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This assignment will describe and explore feminism. Feminism is a sociological theory of society that takes many forms and involves the examination of gender inequality in society. Furthermore, there will be a discussion about the different definition of ‘feminisms’ and how different writers explain feminism in different ways.  The essay will be looking back at feminism in an historical context and attempt to highlight the inequality that women have experienced in different social contexts. Feminism is generally described in four different waves, the first three waves mark significant periods in history (Mangan,2019) whilst the fourth wave is happening currently.   
Gender inequality has an impact on power differences between men and women; the difference of life chances and different outcomes in a wide spectrum of social contexts (Warwick-Both, 2013). Prior to 1918 women in the UK were excluded from voting. At this time they were also considered as being their husbands’ property. Women were also excluded from many societal domains, for instance their access to education was limited and women would not, for example, be able to train as a doctor (Warwick-both, 2013)
Some of the most important values of the feminist rights movement are gender equality, identity, language, sex positivity, breaking the Glass Ceiling, body positivity, ending violence against women, fixing the media's image of women, and environmentalism (Mangan,2019). Haralambos and Holborn state that are many different ways to feminism, however they share many of the same features such as liberal radical and Marxism. Feminism is described as a political movement as it is aimed at changing power relations between men and women in society (Weedon, 1987). Power relations can have an effect on all ranges of structure in life for instance, cultural, education, politics, family, work, welfare, leisure (Weedon, 1987).


The first Feminist thinkers were recorded back in 1792, of note was Mary Wollstonecraft. Through her writing ‘rationality was identified as essential human, and argued that it was not applied it to women too’ (Bilton et al, p488, 2002).  Liberal Theory began in the late 18th century and was used in the  first wave of Feminism. This theory mostly concentrated on legal issues. In the early 19th to the early twentieth century, as a result of the patriarchal society, ‘the participation of women in society and political life had been, and continued to be, severely restricted’ (Lovell, 2012).  The first wave of Feminism was about realising that women needed to gain political power and the right to vote because having the right to vote would bring changes in the lives of women and in other laws made about them. For instance, employment, marriage laws, education, and the right to have ownership of their money and children were not equal for men and women.  When women got married the men had the ownership of not only all the money but also their children.  Emmeline Pankhurst was the leader of the suffragettes and her role in the movement was explored by Wilkinson, in her book The Ascent of Women (Wilkinson, 2004). Mrs Pankhurst became involved with the suffrage movement in 1858 and was a leader of women’s suffrage from 1903-1918.  She was an established member of the Women’s Social Political Union (WSPU), Emmeline founded the WSPU and it was the beginning of the suffragist movement. Emmeline’s daughters Christabel, Sylvia and Adele were also members. The WSPU had a women only membership, and their aim and determination was to get the vote for women. 
Initially Emmeline Pankhurst approached the campaign peacefully. Nevertheless, as their aims seemed to become out of reach, their campaign became more ‘radical’ and to some degree violent. Some of the women caused damage to buildings and after their arrest for these actions, some of the women went on hunger strike whilst in jail and were then cruelly force fed.  Possibly one of the most tragic events of the campaign was when Emily Wilding Davison threw herself in front of the King’s horse on 4 June 1913, at the Epsom Derby. Her purpose was unclear, but she was trampled on and died four days later from her injuries (BBC, 2014).  The extreme actions that the suffragettes took are arguably an expression of radical feminism.  To be able to achieve their aim and to get their point across, they engaged in numerous activities which took more of a radical approach.  (Haralambos and Holborn, 2008). In Bilton et al (2002), radical feminists were described as having reversed the ‘conventional sociological distinction between public and private.  This reversal meant that the private arena became ‘fundamentally political’ ‘(Bilton et al. , 2002 p 491).  
