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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay, I will talk about stress and coping techniques. I will explain how I managed my own stress during training and explain the importance of managing stress and mental health.

The past 6 months of initial training have been a mix of emotions, these being, excitement, nervousness and feeling anxious at times, plus, feeling overwhelmed with the amount of information needing to be obtained.

Being a police officer, I am aware that there are many skills and requirements needed such as resilience. My research has found that resilience, hardiness, and phycological capital are considered very important capacities for police officers to cope with and adapt to challenging stressful and potentially traumatic situations. (Sage-Advice, Blog, August 21, 2020).
Resilience is where a person can keep calm in a traumatic incident, they cope mentally when faced with difficult situations. Police officers not only see traumatic incidents, but certain situations can have a personal impact on officers, this could then influence a person’s mental health later in life.

Additionally, my research has found that, repeat exposure can have a serious detrimental effect on police officers’ mental health- with roads policing officers at high risk, along with those who investigate child sexual exploitation and firearms officers.
The police federation carried out a survey in 2018, on demand, capacity, and welfare, this showed that during a police career:
97% of officers been involved in serious physical assault
99.5% have seen a body of someone that has met a violent death
84.8% have attended to victims of serious road accident
And 66% had witnessed a violent or unnatural death, including suicide.
[bookmark: _Hlk120181243] (PFEW Vice Chair – Che DONALD -Repeated exposure to trauma is seriously affecting officer mental health,31 Jan 2019).


Further research I conducted found that stress is the body’s reaction to feeling threatened or under pressure. It’s very common and can have different effects on different people. This could be a physical impact on the body, or a person can become angry and the slightest things and this can have an effect within home and work life.
There is also a risk of stress bringing on a mental health issue and this can have detrimental effects on a person’s physical health and wellbeing. You can think of mental health as muscle (in this case the brain) which has been overworked and it needs time to rest and recover. Now this can be managed by using medication, treatments or working on your stress levels to prevent this from happening. (Stress-Every Mind Matters,NHS, 2022).
(Stress-Every Mind Matters, NHS,2022). States that the following techniques can help people in their day to day lives to reduce stress.
Split up big tasks, if a task seems overwhelming, try breaking it down. Allow yourself positivity, take time to think about the good things in your life. Each day, consider what went well and list 3 things you’re thankful for. Challenge your thoughts, the way we think affects the way we feel. Be more active, being active can help you burn off nervous energy, it won’t make it disappear, but it can make it less intense. Talk to someone, trusted friends, family, and colleagues, or contacting a helpline, can help us when we are struggling.
Plan ahead
Planning out any upcoming stressful days or events – a to do list, the journey you need to do, things you need to take – can really help.

Throughout my initial training I experienced stress as a new student, the main stress for me was being within the class environment. I’ve been a member of the police force for several years and have experienced emergency situations and dealt with the practical activities within training well. The volume of legislation and information that I had to retain, felt very overwhelming. I witnessed other students who had experience with the academic side of the training and how they were managing the revision and preparations for exams. I took note of some techniques to deal with this.

The first coping strategy I am going to reflect on is managing stress during revision. To manage this, I felt that I needed to be organised. Due to the amount of information that I needed to retain and digest ready for the exams. I found it very helpful to create flashcards, I would write these cards out and test myself every few hours within a night. I found that my mind processed information better as a visual learner. In research from (Sienkiewicz, 2019), flash cards can help with memorising the topic, it also gives students a quick and effective way to check if they have got the question correct. I would lay out these flash cards and go over the ones that I was having difficulty with. Not only did I create physical flashcards but I also created online flashcards for easier accessibility when away from training school. 

My second coping strategy I will reflect on, is maintaining my mental health through exercise and eating healthy. I am aware that police officers need to make sure they maintain physical and mental health. For me the best way to relieve stress is to exercise, not only would this keep me physically fit for the role as a police officer, but my mind would feel refreshed and keep me focused on the task of conducting that exercise rather that the other topics that were going on that that. I also maintained a healthy diet throughout training. My research taught me that exercise and a healthy diet will reduce mental illness. (Exercise and mental health, 2021). explains that carrying out physical exercise can help reduce stress and anxiety, it can also boot your mood, concentration, and alertness. To help with my stress I set aside an hour a day to carry out some exercise, either walking my dog or going for a run. 
Eating healthy for me is also important and research shows that that eating healthy fats keeps your brain working well. Healthy fats can be found in foods such as Avocado, milk and eggs. Its best to avoid processed or packaged foods as these can be bad for your mood and you heart health (Diet and mental health, Last verified Jan 2021). To maintain a healthy diet, I prepared meals for training to prevent buying any processed foods, I also prepared healthy snacks such as carrots and nuts that I could eat throughout lessons.

The outcome of my initial training is that I maintained and managed my stress levels effectively. In conclusion I adapted quickly to classroom-based learning and built-up resilience to different ways of learning to achieve good results.

Word count - 1096
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



Dealing with mental health situations along with medical emergencies are becoming a regular activity for police officers all over the country. It is vital that police officers safeguard all those individuals who are experiencing a mental health situation.
In this essay I will detail and reflect on, how I dealt with a situation which involved conflict management, Acute Behavioural Disturbance (ABD). What ABD is and its effects. I will also use references in my review relating to Emotional Vs Rational Brain (Cabral,2020).

