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Introduction
Career development is the permanent process of controlling learning, work, recreation and transitions to lead to a better future (careerdevelopent.ab.ca, 2012).
Professional career development is the plan that is used for gaining new possibilities, strategies, skills areas and knowledge for developing employment goals. Professional career development is consist of education, mentoring and observation for improving the personal goals in the path of employment.
This study will help me in understanding my skills and knowledge. I can establish my strengths, weaknesses, opportunities and threats through this study. This self-assessment will help me in identifying the scope of development and will increase my self-awareness. In addition, I will be able to discover the barriers, which can hinder my development. This study will help me in understanding how I can fulfil my needs for development. The availability of option for learning and development will be established as well. In addition, I will make a personal development plan. I will monitor my growth to ensure the efficiency of my personal development plan.








Findings

     Part 1
1.1 Honey and Mumford
Honey and Mumford is the learning style that is developed by Peter Honey along with Alan Mumford. The purpose of this model is to help the individual for stimulating the thinking process based on his or her own learning experiences (Lim and Park, 2017)
 Based on Honey and Mumford learning questionnaires, I fell in the theorist category as I have marked 13 in this. Theorists are the people, who observe and adapt everything based on logics and theories. These people deal with any situation or problem in well-organized and logical way.
They best learn from logics, theories and models (Bonchev et al., 2018). Theorists like to analyses every situation by doing through research. This kinds of people prefer to establish a rationale before forming an opinion or making any judgment. 

1.2 Myers Briggs personality profiling test
Myers Briggs is defined as introspective self-report questionnaire that indicates various psychological preferences enabling in the development of informed decisions (Dowson, 2015). In this test, there were various components like extrovert vs introvert, sensing vs intuition, thinking vs feeling and judging vs perceptive. In the first pair, I have been considered as introvert person as I got five score in that. In second pair, I scored 3 in sensing and 2 in intuitive. Hence, I recognize that I am more eager to deal with the facts instead of generating possibilities that are new. Additionally, I got 3 score in thinking and 2 in feeling, hence this shows that my decision-making is more accurate. Finally, I scored 2 in judgment and 3 in perception I prefer more in maintaining flexibility.
1.3 Personal SWOT
Personal SWOT analysis is a strategic planning method used to evaluate the strengths, weaknesses, opportunities and threats. The SWOT method was originally developed for business and industry but is equally useful in the development, education and personal growth. The SWOT Analysis helps you focus on your strengths, minimize your weakness, and take the greatest possible advantage of opportunities available to you. What makes SWOT analysis especially powerful is that, with a little though it can help you uncover opportunities that you would not otherwise have discovered. (See appendix 1)

1.4  GO MAD framework
GO MAD methodology is a framework that helps people to enable themselves to find out effective solutions for their problems in their career an as well as in life. This framework is not only used for a single person but also for a team or group. This technique is the application of several questions that could be asked to self or by some other people associated with a person to know the abilities and disabilities of a person or team (Davis, 2016).
This helps to build a better personal development plan for a person, business strategies for any entrepreneur; moreover, it helps to find out effective and inefficient deeds a person is carrying as a profile. This methodology has helped in a vast form in my case to find out the abilities and disabilities that I am carrying with myself the positivity that could be polished again to a personal development plan of mine. (See appendix 2)
      


 Part 2
Key development areas
After completing my self-assessment I have managed to set my goals, which are: have my own transport company, finish Skills for the Workplace course and improve my professional career development. In order to achieve those goals I need to improve some areas. The key development areas for me are: overcoming my language barrier, earning more experience in the transportation sector, improve my confidence and my time management.
I need to overcome my language barrier and manage to speak and write perfectly en English because this is a mandatory requirement for my assessments and for setting up a new business.
I also have a problem of self-confidence when it comes to face any audience. To be a successful entrepreneur I should conquer a high level of self-confidence to act smartly in the field of transport business. One of the reason for my low confidence is the insecurity I store because I am not perfect in English (Rani, 2015).
The business planning and the identification of risk factors become easy with experience in similar work field (Setiano, 2016).Therefore I need to gain work experience by working in various transportation companies. 
Time is one of the major stress factor that I face, I have to deal with deadlines and other time constraints on a daily basis. So I need to learn how to maximize my time by doing more important tasks in the time I have and learn to put aside the less important tasks. In one word I need to develop my time management skills. The definition of time management has been offered as: ‘’ the process of skilfully applying time to finish and perfect a specific activity within time constraint’’ (Harris, 2008). By improving my time management I will also reduce the stress, create more discipline and I will produce higher quality work.
Joining training for self-development will be my criteria as well, this will help be to improve my confidence.

Barriers (Internal/External)

The internal barrier that can prevent me to achieve my goals are: lack of confidence, language limitation, not enough experience and time.
The financial aspect cannot be overlooked either, as I will need money in order to open a transport business. One 
 One of the external barrier can be lack of support from tutors, friends, family, colleagues or associates. 
The competition is also very high on the transportation sector, so I will need a good implemented plan, a good strategy and a lot of work to succeed. 

