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[bookmark: _Toc88252553]INTRODUCTION 
The online learning Changemakers: Building a Personal Brand for Sustainable Employment module has been very useful and informative. It has many valuable things that can be used in real life to help individuals develop career plans and ambitions.

[bookmark: _Toc88252554]Unit 1
Unit 1 covers many topics such as ‘ambition is crucial’, ‘what drives you’? and boundaryless careers. The topic that covers ‘Ambition is Critical’ encourages critical thinking and persuades individuals to look at their own ambitions and how to achieve them. Ambition drives people to reach their goals and set clear targets. It encourages realistic goals and makes us try to reach our full potential. When ambitions are aided by values and beliefs we strive to succeed, and these goals are achievable (Cottrell, 2021). Great things happen when you become ambitious, it gives you focus and builds your self-esteem. Having ambition makes you take control of your destiny and gives you will-power and determination. You know where you are going and what you are going to do when you get there. Taking opportunities and trying new challenges is essential for success (Economy, 2016). However, not everyone is ambitious and have motivation to succeed. Sometimes failing, setbacks and rejection can result in a lack of resilience and persistence, and the topic does not cover this. The topic needs to cover how to deal with failure, how to keep going when it feels like everything is impossible and how to be resilient to help encourage people who cannot see success in their future (Horne, 2021). I have come to realise that it is my ambitions that have got me this far, it has made me focus on my goals and set myself realistic targets. Furthermore, I have taken useful tips from this unit to better my career opportunities such as will-power is the key to success. 
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Unit 2 explores the benefits of recognising and developing your own network for future growth, how to determine success and the importance of networking. A crucial element to success is networking as it is extremely powerful and provides an individual with the necessary tools to grow and develop. A study conducted by Linkedln revealed that 80% of people consider networking a crucial part of career development and 70% of people indicated they were hired at an organisation or company where they had connections (Loncar, 2019). Furthermore, Nauiokas, (2018) suggests that we get out of our comfort zones by meeting new people and talking about new topics that aren’t common or shared between the 2 parties. Trying new things, taking up a new hobby help us meet new people. Mindfulness is extremely important. It encourages better work performance, promotes well-being, and can help with the way we approach networking. The topic gives some great tips on how to network such as brainstorming ideas, emailing other people at work, attending events to make new connections and being open minded. Networking will help individuals find new opportunities and provide an insight of different fields. Furthermore, it can help professional improvement and changes the way we look at things when it comes to career choices. Further benefits include setting goals, developing new skills, advancing one’s career, and accessing job opportunities (Klawittet, 2021). This topic has made me realise that networking can contribute to my success, but I must be willing to come out of my comfort zone and look for opportunities and not wait for them. There are opportunities everywhere and me going to university, has opened many doors for me. However, networking can be difficult for introverts and shy people as they find it difficult to interact with people. Introverts find it extremely hard to share their feelings and thoughts with others. They lack social skills and prefer spending time alone. The topic did not explore how an introvert or shy person can network and recommend tips for such people. This could include how to plan and commit to at least one event a month and how to share ideas through social media (Loncar, 2019).
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Unit 3 analyses the concept of blind and active luck, why we should appreciate curiosity, the importance of online presence and, the ability to influence others and how it can create opportunities. It provides the method needed to create a personal website and helps an individual understand what it means to be an influencer. 
Being an influencer is a challenging role, but it is rewarding as they can encourage people to see things their way. There are many people who would love to be an influencer as it is creates a relationship with the viewers and promotes trust and loyalty. Moreover, it gives an individual the opportunity to make their own decisions and follow their dreams. From the online learning individuals can pick up key tips such as networking with other influencers, being creative and willing to use new platforms and if they are successful, then perhaps they can make a difference in the world. Being an influencer can be daunting but following the 5 ‘C’ can help with any social media platform. The five ‘C’ are communicating, collaborating, connecting, completing, and combining and will help anyone with social media marketing and engage potential clients (Dean, 2017). Communicating- It is important to publish, discuss, express myself clearly by sharing opinions and influencing. Collaborating- creating content with other people together. Connecting- it is important to connect with like-minded people. Completing- rating and describing content in such a way that others can be influence. Combining- combining tools and technologies from different places from the internet. This can include social networks, blogs, or articles. However, influencers can attract the wrong attention and their personal lives can be invaded. They must be careful of their words and opinions as they rely on people liking and supporting them. This topic has really made me think about how valuable influencers are and how they can create a better world with their words and if they promote well-being.  
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Unit 4 looks at the art of possibilities and how it can help develop a positive mindset to ensure we can achieve our dreams and goals. It encourages individuals to look back at our decisions on why we returned to studying and reflect on the factors that influenced our decision. 
The topic on career role models and professional mentoring is extremely valuable. By observing more experienced people we can learn more. Such role models offer their knowledge and their expertise to allow us to learn from them. They can help with identifying skills, staying focused and keeping on track through advice, guidance, and networking. Working with a professional mentor will be a great opportunity to improve on communication skills, looking outside the box and finding ways to approach situations. This unit encourages an individual to think about finding a mentor to help move forward in their career and learn leadership skills from them (Mindtools, 2021). I have decided to find a career mentor to encourage me to become a better version of myself. Learning from someone who already has the expertise I want is extremely valuable. They can help me reach goals and show me how they became successful. I would love to mentor others as I believe I have the passion, drive and motivation to do so. Furthermore, I see myself more focused and determined to identify skills I have and look at new skills to help me develop my career. 

