My personal HR experience

I first heard about the job through a close friend who worked for the company. They mentioned a job opening that aligned perfectly with my skill set and interests. The company’s mission, culture, and reputation in the industry made me attracted to the idea of becoming a part of their team.
The process of the job was a multi-step journey. I submitted my application through the company’s website and awaited a response. The hiring process involved interviews, both in person and via video conferencing, to assess my skills and qualifications. The interviews were challenging but also enlightening, as they allowed me to learn more about the company and the team I could potentially join. Following multiple rounds of interviews, I was offered the position.
Once I accepted the job offer, the onboarding process was smooth and well-structured. The HR department introduced me to the company’s policies, benefits, and workplace culture and I met my direct supervisor. For 2 weeks I received proper training from my colleagues and This allowed me to gain the necessary skills and knowledge to excel in my role.
I have been working for this company for 2 years now and it was a great experience. The company helped me to grow, both personally and professionally. The decision to stay was based on the positive experience I’ve had in this role.



