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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	
Consider and reflect on the impact of organisational justice on yourself as a member of the police service. (Code of Ethics)

Consider the steps that your organisation is taking to raise ethical standards. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Baldwin (2006) defines Organisational Justice as the extent in which employees perceive workplace procedures, interactions and outcomes to be fair in nature. As a whole, organisational justice can have a positive or negative impact on employee performance and the organisations overall success. 

Reflecting on my experiences since being attested as a police officer I was immediately introduced to the cultural environment and motto within the South Wales Police of being proud, professional and positive. These three dynamics corroborate with the College of Policing’s Code of Ethics which is to deliver the highest possible standard of Policing to the public.

Since being allocated to my division and station I feel as though I have been treated with respect and fairness by my Sergeant who has allocated me tackle a variety of tasks. Also, my Sergeant has allowed me to work with a variety of colleagues within my shift which has enhanced my experiences and development as I have been able to see how officers use alternative methods of dealing with situations. These opportunities have also given me the chance to prove my capabilities to my team and earn the respect of colleagues.

Therefore, my confidence began to grow and I started to value my self-worth within the team as I felt acknowledged by my peers. Subsequently, this increased my attitude and behaviour within the workplace which had a positive effect on my day to day role of conducting investigations and serving the public. Mind Tools (n.d) portrays how this theory of how one’s behaviour and attitude can have a significant effect on those around them. This is recognised as Betari’s Box. 

Morale was high within my team however the Coronavirus pandemic had a detrimental effect on myself and other officers across the force. While the nation thanked key workers for our efforts and sacrifices over the past few months, police officers were rewarded with a pay freeze from the Chancellor Rishi Sunak which felt like a kick in the teeth. BBC News (2020) reinforces how John Apter the National Chair of the Police Federation said this move was ‘unforgiveable and betrayal…colleagues deserve much more’. Such news has definitely affected team performance and morale over the last few weeks, which unfortunately could transfer through of our performance to the public. I certainly understand that these unprecedented times have been difficult for everyone however I feel as though being a police officer in today’s society is very demanding and pressurising due to the extra responsibilities and workload. 

Treharne (2020) chair of the South Wales Police Federation recently said the ‘pressure of policing the pandemic is taking its toll on officers’. The findings of the annual pay and morale survey revealed that 74% of employees said Force morale is low and 77% did not feel fairly paid for the hazards they face. Furthermore, Treharne said police officers ‘have been turned into villains of this pandemic by some’. Assaults on police officers has increased within the last year and this is a worrying statistic, nobody should come to work in the fear of being assaulted and this is not acceptable, being assaulted on duty can have a psychological effect on your wellbeing, resilience and performance. 

Personally, I feel as though the most significant finding from the survey was that 53% of respondents did not feel valued within the police and 57% said they wouldn’t recommend joining the police to others. This is a disappointing statistic as it would certainly affect employee performance and attitude. These figures also contradict the South Wales Police motto of being ‘proud, positive and professional’ as employees do not feel respected in their respective roles. 

Johnson and Scholes (1992) identified distinctive elements of the ‘Cultural model’ which contribute to the pattern of work values. Symbols is one of those elements. This is ultimately the visual representation of the organisation. Within a policing environment the symbol shown to the public is the uniform worn by all officers and the warrant card they carry. I feel privileged to wear the uniform and thankful for the opportunity to be a part of the emergency services. 

Although, the pandemic has proven times are tough at the moment hopefully morale across the Force will improve in the near future and this will show through public confidence.

In relation to ethical standards the organisation has always set high standards on all police officers to abide by the 10 standards of professional behaviour and decision making to be at the forefront of the code of ethics and national decision model. Police officers need to make a conscious decision to act ethically regardless of the circumstances they are faced with. 

Ethics is an intensely personal and sensitive topic for many officers as it revolves around their career, reputation and life. There are many factors such as anxiety, exhaustion, remoteness and peer pressure which may signal a decline in ethical behaviour. If an officer feels as though they are suffering and pressures begin to form, they are encouraged to address them and seek meaningful support. 

