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Introduction 
The Regulation of the role of nursing within both Wales and the United Kingdom (UK) is commissioned by Health Education England (HEE) and the National Health Service (Wales) act 2006.In this essay the nursing and health and service will be discussed within the 2006 act, along with extending to the 2021 regulations to include paediatric inpatient words. The aim of this essay is to discuss the role of nursing within both UK and Wales, from the form of education, registration, workplace policies, and legislations to the accountability within the workplace.  	Comment by Cymoedd Student: 

Main body

Education and training 

To work as a nurse, individuals need a nursing degree, nursing associate training course or degree apprenticeship. A bachelor’s degree is thus the bare minimum for practitioners to deliver and coordinate high quality care.  Once completed, no further qualification is needed however, registration with the Nursing and Midwifery Council (NMC) will be required (Stegall, 2015). Qualification is essential in order to pursue in this role seen as it is based on the individual’s wellbeing. Individuals who are unwell, anxious, or caring for a member of the family rely on nurse’s experience and expertise to communicate, navigate, and assist them and their family during a traumatic time. Mandatory training ensures that employees have the knowledge and skills, they need to do their jobs safely, reducing the risk to themselves and others. Therefore, qualified nurse will face a variety of difficult situations in which they must lead care delivery. Lack of appropriate qualification and training would imply an unacceptable level of professional performance as measured by a representative sample of their work, putting patients at risk. For instance, when a nurse, midwife, or nursing assistant demonstrates a lack of knowledge, ability, or judgement (giving wrong medication etc.), it may sometime indicate that they are incapable of safe and effective practise. 



Registration/revalidation 

The majority of registered nurses (RNs) and midwives are proud of their status and recognise the importance of registration for public safety. Apart from the fact that practising without registration is illegal, being on the NMC's register is essential for us to maintain high standards of care. Their primary responsibility is to regulate. First, they promote high educational and professional standards for midwives and nurses across the UK, as well as nursing associates in England. Second, they keep a list of professionals who are qualified to practice. Although there are many other types of nurses, registered nurses (RNs) are frequently regarded as the nursing system's backbone. Registered nurses can work in a variety of locations, including at home, and in any speciality. They help other healthcare professionals by providing patient care, education, and support. RNs are in charge of providing and coordinating patient care. Patients and the general population are also educated about ailments, diseases, and health issues. They are licenced medical professionals who collaborate with patients, doctors, and other health-care providers. Nurses like licenced practical nurses are more focused on aiding RNs or doctors, whereas RNs can provide a high level of direct care to patients. RNs are critical in coordinating healthcare and ensuring that everything in the patient's care is functioning properly (Herndon , 2021).

Workplace polices and procedures 
Policies and procedures are a set of rules and methods designed and communicated to structure specific processes within an organisation. They are set of instructions given to employees, which can range from general guidelines to specific steps. Agreed-upon policies and procedures provide a framework within which decisions can be made. They help standardise clinical practise, test and improve services, and improve staff understanding and cooperation. (NHS, no date)Professional regulators are critical in establishing and maintaining education and training standards for their respective professions, as well as the competencies that aspiring professionals must demonstrate before they can register. (NHS, no date) Potential shortcoming nurses encounter is, overtime is required, violence within the workplace, hazards within the workplace, improving One's Self-Care and also inadequate staffing (Shoes for Crews, 2016)







Codes of conduct/codes of practice 

In 2015, NMC (Nursing & Midwifery council) have published the latest version of codes for nurses and midwives. The code is based on four main principles, prioritise people, practise effectively, preserve safety and promote professionalism and trust. (NMC, 2015) The Code establishes the professional norms that nursing assistants, midwives, and registered nurses s must follow. Nursing associates, midwives, and nurses must follow the Code regardless of whether they are providing direct care to people, groups, or communities or applying their professional expertise to nursing and midwifery practise in other areas such as leadership, education, or research. The Code's beliefs and principles can be implemented in a variety of practise situations, but they are neither negotiable nor discretionary. NMC's responsibility is to establish the Code's standards, but these are not only their standards. They are the standards that patients and members of the public have told them they expect from medical practitioners. (NMC, 2015)


Welsh legislation 
The Nurse Staffing Levels (Wales) Act 2016, is the first of its kind in Europe which demonstrates the organisation's ability to effectively campaign, engage in political and legislative processes with evidence, and support both the introduction and passage of key legislation to meet the minimum nurse numbers in healthcare setting. On March 21, 2016, the Nurse Staffing Levels (Wales) Act 2016 became law. Health boards now have a legal obligation to consider the necessity of maintaining adequate levels of nurse staffing in all settings. The importance of this legislation is to protect patients' rights. According to research, poor nurse staffing levels increased mortality by up to 26 % when compared to appropriate staffed wards. (RCN Nursing, 2022) Steps to maintain nurse staffing levels are, methods of circulation, guidance and reports (GIG CYMRU NHS WALES, 2017).

National legislation 

Professional healthcare regulators are governed by a set of laws. Their main piece of legislation is the Nursing and Midwifery Order 2001 ('the Order'); underneath the Order are a number of orders made by the Privy Council and rules made by their Council. All of their legislation was enacted using powers granted by the Health Act of 1999, and all of it is secondary legislation. These pieces of legislation interact to create a detailed legal framework that governs how we operate. The Data Protection Act of 1998 is an important piece of legislation that gives individuals confidence that their personal data will be treated appropriately and will not be misused. Its role is to strike a balance between individuals' privacy rights and organisations' legitimate and proportionate use of personal information (NMC, 2021). Rapid data growth, data security threats, and reliable data recovery are all major challenges. Cloud data protection makes use of existing infrastructure investments to protect business data in a secure and cost-effective manner (Seagate, 2015). 


Standards or frameworks 

Standards framework for midwifery and nursing education is divided into five sections, learning culture, educational governance and quality, student empowerment, educators and assessors, curricula, and assessment. In the United Kingdom, the Nursing and Midwifery Council regulate nurses, midwives, and nursing associates. They strive to protect the general people. They also establish educational, training, conduct, and performance standards to ensure that nurses, midwives, and nursing associates provide high-quality care throughout their careers. To ensure midwives, nurses and nursing associates maintain their skills and knowledge while adhering to their professional standards. They have clear and open procedures put in place to investigate the performance of staff who fail to meet these set standards (NMC ,2018). 


Accountability 

When individuals are personally accountable, they accept responsibility for the situations in which they are involved and they accept responsibility for what happens, for the better or for the worse. If something goes wrong, they do not point the finger at others. Instead, they make every effort to make things right. The result of a lack of accountability is a lack of ownership, empowerment, and initiative. Employees may fail to take initiative because they are unaware that they can or should (Sinusoid, 2021). Accountability reduces the amount of time and effort you spend on distracting activities and other ineffective behaviour. Making people accountable for their actions effectively teaches them to value their work. Accountability, when done correctly, can boost your team members' skills and confidence (Biddinger, no date)



Conclusion
In conclusion, the aims and objective of this report has been met, since regulations of nursing is such an important aspect in not only the safety of your self but also the public within both the UK and Wales. Effective regulation entails the creation of policies, laws , and rules that are rigorously monitored and backed up by a credible threat of enforcement in order to achieve the desired or expected outcome. Nurses and midwives should have faith in their regulating body, but the NMC has failed in its mission to instil trust in the profession and its competence to regulate. If the NMC becomes the contemporary, effective regulator it should be, it will gain the confidence and trust of its registrants, and nurses and midwives will be more likely to interact with, seek advise from, and report issues to the organisation at an earlier stage.
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