Reflective Review of Learning Journey
Professional career development skills are very important for the individual and for the industry that he is working within. In my opinion we have a duty towards our self to continuously improve our self in any way possible. Taking in consideration that nowadays everything changes and moves at a very fast pace, the only way that we can keep up with that is to continuously adapt, learn new skills and polish or improve the skills that we already have.
To evidentiate what I wrote in the previous paragraph I quote Alain de Botton “Never too late to learn some embarrassingly basic, stupidly obvious things about oneself.” 

To help our self throughout the process of the learning journey we have some well-defined lines by well-known authors and various processes and test that we can apply to us in order to make this journey easy, enjoyable and efficient. 
Dr. Pittenger(1993) says that the Myers‐Briggs Type Indicator (MBTI) is a very popular test to find out what type of personality we have. This test is used each year by millions of people in the workplace, schools, community groups, management workshops. 

Honey and Mumford (1992) developed learning styles based on Kolb’s work and they identified four different types of learners: Activist, Theorist, Pragmatist and Reflector. By using them learning styles questionnaire I found out that my preferred learning style is pragmatist because I take time to think about how can I put in practice what I learned, I love problem solving and I like to try out new ideas and techniques to see if they are really working. 
 By applying a SWOT analysis to myself I realised that my strengths are as following: 
1. Able to find solutions fairly easy and quick.
2. I can work on my own, as part of a team or leading and managing a team.
3. I can set achievable tasks and make plans to reach them.
4. I am a quick learner.
On the other hand, I need to mention the weaknesses subsequently:
1. Punctuality and time keeping.
2. I am not always making the best use of my time and I often loose myself in detail.
3. I do not feel fine when I need to ask for help, I feel reprimanded.
4. It is very easy to let myself taken away and distance myself from the subject.
A major threat for me is that I start to many things at once and I almost always do not have enough time to finish them. To overcome this problem and to transform it in and opportunity rather than a threat and decided to come with a better plan and to do the tasks in order and one at the time, so I can focus my undivided attention, on one specific subject in order to achieve outstanding outcomes. 
I consider that I have loads of personal resources like plenty of time to study and research, I am in contact with a lot of smart people that I can ask them opinions on different tasks that I am not very confident with.
For better understanding and training our self we can use a Johari window which is also referred to as a disclosure/feedback model of self-awareness.
Luft and Ingham come up with the name Johari after combining their first names Joe and Harry. The Johari windows can be used to improve communications and interpersonal relationships, group and intergroup relationships, group dynamics and personal development.

Next I will show my SMART objectives. In order to be smart, my objectives needs to be specific, measurable, achievable, realistic and time bound.
[bookmark: _GoBack]The Go Mad thinking model was developed by Andy Gilbert and Ian Chakrvorty and originally published in 1999.
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