Within South Wales Police the LGBT (Lesbian Gay Bisexual Transsexual) network has been created to improve equality and diversity within SWP. They look to build a relationship with those existing members of the community and introduce mentoring schemes to new LGBT officers. Likewise, the organisation promotes diversity and welcome’s people from the BAME (Black Asian and Minority Ethnic) community, all officers should feel as though they are treated with fairness and respect. 

To conclude, I feel as though Organisational Justice within our working environment revolves around the perception of fairness. It is very difficult to please every individual due to the nature of the job. However, opportunities through surveys and training days are in place to express views and feelings. 

The police is an organisation that is closely monitored and scrutinised on times. In these current circumstances of the pandemic, officer should try to inspire and motivate each other to get through the challenging circumstances while maintaining professional standards.  

Word Count - 994
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Task 2

Relevant areas of the National Policing Curriculum: 
Evidence based policing, Research Methods and Skills, Decision-making and Discretion 

You must choose a policing incident involving a partnership approach which you played a significant role with an offender/service user/victim and reflect on what happened. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

What options did you consider when adopting a multi-agency approach? 

How did you decide on the most appropriate option to mitigate or resolve the problem and how did you evaluate the available evidence?

Justify your intervention and highlight potential consequences.


1200 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout this essay I will explain how I managed to help a homeless member of the public the opportunity to have a new beginning through the use of partnership working and community engagement. 

Whilst on night duty patrols at approximately 3 o’clock in the morning, myself and my colleague have spotted a young man sleeping on a street bench with a blanket over him and a ruck sack nearby on the floor. Initially, when I woke the male up he looked very frightened and anxious. The temperature was very low and I could only imagine how cold the male was.

Communicating with the male was difficult, it was clear to see that he spoke very little to no English and he eventually proved he was a Polish national by showing his passport. I contacted language line via mobile to have a better conversation with the male and in the meantime I escorted him to the police vehicle where he could sit for more comfort and warmth. 

As I began to have a three way conversation with the Polish male and the call handler he became visibly upset. He explained how his family had arranged for him to travel to the UK to seek employment. The male was told there was industrial opportunities in factories and in the meantime his family arranged for him to stay in a flat other Polish nationals who he did not know. However, when the male arrived in the UK, he found employment opportunities few and far between due to the current economy. This left the male simply unemployed. 

Ultimately, this left the male in a very vulnerable situation as his communication was poor and he had no stability or income. Collins (2019) defines someone who is vulnerable as ‘weak and without protection, with the result that they are easily hurt physically or emotionally.’ The male then went on to say that he had only been in the UK for 10 days and after a week of staying with the other Polish hosts, he was kicked out of the flat for them to allow room for a new relative, this caused him to sleep rough on the streets for the third night in a row, ending up in this predicament. 

The College of Policing (2019) signifies how one of the core principles of Policing is Duty of Care, this is the moral obligation to ensure the safety of others. Given the circumstances the Polish male was situated in, I felt initially the best option was to take him to a place of safety of which being the Police Station, to provide the male with warmth, a change of clothing, food and drink. 

As we arrived back to the station, safeguarding was in place for the male with a short term solution. I felt as though it was appropriate to make contact with the Emergency Duty Team (EDT) regarding the male’s situation. The EDT responds to out of hour referrals where intervention from the council is required to protect a vulnerable child or adult. As I had never dealt with a call of this nature I spoke with the EDT for advice of the situation. They recommended to submit a high priority Public Protection Notice for the male outlining the circumstances of his situation but to also arrange an emergency council meeting with the housing association for the morning to discuss a solution for the male. 

I was asked by my Supervisor to extend my tour of duty and attend the council meeting that was arranged for the morning as I had built a positive relationship with the male. The meeting with the council and housing association was to determine if there was any property vacancies available for the male.

The meeting was a positive one, and language line was used again for communication purposes. The housing association had a scheme in place where homeless people could stay in a night shelter throughout the winter months as a stop gap until a vacancy becomes available through the housing association. Also, as the male was unable to find a job while he was in the UK the council referred the male to the Pathfinder’s programme which could potentially find him an employment opportunity in the near future. 

