


With specific reference to Supreme Court Justices, to what extent do you agree with the stance that diversity is of little importance? 
It is sometimes argued that diversity in the judiciary is of little importance: what matters is that judges are experts and make sound decisions. However, judges have considerable power to make decisions that matter both constitutionally and to the lives of ordinary people. Diversity within the supreme court is something that has always been a factor influencing a judgement either positively or negatively. Throughout this assignment there will be a critical analysis and discussion into the supreme court within its roles, powers, selection processes, and overall, the validity of the decisions made within the supreme court. Research will be used to demonstrate the impact that diversity can have on Supreme Court Justices. 

The role of the Supreme Court of Justice is to be responsible as the final court of appeal for civil cases in all the United Kingdom and is the highest tier court within the United Kingdom. All cases that the court takes forward can only be put into consideration if an applicable order has been made by a court that’s lower Registry of (The Supreme Court of the United Kingdom, 2016). There are currently 10 Justices overall, however, there would normally be 12. They usually only have 5 Justices to look at smaller cases and would have all 12 looks into larger cases. Since October 2009, the Supreme Court has dealt with over 835 cases that have impacted the United Kingdom. (The Supreme Court) The diversity within the supreme court will further be discussed in the essay to analyse the impact that it may have on individual’s outcomes. 

Out of all 10 of the current Justices in the Supreme Court, all of them are white and 1 of them are female showing there isn’t a lot of diversity amongst this section of the court. It has been stated by Supreme Court President Lord Reed that he wants more diversity amongst the court and is in favour of a new justice to be appointed from an ethnic minority before his retirement in the coming 6 years (Coleman, 2020). Research suggests that an individual’s gender can impact the way a judgment is reached in court, with criminal justice having frail relationships regarding gender (Sun et al., 2006). Women tend to share the same viewpoint; therefore, a large amount of women justices may lead to a woman defendant having a decreased sentence, due to the biased decision which can be formed (Szmer et al., 2014). Furthermore, ethnicity can influence how a decision is accomplished; black and Hispanic adults are disadvantaged within the court, as they are more susceptible to have more severe punishments with the same crime as a white adult whilst in the decision making at court (Howell et al., 2012). In 2008, black individuals were 160% more likely to be referred to court for a minor offense (Howell et al., 2012). Further research suggests that women have seen to have been given shorter sentences for the same offense in comparison to men. (Howell et al., 2012) Although, it is important to consider that the offense can be determined by other factors such as, if the defendant pleads guilty, they are at lower risk of being sentenced for longer (Howell et al., 2012). Women aren’t seen to oppose a male’s decision in court in comparison to a male opposing a woman’s decision within the court (justices) (Szmer et al., 2014). Therefore, it is questioned whether male justices have greater influence in a decision being made on a victim than woman justices (Szmer et al., 2014). Overall, this reveals that diversity can influence judgements that are made within the supreme court as ethnic individuals do not receive the same outcome as non-ethnic individuals. Therefore, bias is still prevalent within supreme court justices and can be highly detrimental. 

The judicial selection commission was created to help handle appointments of new Justices into the Supreme Court and will oversee the appointment procedure. This includes the President of the Supreme Court, Lord Chief Justice of Northern Ireland, the Judicial Appointments Board of Scotland, the Judicial Appointments Commission for England and Wales, and the Northern Ireland Judicial Appointments Commission. The Constitutional Reform Act 2005 will be used throughout the Justice selection procedure. A wide variety of people are encouraged to apply for the role of a Justice, with there being an increased interest in individuals who would increase the amount of diversity within the court (The supreme court, 2022). To be selected you need 15+ years of experience and you must be a highly intellectual individual along with having a high standard of legal ability (The Law Society of Northern Ireland, 2022). Candidates will be interviewed and after doing so will have a study sent to the Lord Chancellor. The Lord Chancellor will have the opportunity to either accept or reject the studies sent to him of the recommended candidates, also having the ability to ask the commission to seek other candidates instead (The Law Society of Northern Ireland, 2022). Once one of the candidates is accepted by the Lord Chancellor the Prime Minister will be informed as well as the HM and the Queen. The final process would then be the new Justice being told of their appointment and an announcement being made by the Prime Ministers’ office to the public (The Law Society of Northern Ireland, 2022). 

Women supreme court justices are within the minority as men are shown to be more dominant within this area of court roles. Research shows that there are 32% of barristers, 43% of solicitors and 69% of Chartered Legal executives who are women in the supreme court and have had a minimum of 15 years’ experience. A women’s role as a supreme court justice has increased in recent years, however is still sits lower than a male’s role in senior court appointments (Gov.uk, 2020). Furthermore, it is important to recognise the Black, Asian and Minority Ethnic (BAME) individuals who have a role within senior court roles. Evidence reveals that 8% of court judges and 12% of tribunal judges were known as being in this category in 2014 (Gov.uk, 2020). Despite there being a 2% increase since 2014, there is still little movement in the BAME category to enhance the opportunities for individuals seen to be a part of the BAME category. Therefore, this reveals that women are disadvantaged to men in the supreme court justice role and an individual categorised as BAME is less likely to be entitled to govern this role. Therefore, the judgements made within the supreme court may be influenced depending on the race or gender of an individual (Gov.uk, 2020). Overall, this demonstrates that there is a large amount of diversity within supreme court justices, with some individuals being disadvantaged due to this and not having as much importance in some decisions. This reveals that there is a high stance of diversity in supreme court justices. 

Further research needs to be collected to enhance understanding within a court’s perceptions of race and gender, as little research has been collected, decreasing the reliability of some comments made by critics (Sun et al., 2006). One area of research that needs a more in-depth analysis is about individuals’ perceptions of court and how this may impact the individual’s role in provoking ideas in their case at court (Sun et al., 2006).  A report has been set out to ensure that discrimination is prevented in the judicial system, and all employees can work together to ensure that this can be achieved (Buckland., 2020). There are new measures put in place within systems, some of which include ensuring that complaints are handled appropriately, supporting individuals in understanding how to appropriately deal with a case where race is involved (Buckland, 2020). Overall, there has seen to be some resolutions to improve diversity having a negative impact within supreme court justices, but more research needs to be conducted to encourage further improvements. 

Diversity within the Supreme Court is an obvious outstanding issue. However, in the provided research it is made aware that higher-ups are not blind to the problem. Considerable efforts are being made to tackle the lack of diversity, with a heavy interest in new appointments for the Supreme Court of an ethnic minority background. Overall, evidence has shown that the supreme court is not as perfect as it may be portrayed towards the public and that some decisions are overruled by certain characteristics relating to diversity that outstand in the supreme court.
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