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[bookmark: _Toc110355759]INTRODUCTION 
The motivation behind this task is to create and extend  the data covered in the Job and Career Development module. To introduce more explicit subtleties, this task is set up to show the basics of reflexes. That said, it's worth mentioning that it's a smart portfolio containing a variety of but fundamental focal points that help one create and expand information about reflections and their meanings.
 This Some intelligent explicit practices have been introduced into the portfolio to make the points easier to explore. In particular, his SWOT exam along with the Self Perception Plan and the Johari Window Model. Similarly, McClelland's inspiration hypothesis is deconstructed to capture the needs of workers. In addition, I will use John Driscoll's method of reflection  to assess my own learning in relation to  book assessments, mock meetings, and British business rules and different angles made throughout the modules.

[bookmark: _Toc110355760]WHAT IS REFLECTION & its importance?
The cycle that occurs when a person essentially examines past activities and problems is sometimes called reflection (Mumford, 1999). The quality, connection, and foundation of everything that happened in the past is called reflection. 
 When talking about  reflection, it is important to identify its implications for people and situations. It is actually related to progress and improvement (HCPC, 2020).Reflecting on previous encounters allows the individual to examine all perspectives and angles that can be addressed and improved to achieve better results than before. It can help people learn new skills and enhance commonly available skills. Summarizing positive reflection results can continue with the acquisition of  information in larger regions of interest. Without further ado, this is invaluable information (Webb, 2018).






[bookmark: _Toc110355761]SWOT ANALYSIS 
It is a strategic planning framework that helps individuals gain a deeper understanding of life's issues. In other words, it is helpful to be able to know personally about the strengths, weaknesses, opportunities and threats of a situation, management and individuals (Kenton, 2021).
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[bookmark: _Toc110355762]PERSONAL DEVELOPMENT PLAN (PDP) 
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[bookmark: _Toc110355763]JOHARI WINDOW MODEL 
This is a simple model showing that the 'self' has four different facets (Communication Theory, 2020). The theory is that there are two sides of her that only  the individual knows and two other  sides of her that others who interact with the individual know (Selfawareness, 2013). 

 These pages change as individuals receive feedback and act (Sinclair, 2021). Prior to this module, I was aware of my reflection  and investigative skills, but my colleagues and teachers were unaware of it, so the panels were changed accordingly, with a larger 'unknown' and a 'unknown' Open” is now smaller. After feedback they saw it and changed again. For feedback, the panel changed again  to be more open to me and more open to the feedback given..





[bookmark: _Toc110355764]McClelland THEORY OF MOTIVATION – Learned Needs Theory
As a director, inspiring employees is essential to the consistency of errands and benefits in general. The McClelland hypothesis, based on Maslow's Necessity Hypothesis, proposes that individuals have three different and important inspirations, and in each case there are people's idiosyncrasies - religion, orientation, culture, etc. ((McClelland, 1988).  
1. Performance - The person is committed to company results and faces all challenges and systems to effectively achieve goals. 
 2. Belonging - implying that the individual values ​​teamwork, resulting in the individual needing a propensity to be part of a group. These people are not risk adjusted. 
3. Power - Singular means that certain powers and decency of effect must be enforced. Social status is decisive and always has its way. Situational mastery is important to  them, as is acquiring a force field for additional senses (Mindtools, 2020).  The chief is expected to notice every worker reciprocally and asses one of the three inspirations to every one of them; after this, the supervisor can see which classification is appropriate for the representatives and afterward the director might continue to the following activity which is the sort of initiative that needs to pe embraced for the group to be more viable and afterward the design of the task - it is unacceptable to allocate high-risk ventures to workers under the alliance inspiration as they won't be altogether drawn in with it (WWP, 2021). Because of the construction of the hypothesis, it is exceptionally useful for the worker commitment and occupation execution. It offers the chance to the chief to get to know better their workers and the learning and improvement preparing of the staff and developing this, by adopting the recently referenced strategies, the exhibitions are expanded, in any event, bringing about money related benefits. I think about this hypothesis valuable as it is exceptionally focused and viable simultaneously. Hence, by considering the three inspirations and inspecting the characters of the representatives, the right dispersion of the inspirations to the workers, for example, exceptionally aggressive and high-risk errands and ventures to be relegated to 'influence bunch', will bring just certain viewpoints - representative commitment, inspiration and self-advancement, work result execution and more honors including cash (Kurt, 2021
[bookmark: _Toc110355765]Reflective model: Driscoll’s model of reflection
This is a shortened cycle of self-reflection that provides an opportunity for individuals to make a basic assessment of previous encounters and  to develop those skills and information to  progress  later (Toolshero, 2020). . This intelligent cycle consists of three simple and very clear queries that follow him. 

 1 What? - Ideas of presentation and engagement with each of the afferent subtleties, the more subtleties presented, the more basic and informative it becomes; experience etc. q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c 
2. so what? - This part is made for before and after emotions, like the emotion you are experiencing. Reactions in experience and thought matter, the way things changed  then and now. 
S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w
3. What now? - Briefly, it is about the end of the experience, what has been achieved in the process, what measures may have been taken to avoid arguments, the present, if any, and e.g., Currently, the methods used will differ (Gladd, 2021). 
S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w
Using John Driscoll's reflection model to create my own look, open book assessments, mock meetings, UK business rules and various skills (teamwork, communication, participation, problem related skills, IT skills) Explore insights on Scoring was introduced and we were familiar with it. It contained some unique parts that were intriguing and challenging, but the fact that when I saw the open book review part I thought it suggested a lot of suspense. , I was a little apprehensive because my functions under suspense are generally not developed...they need to be.  I felt restless and anxious, even though I hadn't overcompensated, and thought about what I wanted to do immediately to expand my conviction. Thus began the rehearsal to develop live work skills and scientific skills to achieve a passing grade. Looking back on those days, I now understand why I was so worried. Given that my abilities and information have taken me to the next level, I'm glad I didn't feel the same now, assuming I had to do the exact same thing repeatedly.
S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w e r t g f d c v b h g t y u S q a s w
The fake meeting declaration got to me in an exceptionally certain way, since I was only glad to have the option to rehearse it as this will tie down additional opportunities for me to effectively pass a meeting in the. I felt blissful and I was unable to stand by to preform it; nonetheless, during the experience I understood the number of subtleties and how that difficult it very well might be, yet I endeavored to investigate and achieve it. I`m happy I made it happen, in light of the fact that I got to realize that I am an aggressive individual since despite the fact that I thought that it is testing, I didn't surrender - as a matter of fact, I got to realize that I have abilities I had barely any familiarity with, for example, innovativeness and plan abilities to support the CV and introductory letter that I needed to deliver. Presently, assuming I needed to rehash exactly the same thing, thing that I will absolutely have, I will feel something similar toward the start, in any case, because of my self-advancement, I will never again feel that it is troublesome and testing since I once showed that I am more than ready to make it happen.  Catching wind of the UK work regulation, I have promptly overreacted in light of the fact that I figured I will battle with this simply because it is connected with regulation, and I felt that there will be a ton of words I won't comprehend and hence I can not accomplish a passing mark and to work on myself. After I calmed down, I dealt with it, remembered reading a few sections, realized I wasn't as confused as I thought I was calming down, and lamented my initial overreaction During that time, I've learned that you shouldn't make so many decisions in the beginning, especially if you don't know  the topic of the topic.
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