of an individual’s level of SDO can predict their political and social attitudes, individuals who are high in SDO prefer to maintain levels of hierarchy within the social system and perpetuate and increase their position of superiority and domination over out groups. Studies have shown that individuals with high SDO score are more authoritarian and hold more racist and sexist beliefs and they seek to legitimise inequality (Duriez & Van Hiel, 2002; Michinov, Dambrun, Guimond & Méot, 2005; Pratto, Sidanius & Levin, 2006).
From the perspective of an individual who is high in levels of SDO Diane Abbott would represent three separate out group identities that they would wish to subjugate, a black woman socialist.
If we look at the portrayal of Dianne Abbot in the British media we can see many examples of prejudice and stereotyping at work (Evening Standard, 2017; Mcann, 2015; Strimple, 2017). However, Dianne Abbot’s credentials are exemplary, she studied at Cambridge university in the 1970s where she was one of only 15 black students and the only black student from a state school, she went there solely through merit as her mother was a nurse and her father was a welder. She started her career in journalism in the late 70s and was again the only black person in the news room (Parkinson, 2017). She also worked for the Home office, the National Council for Civil Liberties, and as a television presenter, her political career started in 1987 when she was elected as the first black female MP in the UK. She was a national executive in her party for most of the 90s, she has served on the treasury select committee, the foreign affairs committee, as shadow Public Health minister, later she was made shadow Secretary for International Development and she become shadow Secretary for Health, in 2016 where she remains today. Her record would suggest that she is distinguished parliamentarian, and respected public figure (Encyclopædia Britannica, 2018; Parkinson, 2017). However, this is sadly not the case, recent research by Amnesty International using machine learning technology to detect online abuse investigated 900 223 abusive tweets sent to female MPs prior to the 2017 general election, their finding showed that Diane Abbot’s case stood out as she alone received 45% of all abusive tweets, with women of ethnic origin receiving generally 35% more abusive tweets than their white colleagues (Amnesty International, 2018). Similarly, to previous studies mentioned (Dunning & Sherman, 1997; Hébert & Brooks, 2006; Miller, 2003), this study suggested that negative group stereotypes influence the way individuals perceive and so communicate with each other, when a person has multiple intersecting group identities, for example race and gender, then that individual is more at risk of abuse. This would explain the increased level of abuse directed at ethnic minority female MPs but not the exceptionally high levels directed at Dianne Abbott herself. In critique of this study it should be noted that it was based on historical Twitter data and this did not include data that had been deleted by Twitter or the Tweeter or due to suspension of account, if all data had been available the true levels of abuse would have been higher (Amnesty International, 2018).
Dr Gabriel’s (2018) paper ‘The othering and objectification of Diane Abbott MP’ suggests that she is a victim of Othering by the British press and media that create a depiction of the stereotypical black characters mentioned earlier. For example, she outlines that despite Diane’s British identity many headlines include the word immigrants or refer to her parent’s origins even though they are irrelevant to the story. Research has shown that language need not be overtly racist to convey stereotypes that create the perception that they are “Other” or in the out group (Dominguez, 1995) Othering is the identification or portrayal of the others out group identity and subtly translating this difference to inferiority (Krumer-Nevo & Sidi, 2012). Krumer-Nevo & Sidi’s (2012) research points out that othering need not take on this negative slant, to know and recognise an individual’s otherness can create an opportunity to emancipate them from stereotypes, however it can as above become a way to signpost an individual position as a member of an out group (Gabriel, 2018; Krumer-Nevo & Sidi, 2012).
