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Employability skills are often discussed in university courses and by recruiters for various companies.Nowadays when the competition in the job market is high and landing a job is harder than ever, employability skills are of utmost importance, and inculcating them has become a necessity for students and job seekers. The following report takes a look at some of the key academic and employability skills and their importance in the current job market. 
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Employability skills maybe defined as transferable skills that make individuals suitable for employment.  Along with subject-specific knowledge and technical understanding required to carry out a job, employers and recruiters often look for additional skills that allow employees to carry out their roles smoothly and without difficulties (Suleman, 2018). These form the basis of employability skills. Employability depends on the knowledge, attitude, and skills of an individual and how well he or she can present and apply those assets in his or her employment organisation. 
In the present time, the economy as well as the job market is going through a period of immense change. The COVID 19 pandemic had an impact on numerous countries and thousands of individuals. This caused businesses to shut down and marked a steep rise in unemployment. Some industries like transport, travel and tourism or food and beverage were more affected than others where businesses came to a standstill. The businesses that managed to remain functional had to adapt to the changing situation. With social distancing norms in action, most companies shifted their operations out of the offices and into the homes of their employees. “Work-from-home” has become the new norm and many companies like Twitter and Square wish to continue this policy for the foreseeable future. 
In these trying times, some skills and competencies can help job seekers and students stand out in the crowd and advance themselves as the economy recovers. Students can postpone immediate job searches and instead invest in upskilling themselves (Mishra, 2014). This will help them be in a better position to succeed in a swiftly changing workforce.  According to LinkedIn, some of the most in-demand competencies are employability skills or soft skills.  These skills can be learned or acquired and students can polish these skills and leverage them to distinguish themselves in the overpopulated post-COVID job market. Some key academic and employability skills, required in the modern job climate, are briefly discussed below. 
Theme 1- Self- awareness and management
Self-awareness and management refer to the ability to seek out and accept responsibility, being proactive, and consistently working towards improvement. This includes having the determination and drive to succeed and working without constant supervision. Employers value this skill as they look for individuals who are ambitious and focused and can drive the growth of the organisation (Lim et al., 2016). To develop this competency, students can take up skill development courses and workshops, co-curricular activities, etc. 

Theme 2- Analytical and Problem-Solving skills
The sheer volume of information employees encounter each day makes it extremely difficult to make informed decisions that are not clouded by biases or judgments. Problem-solving comprises of analysing situations and facts to arrive at relevant solutions. Skills like rational thinking and critical analysis are skills that are an absolute necessity in employees. Problem-solving skills comprise identifying and defining problems when they exist, the ability to apply theories relating to the issues, and collecting analysing and evaluating information from various sources to reach a viable solution (Nisha and Rajasekaran, 2018). Individuals may develop this skill by taking up courses, trying to take up personal challenges to master a subject, or joining a student-managed club or committee to learn this skill first hand. 
Theme 3- Communication
Good communication is the key to success in any walk of life. Communication skills allow individuals to present their views and opinions in a clear crisp manner, in a tailored way, so that it is easily understood by the audience. Communication can be categorised into three types, which are written communication, verbal communication, and non-verbal communication. Written communication is used to present ideas in a logical and structured manner with the use of proper grammar, spelling, and punctuation. Verbal communication entails presenting ideas in a manner that is most suitable for audience understanding. It also includes active listening. Non-verbal communication depends on facial expressions, body language, gestures, and cues to convey information. The goal in each of these communication methods is to present information clearly in a way that can be understood by the audience and to actively listen as well as question others if the need arises. 
Theme 4- Teamwork
Working in a team includes working towards a shared goal with the use of cooperation, coordination, and negotiation. This establishes key values like respecting the opinions and ideas of other team members, being able to compromise and adjust to situations. Teamwork helps develop skills like cooperating with others when working towards a common goal, motivating and encouraging teammates, leading, and working with individuals who have knowledge regarding many different topics (Messumet al., 2015). Most organisations have a team-based structure and therefore, the ability to work efficiently in a team is paramount. Individuals can develop this skill by taking part in team-based sports or student societies and clubs that work together to achieve a common goal. Group projects and assignments in schools and university courses also help develop this skill. 
Theme 5- Operations and Project Management
Project management and operations form the backbone of any organisation. This includes skills like planning, organising, and supporting an entire project throughout the various stages involved (Webb, 2017). The key abilities displayed include coordinating jobs to be done from the planning stages to the execution stages, adapting the project to changing conditions such as budgets or timelines, and updating all the relevant parties involved about the progress of the said project. Students can acquire this skill by arranging events and activities in their societies and clubs, taking up courses like Six Sigma or Scrum, or volunteering at organisations which carry different projects. 
