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                                                        Employability Skills Report
Introduction:
This assignment will summaries six articles, where will be explain definition and demand of several employability skills. I think that Employability skills are moveable skills that should be in every job. They require the development of a proficiency, knowledge base that makes you more agreeable to your employers. They often make raise your experience and your performance, reduce errors and upgrade association with your partners at work. According to Jordan (2019), to use employability skills at work makes you more successfully and productively. The world of work is changing and if you want to navigate it successfully you need to develop strong employability skills. Many jobs in the future world of work will require high levels of social and emotional intelligence. (Jordan, 2019) 
Employers will be looking for you technical capability, but your employability skills may be what get you the job.
According to Brandon (2019), here are some examples of employability skills:
a) Communication 
b) Technology
c) Learning
d) Initiative
e) Problem-solving
f) Teamwork
g) Organization and planning
h) Reliability
A) Communication 
Communication is a very important employability skills, because it is a crucial part for every job. The communication procedure includes five elements: the sender, receiver, message, medium and feedback. If in a conversation existing all these five elements, then unneeded misunderstandings and errors are eliminating. (Brandon, 2019)
B)  Technology
Corporations search for applicants with technical skills to help them use the latest technology. This help the corporation to stay ahead of their competitors. Technology skills are come by through learning and exercises. (Brandon, 2019)
C) Learning
To have a learning skill means that you must understanding new ideas, talking on new duty, modifying to change and having the tendency to improve your knowledge. (Brandon, 2019)
D ) Initiative
Taking initiative means recognizing a problem and find solutions for it, preparing for a potential critical point by taking preemptive action. If you want to be a person with initiative, you must have a strong drive to succeed and a fancy to keep improving yourself. This will make you more important to any organization or at the workplace. (Brandon, 2019)
E) Problem-solving
Problem-solving requires finding key issues and their implications, having a very good understanding of problems and finding the best solution and one of the most effective. If you have more than one problem, you need to split them into smaller parts, because this will be easier for you to find solutions. (Brandon, 2019)
F) Teamwork
Having good teamwork skills means that you need to have the ability to work with pleasure with your team workers to realize a shared goal. Collaboration of teamwork can grow your hiring chances because you may be able to help a company reach its goals more successfully. (Brandon, 2019)
G) Organization and planning
It’s important to know how to organize and plan successfully your business, because this skill helps you and your employer to save time and as well money. If you want to be a good organizer and planner, you must be able to identify tasks, make plans for them and complete them on time. (Brandon, 2019)
H) Reliability
Having reliability as an employability skill it’s important because it promotes trust between you and your employer. Also, you need to be able to respond to inquiries and emails on time and only make promises that you can keep as well. (Brandon, 2019)
Article 1 (Sofia Asonitou 2019)
According to Sofia (2019), the present study reports on the generic employability skills involved by employers for a span of accounting and financial type positions in Greece. In spite of the high unemployment rates in Greece, employees who own the proper capacity that permit them to become competitive. The paper derivers the competencies needed by employers from job ads on the browsed career in Greece. This proceed towards allows a close and speed up method to define abilities needed with very short time delay.  
Article 2 (Katy Jordan, 2019)
According to Jordan (2019), the world of work can make different and if you want to do online it profitably you need to advance vigorous employability skills. A lot of jobs in the future of work will lack high levels of civil and emotional intelligence, crucial thinking and problem solving. 
Article 3 (Matei Jorben, 2019)
According to Jorben (2019), Creativity, teamwork and problem solving at work are essential skills that will be very important in the near future. Them will permit for technological change and will help us adapt and get know people at the workplace. In a world where we are more and more connected, you will choose to work with people from other cultures and in a team with virtual teams from all over the world. Language skills will take on a whole new level of importance. People need to learn to develop in terms of employment skills. This is also supported by employers, because they are willing to teach job candidates to make it easier for them. This is necessary to have qualified instructions, as well as the integration of skills to do the job. Given the importance of employment skills, this fact has accumulated data from previous studies that have discussed employment skills for the worker to cope with the workplace in this society. Moreover, this literature study shows the demonstration of the work skills needed by employers to be able to withstand work despite today’s technology, so that it can help employers prepare workers for what is to come. Because the near future will be not easy as now, so we need to be more prepared with our employability skills.