CONCLUSION 
These online units have been educational, and I have learnt a lot from them. It has given me the insight I need to help me become more job ready. It has also made me think about ambition, drive, motivation, networking and mentoring and how these things can make anyone become successful. It is about working smarter and grabbing every opportunity that comes your way. 
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SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	


1st
PRIORITY



	Leadership
skills
	Good

Not had the opportunity or training to lead a team but I work well with people. 
	Excellent

To be able to provide good leadership and inspire others. 
	Find a professional mentor and learn from them.
Mentor could be my supervisor, manager, or senior staff. 
	This will encourage me to feel empowered and I will be able to learn from someone else’s experiences and expertise.
I will keep a diary and network with others which will open many doors for myself. I will be able to achieve and identify my career goals and I can identify specific knowledge and skills that need improving. Furthermore, it will increase my confidence and self-awareness. I want to be able to direct, guide and provide professional advice in a working environment.




	
6 Months
	Mentor’s reference



	


2nd PRIORITY 

	Communication skills and listening skills
	Good

I do not think I am an active listener. Although I do not struggle to express myself clearly, I do struggle to exchange conversations with people who are shy and timid. I would like to interact with everyone. 
	Excellent

To be able to communicate effectively and take on board other people’s ideas and thoughts. 

To ensure that I am understood, and I listen, so others are understood. 
	Online and face to face communication and listening course.
	Course will cover topics such as: holding appraisals, providing feedback, and negotiating and responding to complaints. Having these skills will allow me to work in any workplace and it will allow me to be assertive. It is essential that I can communicate effectively and listen attentively as this encourages better understanding of people and situations.
	6 weeks
	Accredited by CPD
Certificate 

	


3rd 
PRIORITY 

	Safeguarding awareness 
(Safeguarding training level 3).
	Acceptable

Level 1 and 2 Safeguarding training completed online one year ago. I want to learn and understand more about safeguarding.
	Excellent

To understand the importance of safeguarding and to be able to take the lead for child or adult protection in any organisation I work.
I think I would be a good designated safeguarding leader.
	Safeguarding training
	Level 3 safeguarding training with allow me to become a designated Safeguarding officer and take on the responsibility of safeguarding vulnerable people in my workplace. Training will cover how to protect vulnerable people from neglect, abuse, or harm (physical or emotional). 
It will cover how to report abuse and what steps to take as the designated office. As an officer I have to be aware of signs and symptoms of abuse, what to do if I suspect abuse and the importance of whistleblowing. 
	3 days intense course 
	End of course test and Accredited certificate.

	4th Priority 
	Team building skills
	Acceptable 

I have not had much team building experience. I was hoping to get the opportunity at university. However, due to Lock-down and covid I did not get the opportunity as lessons were online.
	Excellent

To be able to work with people of all ages effectively and to ensure we work as a team to deliver success. 
	Charity work or volunteering work. 

Finding something I am passionate about and offering my free time to gain knowledge and experience. 
	Charity work or volunteering work will allow me to work with others. It brings people together, reduces isolation and stress. Working together promotes team bonding, problem solving and togetherness. Furthermore, we can learn from each another. it is rewarding, satisfying and provides a sense of accomplishments.  Working as a team we can achieve more and exchange ideas. More importantly contributing towards charity would make me feel happy and it will be good for my mental health as it is rewarding. 
	Once a week for 6 months to a year.
	Reference from the manager or supervisor 

I can add onto my CV 
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