While speaking with the male after the meeting, he was extremely thankful for the help the police and partner agencies provided. He mentioned how different the police treat people in the UK compared to his homeland of Poland and he was taken back by how he was treated. I went through the relevant documentation with the housing association so the male was registered with the homeless shelter for the following night. 

As I was about to go off duty at approximately 10am I provided the polish male with my work’s mobile number as reassurance for any concerns he may have. I also handed the male a list of local phone contacts should he need to contact them.

Approximately three days later I returned to work after my rest days and I visited the Polish male at the homeless shelter as a follow up visit. Again through the use of language line we discussed his progression and emotions. The male was pleased that he managed to speak with his family and he stated they were in the process of trying to arrange transport home for him due to the lack of employment opportunities. The male explained how he was starting to pick up English words and phrases to communicate with other people at the night shelter. Again, he was thankful for the help from the police and grateful for the accommodation and support we provided. 

The police work closely with a variety of partner agencies on a daily bases. Just from this one incident the local council, night shelter, housing association, emergency duty team and language line agencies all played a pivotal role to help the male find a suitable short term accommodation. It’s vital that police officer’s works closely with partner agencies to tackle ever changing scenarios.

Reflecting on this incident, I feel as though appropriate and positive intervention took place to safeguard the vulnerable individual. Support and guidance was provided by a number of collective agencies and a duty of care was shown for the male. If officers did not engage with the male there may have been a number of consequences. Firstly, the Polish male may have suffered with hyperthermia as his body was unshielded to outside factors of the bitterly cold weather. The male may of also have gone missing due to a lack of knowledge of the local area and his naivety of how he was going to survive. Alternatively, the male may have turned to crime as a last resort. Due to financial difficulties and desperate measures the male may have considered shoplifting food, drink or clothing as a way of surviving the situation he was faced with. 

I find this situation quite remarkable as a Polish national has left his home country to seek employment in the UK without much though or consideration for a future. Although the circumstances are mind-blowing a short term solution was eventually found and this person’s perception of the police has dramatically improved to which he will be thankful for.

Word count - 1210









Task 3

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk 

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Evaluate what works in relation to tackling repeat victimisation and repeat offending. 


1400 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout this essay I will discuss how I helped a victim of domestic violence overcome immense psychological stress and trauma from her experiences. I will explain how vulnerability is managed and assessed by the police and how support is provided to people at risk of harm. Also, I will evaluate how the police tackle repeat victimisation and offending. 

The summary of the 999 call was a female voice crying out for help, before clearing the line. As I was passed details of the address I immediately knew who the persons involved would be due to dealing with a number of previous incidents at this address. I recognised that I could use the Problem Analysis Triangle (PAT) to establish the underlying problem. Baker and Wolfer (2003) states The PAT triangle consists of three main parts, the offender location and victim, all were relevant to this scenario. 

The persons living at the address are middle aged, constantly in an on and off relationship and are both alcoholics. The usual circumstances are when both individuals have been drinking inside the address, they begin to have verbal arguments which eventually escalates further. Subsequently, on all occasions the victim who is female never wishes to pursue a complaint against the boyfriend and will not speak to officers when they have activated their body worn cameras. Therefore, the boyfriend usually gets removed from the property to prevent a breach of the peace due to the initial 999 phone call however he is released without charge. This an ongoing issue and the female always refuses to engage and seek guidance from officers and partner agencies. 

However, upon arriving at the address on this occasion the female was highly emotional. She had scram marks to the neck and a cut lip, she was intoxicated and crying on the furniture. I asked the female where her partner was and she stated he had run off through the back door. It was clear to see that this was a serious domestic incident and not the anticipated verbal argument. 

I passed observations of the male’s description and clothing for my colleagues to conduct an area search for his whereabouts. I remained at the victim’s home address and spoke with her about the incident. Initially, she was reluctant to engage with myself and did not wish to interact. Although, I build up a rapport with the female and communicated with her effectively. I reminded her of how many previous altercations of this kind had taken place and told her it was finally time to take action.