Article 4 (Inge Ragmen, 2019)
According to Ragmen (2019), many differences have been found in different modes of employment literature. We approach in an interdisciplinary way combining perceptions from studies regarding high level education and the study of the workplace, thus talking a Western perspective. In this we have a multidimensional approach based on knowledge, competent. Our approach to the concept of employment responds to the search between the two disciplines arguing on the need to integrate the approach to employment. For a unique point of view of the concept, we decide the definition of the concept, we realize that the employment models in these disciplines of employment are less taken into account in one discipline, while the other discipline receives a lot of attention. Our work opens new doors regarding the concept and the empirical search for employment in the two disciplines. Moreover, it may influence researchers learn the technique of employment during work. In general, employers are willing to teach employees the skills they need to work in the field. Usually they want to see that you already have some skills, to make it easier for them to teach you.
Article 5 (Akhyar, 2020)
According to Muhammad Akhyar (2020), employment skills are very important in today’s technology age. Employers complain that employees are not advanced enough and do not know so much about the skills of hiring. On the other hand, education providers need to help and support them with knowledge and skills, either not so hard or hard skills used for the job, to help them enter in the world of employment. In additional to technical skills, employers are looking for workers who know or already have this ability in communication, problem solving and critical thinking. Over 50% of employers failed to find people who had this ability to communicate in the workplace, so many people failed to get hired due to the fact that they did not meet the requirements of employers or did not have the necessary skills in academic speech and approach. The age of globalization certainly presents a formidable challenge for the whole world related to the opening of borders around the world in this case in terms of products through labor. It has also brought about an almost radical change in the world of work and banking, transport. At the time, this ability to cope with change was impossible.
Article 6 (Sufia Rehman, 2014)
According to Rehman (2014), every teenager who leaving college want to make sure that they find a good job. Each graduate thinks about how he can reach the heart of the employer and how he can already become better than the existing employees. Employees find it difficult to hire fresh out-of-college teens because students want toward very high and well-paid, well-paid jobs in society that they are not academically prepared for. Adolescents must understand that having a job ‘well seen in society’ you, as an employee, must have certain skills that you must handle very well and know how to use them. If you want to get hired, but you are not sure pf your academic skills for the job, and your competitor for the job is very well trained and has this well-founded skill, he will be the one chosen in that position. It is good to develop your academic skills in order to be easier at the job and for your employers to see you well. Employers are looking for people who fall to complete all projects during that day’s program. During the interview the employee may encounter specific and general questions as well as academic employment skills. 
You can demonstrate to the employer your employability trough the way you look for work. Below are some examples that will show you how you can demonstrate to your employer your ability to hire in certain ways:
1. The moment you discuss with the employer about the job you want to fill, at that moment you demonstrate your communication skills, initiative, motivation and interest about the job. 
2. When you show up on time for an interview and you have observed the time and date set by employer, you will demonstrate in this way your ability to follow the instructions , you will demonstrate that you are punctual and as well that you are prepared. (Jordan, 2019) 
All employers appreciate hiring skills as well as personal ones. When you present yourself to the employer with the completed CV, you must highlight your skills that you have used in previous jobs. It also needs to tell you how you will help you at work and how you will evolve in the face of the current employer with them. For example, you might say how proud you are of your very good time management and organization skills.  Moreover, you can say that your work is always done on time and is really up to expectations.


Conclusion
As a conclusion to everything we discussed above, the skills you need are a unique combination that everyone needs to apply for a job to advance in their career. Employers are oriented, I hope, to candidates who are better prepared for work and who also have certain job-specific skills and who make their work projects work better. However, they are a must for technical skills. The purpose of an employer is to hire people who have knowledge in the field and to cope with the work for academic purposes. In any job you have to use employability skills and develop them. (Rehman, 2014)
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