Theme 6- IT skills
Most organisation carry out their day to operations in digitally due to the abundance of sophisticated software that complete tasks rapidly in a precise manner. Therefore, basic IT skills like file management. Spreadsheets and word processing are a necessity in a job seeker’s portfolio. Recruiters also value individuals who possess knowledge of programming languages or web designs since many organisations nowadays offer their products and services online (Wolff and Booth, 2017). Data analysis skills act as an added bonus since data is the new currency. Students nowadays are usually well versed in the nuances of the internet and social media. 
Theme 7- Commercial awareness
Business acumen or commercial awareness refers to the knowledge of the basic determinants of a successful business. This involves an understanding of the key operations, products and services, and the objectives of an organisation (Zerkal, 2018). Insight into the jobs that help run the business, ability to identify and analyse the impacts of external factors on the business, and their practical implications form the basis of business acumen. I can gather a better understanding of this skill by taking up internships at organisations that are corresponding to the jobs they desire, by reading business journals and reports, following the works of entrepreneurs and startups, analysing changes in the global business environment to hone their understanding, etc. 
Theme 8- Resilience and Motivation
Employers look for resilience and motivation in prospective recruits. This shows them that the individuals are highly focused on success and can adapt to the ever-changing business environment. Employers want to hire individuals who can adjust to the demands of the job and rise to the challenge. This skill involves the capability to deal with potential setbacks, seek out and deliver challenging tasks, and successfully manage risks (Lau et al., 2014). Students can develop this skill by going out of their comfort zone and taking up activities that seem challenging, having a positive outlook and an ambition to succeed, etc. 
Theme 9- Creativity and Innovation
Employers often associate creativity with being entrepreneurial and innovative. This involves identifying opportunities and taking calculated risks, developing new ideas, and improving the process that is currently in use (Martínez-Cerdáet al., 2020). Employers greatly value these qualities in individuals since organisations need to constantly evolve and improve to stay ahead of their competition. Students like me can develop this skill by volunteering in organisations, following news related to research and innovation being carried out all over the world, and using online resources to learn about creative solutions that have been developed by different innovators. 
Some other qualities that recruiters look for in prospective employees are confidence, perseverance, ambition, time management, etc. They also value commitment, enthusiasm, and resourcefulness. In the current scenario, jobs are limited and employers want individuals who are well prepared to swiftly learn their role in the organisation and improve the overall performance of the company (Kornelakis and Petrakaki, 2020). Jobseekers, therefore, need to understand the requirements of the job vacancies and evaluate their competencies against these requirements. This will allow them to present the skills and qualities they possess that match the job description. 
Another concept that has gained momentum in the era of social media is personal branding. Recruiters nowadays go through the social media accounts of prospective hires to better understand them (Bremsn et al., 2017). Personal branding can make an individual stand out in the mind of a recruiter amidst a crowd of similarly qualified people. Personal branding, therefore, is a great tool in a jobseeker’s toolbox. 
Analysis of my employability skills 
Some of the employability skills possessed by me include self-awareness and time management along with analytical skills. I think I can to effectively work in a team due to their communication skill and ability to work well with others. The individual is creative and motivated, ambitious and focused. These skills along with technical knowledge make the individual an ideal job aspirant. 
I can develop my confidence and become self aware about my ability by nurturing my talents. I think I need to improve my problem solving skill as I do not have confidence in solving problems for others as well as for myself. Communication skills I have developed by reading books, listening to podcasts, taking up activities like public speaking or debating, etc. Though I have communication skills as I can communicate with my peers and tutors well during my classes and projects I think I still have the scope to improve on them and learn different forms of communication as well as business communication.
Group projects and assignments have particularly helped to develop my own team work ability. My peers look up to my guidance and leadership during group projects and assignments and thus I can state that I have good team work ability. I can make my team members gain confidence and complete their tasks within time. I think this skill is very much needed and I need to acquire them as I have not fully aware of all these IT skills. However, to improve my job readiness I can take up programming courses available online to study commonly used languages like Python or Java, practice their skills by executing projects, and exhibiting their work on platforms like GitHub or Slack to grab the attention of recruiters (Mishra, 2014). Commercial awareness will help me to become an expert professional and become employable towards my employer.
I have motivation for work and I try to rely on my capability. This confidence in me has also influenced others to believe in me and thus I think I can make my recruiters showcase this ability as well. Creativity and innovation in strategies would help me to become employable and thus gain more chances of excelling in my professional career.
[bookmark: _Toc48375399]Conclusion

The above report takes a look at the academic and employability skills required by job seekers and students. The global COVID pandemic has caused the business environment and economy to change overnight. Therefore, the class of 2020 and jobseekers worldwide need to adapt themselves to the situation and the changed requirements of employers. Individuals need to learn new skills that will add value to their profiles and help them succeed. Students nowadays have access to a wide plethora of resources that they can use to gain knowledge. The report discusses various skills that organisations value such as problem-solving skills, project management skills, communication, teamwork, etc. The report also briefly discusses personal branding as a tool in job search and recruitment. 
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