1601575	Assignment 2	SJSI5021
Using an appropriate model of reflection, evaluate your experiences whilst studying this module and working as part of a team on assignment 1.
The challenges that I faced in assignment 1 were all down to time management. The most difficult aspect of this assignment was relying on other members of the group to agree on a time and place to record the video. Group Member One had some childcare issues and Group Member Two was only available to meet on one particular day. This did not give us as a group much time to work on assignment 1, nor individually on assignment 2, especially as I was also handed the task of editing the video. I overcame this particular challenge by doing as much work as possible before hand. I was able to start on my reflective diary and do some research for our video but having to work really quickly right before a deadline is not something I like to do, therefore I found it difficult to work under that amount of pressure that I would usually avoid putting myself under.
By using Tuckman’s (1965) Group Formation Theory, I was able to reflect on each stage of the formation to address how well we completed the task as a group. The first stage, Forming, happened on the day we were handed the assignment. Both Group Member One and I had decided that we all have worked well together in the past and included Group Member Two who was absent from that particular lecture. At this point, as Group Member Two was ill, we thought it best to include her in our group as we know she sometimes finds it difficult to work with others and did not want to exclude her or make her feel anxious about having to work as part of another group. I suppose at this point, although the group was formed, we were still thinking independently of each other on suggestions for the task, and I believe both other group members felt the same as I did in that at this point, we had other assignments taking priority as the submission date for the group video was weeks away.
The Storming stage of this theory happened in a group chat on social media. We spent a few days suggesting different ideas and came up with a specific topic for our video quite quickly, with all group members agreeing on what we were going to discuss. On reflection, it seems quite strange that such a pivotal point of this theory was done without all group members having to be in the same place at the same time, as some groups can very easily get stuck at this stage and it can affect relationships within the group (The Team Building Company, 2018).
Although the Storming stage had been completed, weeks went by until the Norming, Performing and Adjourning stages were addressed, and as a group we worked through these stages all in a day. As we started to work together, we began to trust each other, and each group member valued their contribution to the task. The Norming stage of this theory happened quickly and as we all worked together to devise a detailed plan, we realised that the discussions we were having at this stage were exactly how we envisioned our final video to be. All group members were relaxed, and we worked well together as a group, offering different perspectives and listening to each other, making us all feel like valuable members of the group (Bassot, 2016). The only difference in roles within the group, was that I was responsible for editing the video and sharing it on OneDrive, but we all felt our responsibility within the group was equal.
As our final video was divided into 6 separate stages, we decided to record each stage one at a time, as we realised that we all felt less anxious if we were only being recorded for a few minutes at a time. We also decided that had we made a mistake, we only had to re-record a small part of the video. This Performing stage went really quickly and we all felt confident in how we were contributing to the video. However, one thing I had noticed after we had finished was that for one of the clips, I had slanted the camera too high up and it cut out our heads, focusing on the ceiling which was very unfortunate, but made us all laugh. By this point, we had run out of time to re-record that specific clip. I felt that as a group we did not actually perform the last Adjourning stage of Tuckman’s (1965) theory as we work as a group quite often, and this did not feel like the end. Although the other members of the group reached this point before me as I was still in the Performing stage as I was editing the video.
Schön (1983) suggests that reflection-in-action often involves engaging with emotions and as previously mentioned, what I felt anxious and worried about in this task was lack of time, which was a problem within the group, not only as an individual. By using Gibbs’ (1988) reflective model to process my emotions and feelings, it prevented me from dwelling too much on the negative aspects of the task and encouraged me to ‘make sense of every experience’ (Bassot, 2016, p 72). In conclusion, this cycle reassures us that it is important to think of alternative approaches and how we could have done things differently. In this case, I believe that I should have told the other group members that the lack of time was making we worry and we could have worked together to overcome this. After completing this task together, I have realised that these are trustworthy members of the group and I should discuss my feelings with them as opposed to keeping them to myself.
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