This period of social upheaval is considered to be the first wave of feminism and even though the first wave is usually associated with when women got the vote, the biggest criticism for the first wave is that it did not actually succeed in securing the vote for permanently at that stage. In 1914 the World War began and the suffragette activities were suspended and Emmeline Pankhurst told the women to stop and focus their energy on fighting the enemy (Dyer, 2016). Dyer also states that some historians believed that it was the work women conducted in the war that led the women to be given the right to vote. Dyer (2016) claimed that the suffragettes arguably did more harm than help, because politicians proclaimed their mistrust of women having the capacity to vote, because of the suffragette’s violence towards men (Dyer, 2016). 
In 1918 women over 30 years of age won the right to vote in Britain and Ireland (Dillon, 2014). Even though they won this right they did not have the same terms as men to vote. In 1919 the first women to have a seat in House of Commons was Nancy Aston (Feartherstone, 2018). In 1920 the Sex Discrimination Removal Act came into place. This allowed women into some education, for example teaching, accountancy and the legal profession. Nevertheless, this caused many issues as the Act should have meant greater equality for women (Feartherstone,2018). Women were frowned upon because more women were working which resulted in more men being unemployed.  Marriage bars were used by the authorities to prevent married women working as teachers. Once women got married that meant they had to resign, or if they were already married this meant they would be struck off (Featherstone,2018). In 1921 the Unemployment Benefits were extended to include allowance for wives. In 1922 The Law of Property Act, granted that wives and husbands could inherit property equally. In 1923 The Matrimonial Cause Act, meant women could finally apply for divorce but only on grounds of adultery. Only men could appeal for divorce before this Act. Unfortunately, on June 14th 1928 Emmeline Pankhurst  died just before the voting law came into place that gave women the same right to vote as men, The Representation of the People Act 1928 (Featherstone, 2018).  Despite these changes there was still inequality and arguably it was the Acts themselves which highlighted the inequality by remarking on the restrictions that women still faced.  
 At the end of the 1920’s women were valuing all the rights that they had fought for for so long after the first wave and were looking forward for things to get better. However, in less than two decades World War II had started. During the Second World War women had to take up the roles that men had traditionally occupied (Valadez and Lambrecht, 2019). After the war it took some time for society to get back to reinstate how things were before.  In both the United Kingdom and United States women were fired from their roles and had to go back to being a housewife. Men replaced the women and went back to work just like it was before the war. However, writers recognised that women in society had become noticed and that women made beneficial contributions during the Second World War (Valadez and Lambrecht, 2019).  
In 1964 the second wave of feminism began, it lasted until the late 1980’s. The second wave movement can be traced back to Betty Friedan, when she published a book in 1964 called the ‘Feminine Mystique’. The book was inspired by all the women that were unhappy in marriage, because their lives revolved around housework and childcare (Valadez and Lambrecht, 2019). Women were unhappy to be stereotyped as regards being seen as their place being in the home.  Women were capable of taking the roles that men had occupied during the war and they wanted to fight for equal rights. In 1966 feminists renewed their campaign to fight against discrimination towards women.  This period saw the beginning of the foundation of the National Organisation Advocates for Women. It appeared to begin in the United States with middle class women discontented with being treated like second class citizens (Thompson, 2002).  It was described as “Hegemonic Feminism” (Thompson,2002). White feminist women activists led the second wave. However, in the United States, arguably black women were marginalised from activism and their world view and their oppression was treated as secondary to the ultimate one of sexism (Thompson 2002). 
