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Introduction

Employability - This term refers to the individual's ability to obtain a particular job in a specific category and to be capable and motivated to keep that job satisfactorily. This ability is based on different knowledge held by the individual, such as additional skills, abilities, and how to present them to the employer. (Yorke, 2004)
Employability has four components:
1. Assets
Employability Assets refers to knowledge, what the individual knows how to do, how to put into practice what he knows, how to use that knowledge, and how to do it.

     2. Deployment
It includes several categories:
     a) Career management skills- awareness of opportunities
     b) Jobs search skills- ability to find the right job
     c) Strategic approach- to be a person able to adapt to the evolutions of the labor market

     3. Presentation
It is an essential component because it highlights the individual's ability to present his abilities.

     4. In the context of personal circumstances and the labor market
Ability to perform employability assets. (Hillage, 1998)


    According to Doyle, employability skills are necessary are some skills necessary for almost any job that the individual develops during his life or following the experiences. (2020)
   These skills help you be the right person for that job and make the employer offer you the desired position and consider you a desirable person for the company. Employability skills represent you as a person, and thanks to them, you have the chance to find a job much easier than people who unfortunately do not get them. 
These skills are divided into two categories: soft skills and professional skills. 
 Soft skills are those skills that help you integrate and work more efficiently with the people around you. Professional skills refer more to the experience in that field that will give you a chance at work.




2.0 Main Findings



The action happens in Canada because of wishes to teach teenagers to become employees and self-employees, more precisely to participate in paid work. Because of this wish of employers and educators end of years, the 1980s and beginning of years 1990s started with their attempts to find different ways to fulfill this common goal. The passage of the years has brought many changes considering the marketplace who become very competitive. People's thinking has changed with new ways of managing problems that were much more beneficial to the workplace and easing the workforce. These changes asked for a higher level of education and better job training for specific skills.
The educators appealed to employers' need to know how to prepare young people for future jobs. It had become more and more difficult due to the changes they were facing. Due to this, a big project of the Corporate Education Council took place, which aimed to identify the employment skills for a large part of the Canadian population. It started with highlighting the skills an employer wants from an employee, such as academic skills, management, teamwork. Following these, a list of competencies was issued, considering each category, and based on different employment criteria for the represented companies. These competencies were called skills. A review of the project took place later, which was found in a questionnaire and various meetings after which the project was called the'' Employability Skills Profile'', published in May 1992. (McLaughlin, 1992).





2.1 What employability skills are important for employers? 

Employment skills are extremely important given the current labor market, and their role is to shape and prepare adolescents for their future careers. Thanks to them, students develop various skills necessary for jobs such as teamwork skills, emotional intelligence, resilience, digital skills, leadership skills. It also helps to understand the role within the company, make responsible choices for career and job, solve the problems that have arisen, and last, but not least, it helps you be more independent. (Nisha et al, 2018)

What are employers looking for?

Recruitment is a part of the employer's human resources planning that allows him to have some employees with whom he can fulfill the organization's objectives. They are looking for employees to ensure the organization's proper functioning and be open to new, efficient due to the changes that the labor market is facing from one day to the next. For employers, recruitment is significant because it is the time when they must find the right people for the job, but mainly for the company. They analyze the people very well during the interview and ask them a series of essential questions, with the help of which the qualities and abilities of the possible employees are highlighted.
Most organizations try to recruit people who have a combination of the two categories of skills, technical and soft. Employers believe that soft skills play an essential role and try to recruit as many people as possible who have them. Some examples of soft hiring skills are emotional intelligence, resilience, critical thinking, communication, teamwork. (Majid et al, 2019)




Here are three of the most important skills employers are looking for during recruitment.


a) Emotional Intelligence

An emotion is a strong feeling we face almost daily; a reaction experienced subjectively is a mental reaction caused by different feelings.
These emotions are present in our lives and not very easy to manage. It is classified into two categories: negative emotions and positive emotions. Positive emotions are caused by feelings of joy, happiness, acceptance, but negative ones by fear, anger, disappointment, a loss that can lead to not very beneficial results.
Emotional intelligence, the ability that employers want from future employees, is the ability of the individual to recognize and face their own emotions and those of those around them, the strength to manage these emotions, and motivate themselves.
Emotional intelligence consists of four components.
1. Self-awareness - the first and most important step is for a person to know himself, to have the ability to read his own emotions, and to recognize their role in his life. It is an excellent achievement for anyone to be aware of their own emotions, especially when making decisions.
2. Self-management - is the ability of the individual to control these emotions and the impulses caused by them. He needs to build a self-defense system to help him minimize their impact so that he doesn't negatively influence his decisions or affect his behavior.
3. Social awareness is a quality of the individual that helps him understand, feel, and react to the emotions of other people around them as if they were their own emotions. This process is called empathy, and it helps him understand others much better.
4. Relationship management - is the ability to influence and develop other people when managing a conflict. He must possess four abilities: the ability to capitalize on emotions and apply them to various tasks such as problem-solving, managing emotions, adjusting the negotiator's emotions, and affecting the emotions of others in a negotiation. (Edward, 2016)