The victim was still hysterically upset at this point but she agreed to provide a statement in relation to the matter and support police action. She broke down into tears again and disclosed this wasn’t the first incident of such a violent nature but was previously too scared to call the police due to the offender’s behaviour. This reinforces how the female was a repeat victim. Bedfordshire Police (n.d) defines a person is treated as a repeat victim if they perceive themselves to be a victim of more than one recorded crime within 12 months. I took photographs of the female’s injuries for evidential purposes. Whilst going through the statement, the female disclosed how her boyfriend had pulled her hair, grabbed her around the neck and thrown her into the Television. 

As the victim was willing to support police action, myself and colleagues were able to provide the victim with safeguarding measures and support from victim services. Reverting back to the PAT triangle we had now removed the offender out of the scenario therefore the triangle was no longer connected. Ultimately, now I had to establish the cause of the problem. From speaking to the victim, it was clear to see the underlying issues was alcohol consumption. She said that they both have a drink problem and they encourage each other to drink regularly, I feel as though both individuals (victim and suspect) were abusing alcohol.

As I finalised the statement with the female, I was informed by my colleagues over the radio that they located the boyfriend in the local park and arrested him on suspicion of Domestic Violence related Actual Bodily Harm. Before leaving the address, I reassured the victim that I would apply safeguarding measures through a support referral and I provided the female with helpline numbers for agencies such as Drink aware. This company works 24/7 to speak with individuals regarding their alcohol misuse. Likewise, I provided the female with the helpline for Live Fear free, this a service domestic and sexual abuse victims can use if they wish to discuss the matter with an anonymous person. 
	
I returned to the station and deemed the victim to be considered as highly vulnerable. I completed a Public Protection Notice (PPN) report. A PPN summaries a person’s vulnerabilities, capabilities and needs. Ultimately, this allows the attending officer to conduct a risk assessment ranked low, medium or high. On this occasion, I assessed the female’s vulnerability as high. She was a victim of a violent crime, a repeat victim and an alcoholic. The PPN is shared with partner agencies such as social services, GP surgeries and mental health teams. On the documentation I outlined my concerns for the female and the risk factor involved. As a result, women’s aid contacted the female the next day. Women’s aid give support to domestic abuse victims by looking to engage, explain and educate the potential signs, dangers and risks of domestic abuse. 

The female allowed me to gather her initial account via body worn video whereas she previously refused to corroborate with these devices. I watched the footage back at the station. It made me realise how scared and frightened the female felt from her boyfriend. This factor reinforced how safeguarding measures needed to be in place for the female. 

When the male was fit for interview he answered ‘No Comment’ to all questions asked. However, it was important he was released from custody with the correct measures in place. The suspect was given bail conditions not to contact or approach the victim, attend the victim’s home address or contact the victim via social media. If the male breached these conditions he would be arrested and could possibly face remand.

In relation to tackling repeat victimisation, it’s vital as police officers that we look after those who are most vulnerable in our communities. The neighbourhood policing team revisit victims on a weekly bases to engage and support them through Criminal proceedings. Pease (2011) signifies how 44% of domestic crime victims are repeat victims compared to 27% of Vandalism related victims. Therefore, the Police need to have sufficient resources in the relevant departments to deal with the demand of domestic abuse victims. All victims need to be treated fairly to prevent further incidents of the same nature.  

Alternatively, there are many strategies’ available to prevent repeat offending. The first being the disposal, many suspects are released from custody with set bail conditions relevant to the offence they may have committed pending charges. Bail conditions prevent offenders from being opportunists to re-offend. Likewise, the use of electronic tags were introduced to monitor curfews and conditions of court and prison orders. Gov.uk (n.d) portrays how there are two types of electronic tags. Curfew tags indicate offenders must comply with set times every day. Although, location tags records all movements of offenders. They must comply and stay within a geographical area. If an offender breaches their tag they are putting themselves of risk of being recalled to prison. Another point, the White Ribbon charity works with offenders to prevent the risk of future involvement in domestic related crime. The movement encourages ending male violence against women which can reduce repeat offending.  

Reflecting on this incident, I feel as though intervention and positive action was taken to safeguard the victim from a serial perpetrator of domestic abuse. I managed to engage with the victim and persuade her to pursue a complaint against her boyfriend. This allowed her to escape from a dangerous lifestyle and any added psychological stress. Finally, I provided support to the victim through the use of partner agencies. Overall, I was pleased how I incorporated policing principles to support the victim and bring the offender to justice.  

