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After attending multiple sessions during careers week, this is a personal reflection using the Gibbs’ reflective cycle.  Gibbs created the reflective cycle to be a continuous cycle of improvement for a repeated experience or a standalone experience (University of Cumbria, 2020).  During careers week I attended the Swansea council session on the 16th March and the South Wales police session on the 17th March.  Each organisation had a range of representatives each explaining their role in their service and offering guidance on the application process as well as answering any questions students may have.  Before the talks I felt unsure as to what employment I wanted following university, although I had an idea,  at the time of the talks I felt intrigued at the variety of job roles I hadn’t previously known of and thought of them as potential career paths for the future.  In particular a talk given on the regional and counter terrorism units by South Wales Police.  The Counter Terrorism Policing unit work alongside MI5 and other partners to find information and evidence to prevent acts of terror and bring perpetrators to justice (Counter Terrorism Policing, 2018).  Following the talks, I gained a greater interest in that aspect of policing and believe this to be the strongest possible career interest for the future, which overall, provided a boost in confidence and increased motivation for my studies in order to access such employment.  
There were many successes of the experience as a whole.  Firstly, the greater understanding of employment within both Swansea council and South Wales Police was beneficial as I learnt about the various jobs offered by each employer, many of which I didn’t know of before the session.  The guest speakers also explained the application process which developed my confidence for such should I apply in the near future.  The entry routes include the degree holder programme, traditional entry, and the police constable degree apprenticeship (Join The Police, 2023).  I also walked away with a better idea of what I want to do in the future, which was a key purpose for myself attending the talks.  As for the negatives, there were talks that I had less of an interest in and some that provided less information than others, in addition to this, I believe my contributions could have been improved.  To contribute further and gain more information from the guest speakers I should have asked more questions tailored to what I wanted to know in order to gain the strongest possible understandings and to get the most out of the opportunity.
Overall I learnt a great deal of new and valuable information from employability week.  Arguably the most important being the possible entry routes to my chosen career path as a detective constable in the police.  A talk given by a police officer explained each of the routes in detail allowing me to understand what I need to do in order to gain that employment following the completion of my university degree.  I also learned that there are a range of job opportunities available throughout the police service and council that are suitable for postgraduates or current students to gain experience in their future profession.  For example, there were many jobs advertised by the council for part time positions in adult social care and child and family social services that provide great experience and skill development that can stand out on a CV when applying for future roles in social services or policing, such as the deep knowledge and understanding of local community (College of Policing, 2023),  as well as the opportunities within the council to work up through promotions into a highly skilled profession.  Employment in the police requires a range of skills and attributed in which employers will look for in the application process, some of these include a minimum standard of fitness, measured through a number of fitness based tests, resilience, confidence, strong communication skills, the ability to work alone or as part of a team, social awareness and a responsible attitude and the ability to assess a situation, react quickly and take positive action while remaining calm at all times (Careers Wales, 2023).  As for the council, social work jobs require certain skills such as the ability to work under pressure, to be able to deal with very challenging behaviour, organise their own workload, understand others way of life and work with them and be comfortable visiting people where they live (NHS, 2023).  
[bookmark: _Toc130301906]As I wish to gain employment in the police it was important to understand what could potentially hinder my chances of gaining employment and hence look at what I must improve in order to increase the chance.  During the talks, there was little engagement from myself and other students in regard to questions despite this being encouraged.  Therefore, it is clear that employers want applicants who can speak up and communicate confidently, which is important for community policing, where the police and community communicate effectively to remain transparency (Brogden and Nijhar, 2013),  meaning this is something, I must improve upon.  In addition to this, it was made clear that the workload of police is spread across both the field and at a desk completing vast amounts of paperwork (Hope, 2008).  As I would be faced with such workloads it is important, I improve my time management skills in order to complete the required work effectively, as I can be prone to procrastinate.  Despite the various job opportunities advertised throughout the week, my choice of future employment was not necessarily changed as I became more in favour of a role as a detective in the police whereas this was already a potential interest of mine.  Although, my mind was opened up to the various positions available in the police, should there be limited vacancies in my chosen sector.  I also learnt the importance of reapplying for roles in the police, should I fail to gain employment on the first application.
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