The books that Betty Friedan wrote also claimed that women sacrificed their own education and were trapped in daily routines (Dyer,2016).  Once the sixties approached, with the sexual revolution, it marked the beginning of the second wave. The second wave was known as the liberation movement.  Women’s liberal attitudes were sweeping society, it meant that rock music, drug taking, and teenagers being rebellious with their long hair became more prevalent. It was a  generation of more sexual exploration and people started talking about it and discussed ways to improve birth control and sexual freedoms. Previously women would tend not to have sex due to the lack of contraception, but with the invention of the contraceptive Pill it meant women could take more control of their lives.  It gave them sexual freedom but it also led to many problems such as social judgement (Mangan, 2019). A woman’s sexual pleasure would be put aside before a man’s. The contraception pill was introduced in 1961 but only in the United States and United Kingdom. It gave the women the choice of whether and when they wanted children.   However, it was not just in the bedroom women were unhappy, it was also in the work place. A woman would be working the same role as men but get paid less, and whilst working there was the additional problem of being exposed to sexual harassment. In 1968 the women who worked in Dagenham Ford car plant walked out of work and went on strike for equal pay (Cohen, 2018). The momentum of their actions arguably contributed to the Equal Pay Act being passed in 1970.  However, it was another five years before this act came into force.  

Other significant legislation which came into place during the second wave included the Abortion Law which came into place in 1967 in the UK but not in Northern Ireland.  At first, abortion was only allowed if it was as a result of a crime, for instance if the woman had been raped (British Pregnancy Advisory Service, 2011). In addition to the 1970 Equal Pay Act, the Employment Protection Act was put into place in 1975 because of women being fired when they were pregnant, so this practice was made illegal. The work place had to put statutory maternity provision in place for their employees. The Sexual Offence (Amendment) Act  came into place in 1976. Nevertheless this act did not address the issue of non consensual sex in marriage. The Domestic violence and Matrimonial Proceedings Act of 1976 was however able to take action against abuse even if it was in a marriage. The person committing the abuse could now be removed from the house (Dyer,2015). 

The second wave of feminism witnessed an increase of Radical  Feminist theory and action. The radical feminists had strong positive views towards homosexuality, but were not so welcoming towards Transgender people as they thought men changing into women was ‘men stepping in to a women’s space’ (Dyer,2015). The views of the radical feminists continued into the third wave.  According to Mangan, ‘Third wave feminism responds to the collapse of the category of “women” and foregrounds more intersections for trans women, non-binary people, and not just anyone who is a cisgender (someone who defines themselves with their gender assigned at birth female). Secondly, third wave feminists embrace multivocality of feminist ideals over a singular justification of feminist theory’ (Mangan,2019). 
The Third wave of feminism began in 1990 to early 2000 and can be considered the micropolitics of gender equality. It is not understood what the aims of the third wave were, as some people will say it is an extension to the second wave as it was a lacked its own cohesion. As the first and second movement of feminism were clear on the defined issues (Dyer,2015). The feminists that arguably began the third wave included Rebecca Walker. She and others were the generation of young girls who acknowledged the legacy of the second wave. She wrote a journal article called  “Becoming the third wave”. It talked about a new third wave that challenged sexism, racism and classism. In the article it brought attention to women’s powerlessness and called for an end to sexual harassment, either physical or verbal. People thought feminism was over and not needed and women were enjoying equality with men.  Nevertheless, Walker stated it was far from over and together with her peers also drove their perspective away from post-feminism, and criticised the second wave (Mambrol, 2017). The third wave looked at sexuality, rape, racism, domestic abuse and patriarchy. A punk band called ‘Riot grrrl’ fought against rape, Racism, domestic abuse and patriarchy; punk music was a big thing in the 21st century according to Mambrol (2017) who added that  Punk bands were often male and female punk bands tended to be hidden away or beaten (Mambrol, 2017). 
Continuing with an exploration of a patriarchal society to consider gender inequality, it is of note that patriarchy dictates that a male or eldest son of the family is the dominant male. Feminists believe that being a wife provides the husband with an unpaid servant. The Feminist philosophy relies on the word Women to assert the rights of feminism (Mangen, 2019). In 2010 new legislation came into force this was the Equality Act 2010. This Legislation aimed to bring equality throughout and to protect the rights of an individual (Human rights, 2017). Its aim is to protect people from unfair treatment and discrimination. In the legislation there are 9 characteristics which aim to offer protection against discrimination if you are unfairly treated because you are a women (Human rights, 2017).