Word count - 1377

Task 4

Relevant areas of the National Policing Curriculum: 
Conducting investigations and information and intelligence.

You must choose a policing incident which is of serious and complex nature in which you played a significant role with an offender/service user/victim and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how you have gathered, analysed and evaluated relevant information or intelligence from a range of sources as appropriate to the policing incident. Additionally, identify how you have developed the information and intelligence for the purpose of informing the tasking and co-ordination process. 

Focus on how you have made use of the additional sources of intelligence obtained through this complex investigation and explain how you have applied learning from previous serious and complex investigations.

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)
 



ANSWER:

Throughout this essay, I will discuss how a range of different sources provided vital information and intelligence to progress an investigation of identifying suspects for a high value commercial burglary. Also, I will explain how the intelligence was gathered, analysed and evaluated. 

Whilst on night shift duty at approximately 23:00 hours I was informed by the control room that a break-in was in progress at the local retail park, acting on this information myself and my colleague have responded to the control room for the G1 response and made our way to the retail park. Moments later as we arrived, it was clear to see that a burglary had taken place. The store metal shutter was cut open, the glass windows were smashed and the shelves had been ram-raided. We tactically searched the store as the suspects may have still been inside the large facility. After searching the building it was clear to see the suspects had made off prior to our arrival. 

As we left the store, I noticed fresh tyres marking across the tarmac in the direction of the exit. Myself and my colleague updated the control room at this point of our attendance and started to conduct an area search for any suspicion vehicles driving erratically. This is where my colleague’s local knowledge helped dramatically, as he had an experienced local knowledge of the area, he knew the discrete and country lane roads which would could be used by the suspects to avoid being spotted on any ANPR (Automatic Number Plate Recognition) Cameras. Kirby and Turner (2007) reinstates how ANPR is a proactive tactical policing tool which can detect and prevent crime on highways and roads.

As we conducted the area search, I noticed a white transit van accelerating at speed away from a junction, we have followed this vehicle from a safe distance and passed the observations of the number plate to the control room. The driver of the transit van spotted our presence and began to drive dangerously causing risk to other road users. The driver of the vehicle was too erratic to pursue but my suspicion was raised that this vehicle was involved with the burglary. 

As we lost sightings of the vehicle we persisted with the area search and informed traffic officers on the radio channel to make them aware of the incident. Approximately 30 minutes later myself and my colleague located the white transit van abandoned in a lay by on a country road, the vehicle was unlocked. We arranged recovery and seized the vehicle for forensic testing. Ultimately, this was to try and match a suspect to the steering wheel, door handle or gear stick.

At this point, we were still unable to identify any suspects to the burglary. The control room informed myself and colleagues to be aware of a vehicle that was reported stolen approximately 45 minutes before the burglary took place. Subsequently, this vehicle was the same make/model and number plate as the observations I passed of the dangerous driver of the transit van. This information suggested the Transit van was stolen and used as the Getaway vehicle for the pre-planned burglary.

ANPR checks were carried out by the Intelligence department and provided vital information to the investigation. ANPR checks revealed that the stolen transit van was travelling on a highway from an out of force area and triggered three cameras approximately an hour before the burglary took place. Coincidently, there was a vehicle in convoy with the transit van at each camera point. This vehicle was a black Audi and the registered owner of the vehicle was a member of the Organised Crime Group. The vehicle also had previous intelligence links for involvements in organised crime. This raised my suspicion of this person’s involvement in the burglary. 

The next day, I revisited the retail store and spoke with the manager who was going through the CCTV footage from inside and outside the store. On the footage you could see the white transit vehicle pull up outside the retail store and two males dressed in dark clothing wearing balaclavas get out of the vehicle. The CCTV showed the males force entry into the high store and use a bedsheet as a bag to clear the shelves and rails, stealing designer clothes and accessories. Prior to my visit at the store, the manager did a stock check of the items taken and he estimated £14,000 in stolen items. However, whilst conducting the CCTV enquires in what initially looked like dark clothing from the outside camera, one of the males actually had distinctive Nike green khaki jacket on. 