For these reasons, employers want future employees to possess this ability, emotional intelligence, because they are mentally stable people. They are aware of their own emotions and know how to handle them, cope with all situations no matter how difficult they are, and most importantly, understand and feel the emotions of others. Empathy strengthens communication between people and increases teamwork.


b) Resilience


Resilience is one of the most important employment skills because few people have this ability.
Resilience can be defined as an ability held by the individual with the help of which he can overcome the various challenges encountered, changes, coping with stress, trauma, more precisely, the power to swim among problems without being affected. (McKay, 2011)
Strengths of resilience workers
1. Adaptability - is the ability that helps us cope with challenges, failures, and of course change
2. Ability to solve problems - focus on challenges, how to deal with problems, finding different solutions.
3. Sense of stress and purpose - the power of the individual as what he does is significant and has a well-defined purpose
4. Social support - social relationships can be challenging, but you need to know how to coordinate them
5. Optimism - the ability to be positive all the time and to see only the good side of things

Employers are looking for people who have this Resilience ability because they are considered strong employees, who face the problems, stress, and challenges that the company faces. They are there indifferent to the situation and do not remove themselves regardless of the situation.


c) Digital Competence

Technology is very advanced and important nowadays, changing the way people live. People need these digital skills to understand these changes and to be able to keep up with this technology that is in both professional and social life. Employers believe that in this world that is constantly changing and very competitive, people are forced to adapt to the requirements to possess this skill for jobs. Acquiring this skill can be a powerful function for the future employee and make the job much easier and, of course, his security. Digital skills are hard skills but are required in almost every position.

Digital skills -are knowledge and skills needed to use digital media to solve various problems, perform tasks, and manage information in a much simpler, easier, and more efficient way.
This skill is essential when the individual is applying for a job because the employer is looking for it, and there is a very high chance of getting the job. (Ferrari, 2012)




2.2 Why do employers look for these skills during recruitment?

Returning to the labor market presented as it is very changeable and very competitive, it gives big headaches to employers looking for employees to value a job, capitalize on it, and help the growth and development of that job and the companies.
Employers are not exactly happy with many graduates in business due to the lack of experience and the skills required by them.
Candidates are evaluated based on their achievements and the basis of their diplomas. Obtaining an academic qualification is very important for employers, but it is not enough. In addition, candidates must acquire specific skills and abilities that become essential when recruiting. With the changes in the marketplace, employers express their desire to find in future candidates these employment skills that are beneficial both for the employee at the possible job but also for the interest of the company. (Hamdam, 2021)



2.2 a) Haw important are these skills to employers?

Because employers require candidates to have these skills, it follows that they are essential.
Both the company that is willing to pay and the employers are eager to help future candidates get specific job-specific skills, such as using different computers operating different machines.
Despite these things that employers are willing to offer, they choose to have software skills that are harder to teach. They expressed this need because they want future employees to develop within the company and, of course, to help it grow with the help of their experience, skills, and abilities. (Kelley, 2021) It is much easier and more beneficial for the company to recruit people who already have these skills. They earn money and time lost when necessary to prepare the future employee from scratch.


2.3 Does demonstrating these skills make an individual more attractive to a prospective employer?

It is proven that these skills make the candidate much more attractive to the employer and can guarantee his job.
The employee is much more attracted to a candidate who maintains business awareness, that is, understands his role in the company, and is aware of the large and changing market with which he competes.
Compared to an individual who does not possess these skills and whose employer needs to teach him everything he needs to know inside the company. Investing in employee training can be a waste because you can't guarantee that the employee wants that job to be permanent or just temporary, so it can't provide the confidence and stability that the company needs. (Sheridan,2021)

3.Conclusion
In conclusion, considering the presented ones, we can realize the importance of the hiring skills and the desire and expectations of the employers from the possible candidates. Employers always look at things in the company's interest and want to grow and position it as high as possible on the labor market. Due to this, they have concluded that these skills are essential for gaining time and, of course, the money invested in employees. The difference between a candidate with these skills and one without them is huge, and the chances of getting a job as well.
Because of this, the candidates are subjected to many questions during the interview because they want to know all the necessary information about it and how to think and act in different situations. Employability skills sort people very well and make the employer's job even more accessible when training them.
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