[bookmark: _GoBack]There are other instances that suggest Diane Abbott has been singled out for stereotypical slight, when she pulled out of an appearances on BBC Radio 4 interview on Woman’s Hour due to diabetes related illness, the Evening Standard ran a cartoon suggesting she was lazy (Evening Standard, 2017) another common racial stereotype mentioned earlier in this essay, another stereotype mentioned earlier is that black women are stereotyped as  Jezebel characters, this is thought to be an objectifying, controlling stereotype that is reminiscent of the master slave relationship. In September 2015 The Telegraph newspaper serialised an unauthorised and alleged story that accused Ms Abbott of having an intimate relationship with the leader of her party (Mcann, 2015). This conjures up the Jezebel stereotype of Diane Abbot as a concubine, a woman without personal authority, who had slept her way to power, these stereotypes are used to maintain and reinforce established hierarchies and patriarchal social ideologies.  For example, this negative stereotype was then allegedly used by the presenter of the BBC news programme Question Time to whip up negative feelings in the audience. With the insinuation that Diane had slept her way to power. This resulted in a complaint against the BBC for institutional racism (Kang, 2019). Analysis of the programme also showed Ms Abbot was interrupted by the presenter twice as many times as the other members of the panel and her comments were said to be false when they were later shown to be true. The BBC later issued an apology, however, the programme had already been aired and the damage done (Kang, 2019). During an interview in 2017 Ms Abbott got her figures wrong, this led to days of negative headlines that depicted her as stupid, for example, the Telegraph “It's not racist to point out that Diane Abbott is a bungling disappointment (Strimple, 2017). It could be argued that, as a politician, it is important to hold Ms Abbott to higher standards of scrutiny than others. However, it seems that Diane Abbott has been held to higher standards than her white colleagues and subjected to criticism of a prejudicial nature. Philip Hammond, the Chancellor of the Exchequer since 2016, similarly got his figures significantly wrong during a Radio 4 interview during the same time period with very little attention from the press and no personal attack on his intellectual abilities (England, 2017). Similarly, Theresa May pulled out of a Woman’s hour interview with no recently diagnosed serious health complaint yet still no accusations of laziness were made in the media (Gabriel; 2018). Research by Greenwald and Banaji (1995) would suggest that whilst Ms Strimple (2017) of the Telegraph may not explicitly consider that her article comes from a position of racism it is possible that she may be projecting her implicit unacknowledged prejudice. Their research suggests that we all have implicit bias that we have learned from past experience or media stereotypes, they are the heuristics mentioned earlier that allow for easy cognitive processing (Dunning & Sherman, 1997; Fiske and Taylor, 1991). These stereotypes are unconscious and when we relax our efforts to suppress these subconscious attitudes then discriminatory prejudice can become apparent (Dovidio, Kawakami, & Gaertner, 2002). Greenwald and Banaji (1995) developed the Implicit Association Test (IAT), this seeks to pair different attributes with different target concepts, when the subject answers a test question they are quicker if the concept is highly associated, for example they are shown a subliminal picture of a black person and then asked a question that the subject subconsciously associates with that subliminal message, in this way the researcher is able to measure our stereotypical associations, the more spontaneous fast reaction the higher the association, the higher the implicit attitude (Dovidio, Kawakami, & Gaertner, 2002). Whilst the Ideas of Implicit and Explicit prejudice are widely excepted within psychological science not all psychologists see it as a useful measure, research has shown that interventions to change implicit attitudes are not effective and it is not always predictive of behaviour (Bartlett,2017; Forscher et al., 2017). Forscher et al., (2017) Meta-analysis of 426 studies found only a small change in implicit behaviour after intervention and even less change to the explicit behaviours. Nevertheless, it is useful to acknowledge that whilst a journalist may not think themselves racist it is likely that their implicit racial stereotypes may manifest in their political reporting. Many academics believe that the racial and gender stereotypes used to represent Ms Abbott in the media are designed to undermine her political legitimacy and authority and so maintain and perpetuate in-group dominance sometimes referred to as white privilege (Gabriel, 2018; Hébert & Brooks, 2006; Manatu, 2003; Miller, 2003).
To conclude, this essay has explored the stereotyping of black women in the media (Hébert & Brooks, 2006; Manatu, 2003; Miller, 2003), looking at gender and racial stereotyping of the black female MP Diane Abbott through contemporary media coverage (Gabriel, 2018; Krumer-Nevo & Sidi, 2012). It has considered different theories relating to the formation and perpetuation of racial stereotypes and prejudice within todays media and how this shapes social attitudes and identities, paying particular attention to how the lack of diversity in senior roles within these media organisation(Ofcom, 2018), can facilitate social dominance orientation (Duriez & Van Hiel, 2002; Michinov, Dambrun, Guimond & Méot, 2005; Pratto, Sidanius & Levin, 2006), and implicit racism (Dovidio, Kawakami, & Gaertner, 2002; Greenwald and Banaji, 1995). It has been noted that whilst there has been an improvement in the number of female ethnic minority employees within British media companies, the people who make the decisions about the stories that are aired and shape content and narrative are still predominantly white men from privileged backgrounds (Ofcom, 2018; Sutton trust; 2016), if  broadcasters and journalists wish to breakdown the racial and gender stereotypes that are so often used to prejudicially portray different racial and gender group identities within society then there needs to be more racial, cultural and gender diversity at the top levels of these organisations (Ofcom, 2018).
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