Unskilled and irresponsible people also can be an external barrier, many people working in the field are not interested in their work and do not do their work properly, such workers can create lot of problem.  
Brexit can potentially be a threat for my future business as well because no one knows yet what agreements the UK will have for imports/exports or the right work for emigrants.

Development needs and support mechanism available
The need of overcoming language barriers is quite clear, I need to be efficient in communication as this is one of the important aspects of entrepreneur qualities. 
Practicing is the only way to improve some one’s backlogs and in my case, the lagging points can be solved by the application of some specific mechanism. The United Kingdom’s education system is having many training centers, coaching centers and institutions to improve language and communication deficiencies with respect to reading and writing of a person (Fallast and Vorbach, 2019). 
 That preparation is an important part of communication. However the self-learning is helping me, I practice the language on my own as well by reading, listening audio books, completing my assessments and talking with my classmates and friends in English.  Self-development is a major factor for me and this includes building confidence.
In the transportation sector I have already a few years of experience, but there are many more things that I still need to learn, and for this particular reason I would like to work in all the departments of the Transport Company that I currently work for and after to get a job in a transport company that deals with export as well.
To improve my time management I will use some techniques to organize my time:
a) To do list: allow time every morning to examine the list of task that I have to complete. Research has shown that one minute spent planning saves 10 minutes of your time.
b) Scheduling my time: classify most of my tasks into two types: Maintenance tasks (such as daily, weekly meetings, reports, situation, assessment, presentations) or progress tasks which allow me to change or improve (such as goal setting, attending training)
To increase my confidence level I will think more positively and try to do things that make me step out of the comfort zone and face fears, as this is something that will benefit me for the future. (Morgan, 2017)
I will start by setting myself small goals that I can achieve easy, and once I complete them I can move on to harder goals. 

Monitoring your development
The key in reaching your objectives is planning and monitoring them.
The online course that I am pursuing now has the examination system that shows my improvement in practicing English also for my Skills for the Workplace course I have lots of reports, presentation and assessments to prepare and I will receive feedback from my tutors.
Improving my time management skills and my self-confidence is rather long and tricky process, however I hope that in maximum 6 months I will be able to see that substantial progress has been made.

Personal Development Plan

Personal development plans are made to identify a person’s efficiencies and deficiencies with respect to the career profile a person is holding. Every person has their own personal, career aims to be fulfilled, and for that, some strategies are applied to improve the backlogs of a person (Abeysekera and Dawson, 2015).
Although PDP focuses very much on skills development , Valerie Metcalfe writes that ‘’actual skills development is… determined on a individual level and influenced by opportunities and experiences of learning found in specific course and programs, stand alone and linked modules as well as co and extra-curricular activities’’ (Dawson, 2015).(See appendix 1)


Conclusion
This study includes the reflection of my educational profile as well as all my strengths, weaknesses, opportunities and threats to become an entrepreneur of a transport company and improve my professional career development. This discussion also highlighted the reflection of my marks based on Honey and Mumford learning style and Myers Briggs personality profiling test. The application of GO MAD methodology has helped me to bring out my abilities, disabilities and work on them. This study has shown a personal development plan for my career profile in a detailed manner. Thus, I am hoping that this reflection will help me to be a successful entrepreneur in the future. 
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Appendix 1: SWOT Analysis 




	Strengths
	Weakness

	People can rely on me with any responsibility and duty.
Teamwork is my strength as I am good at group-activities. 
I like to work in an organized manner. 
I am an experienced professional driver.
Leadership qualities.
I am honest and impartial.
I have good interpersonal relationship.
Apart from my mother tongue I can speak at a medium level Spanish, Italian and Turkish
Good negotiation skills

	I tend to move quickly to complete task which sometimes impacts the quality of my work.
I am not very confident with the public speaking.
I am not perfect in English that can build a language barrier in my professional career
Fear of handling emergency situation, work under pressure.
Time management.

	Opportunities
	Threats

	There are various training and education programs.
Feedback from my teachers and trainers can help me to improve.
Voluntary will help me to know a lot of people from various backgrounds and know their culture and lifestyles. And also to learn different languages. 
	The competition around me is aggressive
Language barrier. 
Brexit I can lose my right to work in UK.
Time pressure.












Appendix 2: GO MAD Framework




 Finish Skills for the workplace course
 Have my own transport company
Self-Belief 
9




















	Appendix 3: Personal Development Plan 

	Development objectives 
	Specific Actions
	Barriers and how they will be removed
	Support required
	How I will know when I have achieved the objective

	Have my own transport company
	More experience
Logistic training
Save money 
	Competition 
Brexit
	Family, friends, associates 
	When I will have my company

	Finish Skills for the work place
	Attend lectures 
Complete assignments 
research, read
	My actual job but I will apply for a more flexible job
	Tutors, Collogues 
Library 
	When I will obtain my certificate

	Improve my English
	Online training 
Self-study
Think in English
	Time, you can be perfect in a language in a short time
	Books, audiobooks, internet
	When I will have a perfect speaking and writing in English

	Time Management
	Use some techniques to organize time 
	To many tasks
	Managers, Tutors, Family
	When I will do all my task before the deadline
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