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Introduction
Thousands of young people’s lives from the ages of 11 to 25 years old are influenced by today’s youth workers (National Youth Agency, 2025). Youth workers give their energy and time to structure and give their endless energy to supply new chances and to improve the young people’s social skills and to encourage young people to be themselves; it gives a few hours from distracting young people away from everyday pressures by doing fun activities even if it for a few hours(National Youth Agency, 2025).  Youth workers are there to provide a safety net a non-judgemental atmosphere so young people feel safe and to all so support those young people in the most important period of their lives (National Youth Agency, 2025). With encouragement and trust young people will learn new life skills of becoming more independent, have passion for there future and dreams and becoming confident within their own self-identity (National Youth Agency, 2025). 
The following essay will explore more into the principles and contexts of work with young people an understanding of youth work’s purpose, contexts, roles and professional practices. The essay will demonstrate an understanding of non-formal education and other wider services who support and work with young people. The essay will illustrate key policies and an understanding of variety of contexts where youth work happens, and which organisations support young people. 

[bookmark: _Hlk187174499][bookmark: _Hlk187062632][bookmark: _Hlk187174534][bookmark: _Hlk187174574]Young people’s opinions are crucial to youth services provided to them; the Local Government Association (2025) have six key principles for effective youth work.  The first one is “Youth-Led” they explain young people have the opportunity to voice their opinions for a better range of services; this in return will foster a sense of independence, confidence and will motivate participation (Local Government Association, 2025). the goal is to have youth needs at the focal point of the provision this helps younger people to have feasible services for those who come from underprivileged, vulnerable or in greater need of an escape (Local Government Association, 2025).  The second principle is to promote inclusivity, equality and diversity; local youth workers help to improve social mobility for young people from whatever their background is, disability, sexuality, nationality, mental health, religion, social-economic status or any educational needs youth workers are there to support, develop skills, knowledge to access networks and go for all opportunities (Local Government Association, 2025).  Third principal is to respect; youth workers encourage young people to participate in local communities as they are valued and respected by their community so to do something in their community can de-escalate judgement and negativity stereotyping (Local Government Association, 2025). 
[bookmark: _Hlk187174611]Principle four; quality, safety and wellbeing; youth workers offer support to keep young people safe by having different intervention, youth workers can support young peoples mental health, physical and emotional health help those who want to further there education and to improve their economic and social wellbeing, the fifth and sixth principle Local Government Association (2025) stand by, are empowerment and positivity; youth work is not there to “fix a problem” but to offer services to empower young people to progress and engage in education, employment and training (Local Government Association, 2025). 
Principles all so come in non-formal learning; non-formal learning are activities young people join to learn new skills, they can be from sports to learning new languages; non-formal happens outside formal learning anyone can join a non-formal learning group they can even volunteer as it is accepted as essential or formally; young people joining a non-formal learning class learn social skills it is not developed to learn but to gain skills it all so creates new environments to learn in other than being in school or college (YouthWorkAndYou, 2019). 
Historical milestones have shaped current practice, Rose (1997) explores a timeline from as early as the 1700s to 1997 of youth work.
· 1731- The Sunday school and day school movement began 
· 1790 – day school opened
· 1833- Althorp’s Act regulating child labour in factories and mills
· 1833 - The first government for education granted £20,000 
· 1839  - Government grant raised to £30,000
· 1842 – Mines Act came in to stop children under 10 years of age to be employed
· 1844-1853 – The formation of YMCA 
· 1856 – Formation of the Prayer Union 
· 1861  Formation of the Association for girls
· 1870- Elementary Education  Act (Foster) 
· 1906 – The Education Act came in Robert Budden-Powell started the boy scout movement.
· 1920- Young Farmers clubs formed in England and Wales 
· 1945 – Methodist Association of youth clubs set up
· 1949 – Jackson report to recruit youth workers

· 1950 – Development of “Youth Culture”

· 1951 – Fletcher Report

· 1956 – Duke of Edinburgh’s Award Scheme

· 1958 – Albemarle committee appointed 

· 1960 – Albemarle committee report 

· 1962 – Bessy report

· 1964 – life of National college for training of youth leaders

· 1965 – Sports Council

· 1968 – Report for “Youth and Community work”

· 1978 – Youth and Community training course

· 1980 – Young people of Wales and youth service bill rejected

· 1981 – Thomas report

· 1985 – Youthlink Wales formed

· 1986 – National Advisory council for Youth services (NACYS), Wales youth work partnership (WYMP) and Youth work in Wales (WJEC/CETYCW)

· 1991 – National Youth Agency (NYA)

· 1992 – Wales Youth agency 

· 1993 – Youth work in rural areas (WAY) 

· 1994 – Quality standards for youth work curriculum 

· 1995 – Youth work training (WJEC)

· 1996 – Agenda for generation (UK Work Alliance)



Impacts which effects organisations and services that work with young people are impacted by cuts in funds, Hayes (2023) explains spending cuts have played a huge impact in youth work organisations and services; YMCA published February 2023, in England and Wales councils cut from 1.4bn to 255m in 2010/2011 that works out from £182pp to just £42pp in England and £91pp in Wales.  Without funds this impacts young people to gain access to new local groups which can impact their confidence, skills for life, friendships, being able to help others, resilience and determination, creativity, communication, planning, problem solving and managing feelings (Government Social Research, 2021). 
Youth work happens in a variety of context, youth work outcomes are really important and contributes to policy priorities the YouthLink (2024) expand, that youth work varies in different areas such as youth justice, health and wellbeing, education and employability, equality, diversity and inclusion, child poverty, and social inclusion this is based on lived experience and goals. Youth work is an informal right-based educational practice which support young people developments;  youth work underpinned by values, Competences,  National Occupational Standards of Youth Work and Code of Ethics, youth work varies from outdoors to online, youth clubs, in school, groups, travel and outdoor education (YouthLink, 2024).
The youth work industry today is really diversified it changes even when cuts in the financial area  are made and a new workforce begins, however youth workers themselves work in different environments and organisation systems the goal and driven forces are the same; youth workers motivation comes from a desire to involve, help and eventually help the lives of young people they support (Hartley, R. Gayden, S. and Boal, N. 2012). 


Conclusion

Youth workers give their energy and time to structure and give their endless energy to supply new chances and to improve the young people’s social skills and to encourage young people to be themselves; it gives a few hours from distracting young people away from everyday pressures by doing fun activities even if it for a few hours.  Young people’s opinions are crucial to youth services provided to them.  young people have the opportunity to voice their opinions for a better range of services; this in return will foster a sense of independence, confidence and will motivate participation. principle is to promote inclusivity, equality and diversity; local youth workers help to improve social mobility for young people from whatever their background is, disability, sexuality, nationality, mental health, religion, social-economic status or any educational needs youth workers are there to support, develop skills, knowledge to access networks and go for all opportunities.   quality, safety and wellbeing; youth workers offer support to keep young people safe by having different intervention, youth workers can support young people’s mental health, physical and emotional health help those who want to further their education and to improve their economic and social wellbeing, The youth work industry today is really diversified it changes even when cuts in the financial area  are made and a new workforce begins, however youth workers themselves work in different environments and organisation systems the goal and driven forces are the same; youth workers motivation comes from a desire to involve, help and eventually help the lives of young people they support.
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