Even though feminism is recognised by the three waves in history (Magnan, 2019) there is a new wave that is happening now which began in 2012. The fourth wave began by continuing with the recognised issues relating to equality, sexual abuse and gender gap pay. ‘Emerging from feminist theory, post structuralism and lesbian and gay studies, queer theory began to developed to question the ideology that positions heterosexuality as superior whilst stigmatising same sex-desire.’ (Mangan,2019). 
It is of note that in some counties in the world women have only recently won the fight for the vote. Women in Saudi Arabia got the vote in 2015, but it was not until 2018 that women were allowed to drive there (Dyer, 2015). The danger of fighting for rights is highlighted by Malala Yousafazi  a fifteen year old girl who was shot by Taliban on her way to school for being a woman’s activist (Husain,2013). 
Despite all the campaigning for equality and the dangers that this has brought to women Annapurany (2016) critiques feminism as not necessarily bringing happiness to women. The Associated Professor at Cuddalore states that some historians who have analysed feminism say that feminism has failed in its aims. She claims that women and men are unhappier than before feminism. According to her, years ago women were the weaker sex and in some circumstances are still now.  Even though women earned less money than men in the past, in recent research it showed that women were a lot happier back then. Whilst now, she argues that women can make more or even the same amount of money as men, but seem to be unhappy or even unhappier then them.  (Annapurany, 2016). 
Even though legislation that was put in place in 1970 through The Equal Pay Act, the number of women managers in this country that are still not having the same pay as men is high and in some cases women receive 40 percent less. The Equality Human Rights Commissioner (EHRC) enables companies to come forward regarding the gender pay gaps figures, but this is not enough to eliminate pay differences (Lawrie and Guibourg, 2019). In a BBC article about pay differences it shows that some 40 years since the Equal Pay Act 1970 there are still pay gaps.  In the latest data for April 2018 regarding recent gender pay gap in companies, it is interesting to note that the ten highest pay gap companies are mostly banks. The top one with 40% difference was Lloyds bank, the tenth company is Santander showing 30% difference. This is despite the fact that it is illegal to pay women less than men for the same work (Lawrie and Guibourg, 2019).
The fourth wave has become associated with empowerment as a result of the connectivity of the internet which has arguably given strength and a global voice to the #me too movement. This movement began with Hollywood film producer Harvey Weinstein having many allegations made against him for sexual harassment and assault. People engaged with the #me too campaign almost immediately, and in 24 hours it had 4.7 million viewers on the social media platform Facebook. The #me too campaign was aimed at helping people talk about being sexually harassed. The fourth wave is still ongoing (Khomami,2017).However, could trial by social media tarnish the feminist movement?  It is without question that sexual offenses against women should be exposed, however the nature of the campaign has meant that the man alleged responsible has been judged by public opinion and not by the courts.  This can be considered against the less radical approach of the 2019 International Women’s Day campaign.  The campaign which was highlighted on March the 8th 2019 would appear to be taking a different approach.  Their theme is balance, a gender balanced world and a better world.  They call for celebration of women’s achievement and a raising of awareness against bias and to take action for equality (International Womens Day, 2019). “International Women’s Day is about acknowledging what women have sacrificed and endured over the centuries to enable the liberties we have today” (Jamal-Hanjani,Nd)
Even though it has been a hundred years since women first got the vote in the UK there is still inequality and the feminist movement continues and is stronger than ever. This is demonstrated by the momentum that the #me too campaign has generated. All the legislation that has been introduced over this time arguably demonstrates the power of the movement but there is still arguably some way to go before full equality has been achieved. Gender pay inequality has hit the headlines with some UK companies having as high as a 40% difference in wages.  Outside of the UK and the US there are some countries where women’s rights are still limited.  Perhaps the International Women’s Day Campaign may be more successful with its less radical approach, but the impact of using social media for the #me too campaign cannot be underestimated, even though it does raise serious issues about judging people outside a courtroom.  
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