Due to the stand-out jacket I seized the CCTV from the store on a memory stick and took screenshots stills of the man wearing the khaki jacket for the Intelligence department to conduct further enquiries. I sent the photographs to the department and they conducted social media checks of the local OCG’s accounts to see if a member was pictured wearing a Nike khaki green jacket. After thorough checks the department revealed they found a photograph of one of the OCG members wearing the same jacket 3 years ago. Again this raised my suspicion for their involvement in this burglary. 

The investigation progressed further when a CHIS (Covert Human Intelligence Source) provided information that the OCG members were selling the stolen goods from a flat in the town. Bryant and Bryant (2019) defines that CHIS’ are people who provide intelligence to assist police investigations while working undercover. The intelligence is submitted, analysed and distributed to officers for their awareness. In relation to this investigation the suspects were trying to sell the goods as quickly as possible hence why they promoted the items via social media. 

The range of intelligence sources collaborated suspicion that the Audi vehicle driver and OCG member identified wearing the khaki jacket led officers to the flat where the stolen items were hidden. Two days later on night duty, myself and my colleagues attended the flat and saw two lights on inside the premises. As we knocked the door, we heard whispers from inside the premises and lights flickered off, this suggested the persons inside had something to hide. Myself and colleagues have gained entry into the premises under Section 17 of PACE (1984) and located two males hiding under the bed in the property. One of which was the registered owner of the Audi Vehicle and the other was an associate member in the OCG. Both suspects were arrested for Burglary. The males remained silent in the process of being transported and booked into custody, they showed no emotion. 

Officers remained at the scene and conducted a Section 32 search of the premises. The officers located a large amount of suspected stolen clothing and accessories in the property. The full tags were still intact on the items, some items were identical and had a variety of five different sizes, and these items were seized. The intelligence provided by the CHIS was clearly a useful source. While conducting the search officers also located a paper list of clothing brands and prices next to each item, the list was unique to the store items stolen and implied the profit the suspects intended to make. 

The suspects answered no comment to all questions in interview and the file remains with the Crown Prosecuting Service for a charging decision. 

Reflecting on this incident, the investigation highly depended on the use of intelligence sources to identify the suspects. Without the intelligence provided it would have been highly difficult to link the suspects to the vehicles, flat building or the social media advertisement of stolen items, all factors played a significant role to the investigation. Intelligence is pivotal to modern day policing. 

Word Count - 1288



Task 5
Relevant areas of the National Policing Curriculum: 
Digital Policing, Vulnerability and Risk 

You must choose an incident involving digital technologies and reflect on how you provided an appropriate initial police response. 

	
Explain the immediate actions that you took to reduce the risk of harm caused by the incident. Detail who may be more vulnerable in this type of incident. 

1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout this essay, I will reflect on the time I conducted an investigation which included the use of digital technology. Also, I will explain the action that was taken to reduce any further harm to the victim. Furthermore, I will discuss how the younger generation are more vulnerable to the dangers of digital technology. 

I attended a G2 response call and spoke with a 16 year old girl who was in her home address with her mother. As I arrived at the address, the young girl was visibly upset and anxious to speak to myself and my colleague. Although, after engaging and encouraging the female that officers were called to help, the teenage girl explained how she was in a relationship with a 17 year old boy for the last 6 months before she ended the relationship a couple of days ago. 

The female went on to say that whilst she was in a relationship with the older teenager who she previously knew from her school, he requested if she would send her naked photographs of herself to him. Initially, the female stated she consented to taking the photographs however she explained that she wanted them the photographs to remain private between herself and her boyfriend. He reassured her at the time this was the case although, since the relationship has finished it is clear that the ex- boyfriend felt aggrieved about the situation as he distributed the private photographs to his friends within group chats. The teenage girl was informed about this by her friends as rumours spread around the school and the local college. The young girl became extremely embarrassed and emotional at this point as she explained the circumstances and I could tell her mother was raging with anger about the situation

The ex-boyfriend has committed the offence of Revenge Porn under Section 33 of the Criminal Justice and Courts Act (2015). As the male has shared private sexual images of the female without her consent with the purpose of causing embarrassment to herself he may be guilty of an offence. 

