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SUPPLEMENTARY NOTES
The Nottinghamshire Healthcare NHS Foundation Trust is a prominent healthcare institution in the United Kingdom. Currently, the United Kingdom faces a shortage of healthcare professionals, including physicians and nurses, as well as a lack of hospital beds and diagnostic instruments. This circumstance positions the nation at a disadvantage relative to other wealthy nations. As a consequence of pervasive shortages and constrained surplus capacity, the nation's vulnerability to significant disruptions, such as the ongoing COVID-19 pandemic, becomes evident. In addition, these current conditions have led to an important spike in patient waiting lists for discretionary surgical operations. It is anticipated that the number of patients anticipating care in England alone will exceed 6 million in 2022. (Michael Page, 2020; Parsons, 2022; Denizns, 2023).
In accordance with an examination undertaken by Deloitte, the adverse impact of mental wellness issues on workers within the United Kingdom costs employers a massive £56 billion annually, placing a substantial financial strain on businesses. Compared to the results of the previous year, this figure represents an extraordinary 25% increase. Mental health issues have a major impact on the 'Great Departure' event. The continuing worldwide epidemic has hit people with a variety of difficulties, among which are but not limited to increased workloads, elevated stress levels, and an overarching sense of job insecurity. Individuals' quality of life has been negatively affected by these multiple factors. There has been a discernible increase in the variety of individuals who choose to engage with substantial employment adjustments. They are engaged in self-reflection to reconsider their employment paths and launch new professional endeavours. In light of the prevalent pandemic, there exists an apparent spike in worker exhaustion indications. This condition is characterised by sensations of drowsiness, disengagement from professional obligations, and a downturn in overall work effectiveness. Promoting the emotional wellness of staff must be the primary goal for employers. This merely exhibits a dedication to assisting individuals but also generates significant financial savings and benefits civilization as an entirety. (Kent, 2019; Parsons, 2022; United Kingdom: health system review 2022, 2022; Partington, 2023). 
In the future requirements of the healthcare industry trends, speech recognition helps simplify administrative chores for healthcare personnel, improving productivity. Modern technology converts spoken language into thorough clinical notes that are effortlessly integrated into the electronic patient record. Healthcare providers can improve patient care and capacity by outsourcing crucial functions. Recent research suggests that corporations will substantially embrace welfare technology in five to ten years. AI and robotics will stimulate growth and progress. The telemedicine market is predicted to grow rapidly, transforming remote healthcare. The predicted growth of value-based healthcare models is altering healthcare. Hospitals are paid for their results using established methods. (Dr. Simon Wallace, 2022; Svoronos, 2023).  
Data-driven personalisation will grow in healthcare over the next few decades. Patient data is used to prioritise and manage medical issues. Cardiology, neurology, and diabetes patients now use wearable technologies, revolutionising medicine. Advanced technologies have improved patient outcomes and healthcare practices. Many cutting-edge technologies will change medical care in numerous domains, offering significant potential for patient care and healthcare administration developments. Besides, sustainable practices could improve healthcare business growth—carbon reduction and recycling are essential to medical progress. This method promotes environmental sustainability, offering healthcare a competitive edge that can boost operations’ creativity, resource efficiency, and global development. (Dr. Simon Wallace, 2022; Kulkov, 2023). 
Upon analysing the Learning and Development strategy created by The Nottinghamshire Healthcare NHS Foundation Trust, the current and future needs of the healthcare industry in the United Kingdom as of 2022 and 2023 are being mentioned, however, it may not address it directly as it just serves as a beginning point in that form of manner. Objective Two of the Learning and Development plan of NHS invites all L&D team members to the May 2014 staff wellness survey. This study examines the well-being and experiences of NHS staff. Highlighting these professions' opinions raises healthcare awareness. Meanwhile, Objective Three demands a trust-wide data reporting mechanism and ongoing maintenance. Current technology maintains a unique and accurate training database for complete electronic learning solutions. The 2023 patient data transparency programme is similar to the current effort. The 2014–2019 Learning and Development (L&D) plan emphasises data accessibility, which several stakeholders have been addressing to maintain patient safety. Modern technology has made our lives more interconnected, making this remark more accurate. Patients can easily view and edit their health data. The availability of patients' health records improves healthcare agency efficiency. Insurance brokers can help patients access the entire health database. Thus, there is already an understanding of the importance of patient data in technology in the L&D plan. However, thorough security processes are necessary to preserve data and reduce cybersecurity risks. (Parsons, 2022; Svoronos, 2023).
Moreover, Objective Four is to create and implement a five-year transformation strategy to improve operational efficiency and maximise healthcare staff talent. This unique method focuses on staff skill development to recognise their vital role in providing high-quality healthcare. This purpose underlines the importance of growing healthcare staff to attain industry excellence because human life is precious. Addressing staff shortages and talent gaps requires including this target in the L&D plan. This initiative improves staff quality to address these issues and boost performance. Besides, Objective Five uses social media strategically to improve technology use and communication. Innovative technical solutions must be integrated into our operations. This helps healthcare technology acceptance and use. This endeavour promotes the adoption of innovative technologies and their integration into normal operations to create a more integrated healthcare system. The growing demand for artificial intelligence and robotics between 2014 and 2019 makes it sensible and foresighted to familiarise personnel with technology tools. This will provide staff with the skills and adaptability to seamlessly shift to increasingly complex technology systems. (Parsons, 2022; Svoronos, 2023).
Furthermore, Objective Six is a comprehensive training curriculum that addresses all aspects of staff development to improve physical and mental healthcare services. The 2022 trend in the healthcare business emphasises staff well-being, making this initiative crucial. A deterioration in healthcare workers' health necessitates training activities to improve their health. The proposed curriculum aims to teach people how to be more prepared and use resources more efficiently. (Glaveski, 2019). 
The limitations of this L&D framework is that there needs to be more emphasis on blended learning so that more staff can learn and understand better through people’s shared experiences and improve themselves. Besides, there should also be more efforts on providing ease of knowledge sharing by utilizing more technological means to spread the knowledge and provide some tangible resources for the staff. (Glaveski, 2019). 
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