[bookmark: _GoBack]This has left the female very vulnerable and under duress as many of the local school and community are aware of the private photographs. At this point, the ex-boyfriend may feel that sharing the photographs is for attention or a joke but in all seriousness he has committed a criminal offence that he could potentially face up to a maximum penalty of 2 years in prison.

The most appropriate action to take at this point was support the victim and give her the guidance and advice she required. That evening, I went through a written statement with the female and explained the procedure that would follow with the Crown Prosecution Service and the possibility of going to court. The teenager was still embarrassed about the incident and was worried about going to school the next day. I provided suitable advice to the teenager, I told her to be brave and ignore any sly comments or remarks from people, informing teachers if so. I also linked the schools liaison officer to the incident to make the officer aware of the situation for monitoring purposes as the young teenager was highly vulnerable. As I left the address, I explained to the female that officers would now begin arrest enquiries for her ex-boyfriend and I would keep her updated of the investigation. 

A few hours later, myself and my colleague managed to locate the male. He was parked in his vehicle in a leisure centre car park. As we approached the male we positioned our police vehicle head on with the male’s to prevent his escape. Using tactical communication we managed to make the male turn off his engine and get out of his vehicle before we escorted the male to the rear of the police vehicle. At this point, I explained the circumstances for our interference and arrested the male on suspicion of Revenge Porn. As I cautioned the male, he started to laugh to himself and his reply to caution was ‘Is this a joke?’ It was clear to see the male did not consider the matter to be serious and realise the potential consequences. I placed the male in handcuffs using a rear back to back technique and conducted a Section 32 search upon the male before placing him in the police vehicle. I located the male’s mobile phone in his trouser pocket and seized this item under section 19 of the Police and Criminal Evidence Act (1984). This digital device was vital to the investigation as it would prove or disprove the offence. An experienced mobile phone examiner would be able to download the multimedia content on the device. Ultimately, to see if the mobile phone has any images including sexual content of the female. Likewise, the examiner will be able to see how the images have been circulated. If the male has shared the images via social media to his friends via group chats he is also putting them at risk of committing offences as they would be in possession of child pornography as the teenager is only 16 years of age.

Later that evening, I updated the victim to inform her that her ex-boyfriend was in police custody for the relevant offences and she was pleased with the prompt and quick action that was taken. 

Initial safeguarding measures were in place at this point as a victim support referral was completed. Due to the serious nature of the offence, the Public Protection specialist department would be taking ownership of the investigation and questioning the male in interview. The Public Protection unit deals with serious criminal activity between children.

The younger generation especially those aged 10-18 are most vulnerable to the dangers of digital technology and social media. As they are newly introduced to social media many become instantly obsessed and addicted to social media platforms such as Facebook and Instagram. Although these platforms can be used for connecting with friends and creativity there are also many risks involved. Teenagers can be exposed to inappropriate content and violence online. Likewise, they are at risk of sharing personal information with strangers online e.g. phone numbers, date of birth and locations. Also, what most teenagers don’t understand is that when something is uploaded it cannot be redone, it’s online forever. For example, relating to this incident that photograph of the teenage girl can never be deleted from the internet, we can only mitigate risk for future incidents and take action against those responsible for distributing the photograph. Many teenagers expose themselves via social media without knowing the potential consequences. 

Furthermore, many teenagers feel pressured by friend and partners to fit in, therefore they make reckless decisions to upload certain content or send inappropriate pictures. This is not acceptable and is a form of cyberbullying.  Feinberg and Robey (2009) defines how cyberbullying involves sending or posting harmful or cruel text messages using the Internet or mobile devices. 

Cedar Network (n.d) promotes the public awareness campaign in aid of the new Revenge Porn legislation and created the motto ‘Be Aware before You Share’. The aim of this campaign is to make it clear to potential perpetrators that sharing explicit images without consent is unacceptable and a crime. It also wishes to discourage those thinking about sharing explicit images as a bit of fun as the effects on a victim are substantial. Finally, the campaign advises victims to report the crime to the police. This campaign is being promoted across schools and communities with the help of School Liaison officers as it is becoming more repetitive. 

The incident I initially attended could have been avoided if the victim and subject were aware of the campaign and social media implications at the time.
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