I responded to an assistance request, in the early hours of the morning, of a large disturbance at a property, screaming could be heard in the background during the initial call.
As I travelled to the location, I wasn’t sure how many people were involved, I requested additional colleagues to assist. Due to the early hour, I was mindful of the disturbance alerting neighbours, I anticipated a gathering in the street and officers would be outnumbered.
From an officer’s safety perspective, I was mindful of utilising the National Decision-Making Model (NDM). The NDM is a tool that officers use to gather all relevant information or intelligence about the location, people, and addresses. This gives officers information of any previous history involving all people concerned and any warning impacts, such as weapons or aliments that people could have and safety warnings for officers to be aware of. I was thinking possible, alcohol or drug misuse. Due to the incident reported in the house, I was mindful of weapons that could be used or in possession of people present.

Upon arrival, I activated my body worn video (BMW), to capture my interaction with the members of the public I was dealing with and this is supporting evidence if the case progressed to court, I was also mindful that the use of force maybe used and using BWV is evidence to support any complaints that could arise, using BWV can at times reduce escalation if a subject is aware they are being recorded and could also have an adverse effect (College of Policing, 2021).
I could hear a male screaming and shouting at the top of his voice, stood within the doorway of the property, I could see that his hands were clenched tightly gripping the door frame, the male’s behaviour was hyperactive as he was jumping up and down on the spot and couldn’t stay still. The property itself was situated on a slight hill and raised up from the pavement with some concreate steps. I was considering the safety of the male; the other family members present and colleagues. I knew that communication was key to calm the situation down as the male looked scared. I needed to actively listen to the male and not to use closed body language, using simple phrases and clarifying details, I was aware that if I showed lack of empathy I could unknowingly hurt the males feelings and this could escalate things (Bodie Morey, Kim T. Mueser, Ph.D, November 9 2012)
I continued to run through the NDM and assess the threat, with the evidence presented to me. I spoke with a female present to gather information of events prior to police arrival, she stated that the male had taken ketamine and then presented in this state.

As I looked up towards the male who was still screaming and repeating words that were not making any sense, I identified that this should be a call for ambulance as there were no offences disclosed. It was apparent to me, due to the male’s agitated, aggressive, confused state that he was suffering from drug induced Acute Behavioural Disturbance (ABD).
There is no widely accepted definition of ABD, but it is characterised by a combination of, hyperactive movements, a disturbed state of mind, confusion and hallucinations, serve agitation and aggressive behaviour. It is usually associated with illicit drug use; it can proceed to multi- organ failure and even death. (RCEM Learning,2021)
I identified this situation early and knew a multi -agency approach was needed and that this was a medical emergency, I contacted the control room and requested that ambulance attend the scene. 

The male wasn’t in his right mind due to the unknown substance he had taken. In research from (Cabral, Emotional Brain vs Rational Brian, 2020), I found that there is a balance between your emotional brain and rational brain. This is where different parts of the brain react to different situations. If the balance is affected by stress or other factors, then different parts of the brain will shut down and the brain is unable to filter what information is true and what isn’t. Due to the male taking drugs this was clearly effecting parts of his brain.

When communicating with the male I knew that I had to build a rapport and to keep the situation as calm as possible and to prevent the male causing injury to himself or others. To do this I asked the male open questions such as “Tell me what has happened today, what has happened today?”. This would enable me to build trust with the male and show him that I was listening to his concerns, and I was focused on him. (SmartSurvey, 2022) states that open questions enable participants to add their own thoughts and opinions and how they feel, where are closed questions can make a person feel on edge and that you are not really listening to them.
The male started to scream in my face and used abusive language. I reassured him that I was there to help him. 
We were still outside, within the front garden, I was mindful that there was a steep bank and several steps behind me, and I didn’t want the male to push at me and this would cause me to fall backwards. I could see some chairs at the front of the property and using direct verbal commands and mindful of the 5-step appeal, within the conflict management model. The first step being the simple appeal, asking the person to comply with my request, the next step, reasoned appeal, explaining to the individual why I am making the request and the conduct leading to my request. The next step is the personal appeal, this would be where you explain to the person what will happen if the situation persists and loss of human rights if arrested. The next step is the final appeal, this is where I would ask if there was anything else I could say or do to change the situation. The final step would be to take action to bring the situation under control.
(Conflict management, Pocket sergeant APP 2021).


The male asked for water, which family gave to him. I could see that the male’s mouth was dry from shouting and hyperventilating. I was mindful that he was given a glass and he could use this and a weapon against officers or cause injury to himself, I was aware that I would need to use necessary force under common law to prevent harm. The male then suddenly started to lash out, he continued to lash out and I applied minimal force to his wrist to protect him from injuring himself, others and causing damage to the property, the power I had to do this was Common Law. This is where it is reasonable and proportionate to use force in the circumstances (College of Policing, 2013).
The male stormed towards the kitchen, I was mindful of weapons, and access needed to be prevented. I placed my hands on the male’s arm, whilst talking to him asking him to come back outside with me as we were now in a narrow hallway. The male was extremely strong, pulling away from me. I instructed another member of my team to assist with minimal restraint to keep the male contained and away from the kitchen area.
I knew that we had to restrain the male, common law. (Blue Light Group) states that officers can use reasonable force to prevent harm of the person in question or themselves, the force must stop when the threat no longer exists. To try and keep the male calm and prevent him from overheating, I spoke directly to him and asked him to focus on his breathing and instructed him to breath in and out on my command. This then calmed the male for a few minutes and the restraint was eased. The male would then suddenly start jumping and I had to try and refocus his mind. This was a continues act until medical professionals arrived.

In conclusion, I worked well as a team with fellow colleagues and other emergency authorities. I acted in a professional manner to keep the male calm with my communication skills. The male responded well to my clear and direct instructions. The force I used was justified to prevent further harm coming to myself and the person in question.
Word count - 1485


Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Within this essay I will demonstrate how I dealt with a criminal damage case, the importance of statement writing along with supporting victims, the codes of practice, dealing with the offender and the powers used. 


A call was made to police in the late evening, stating that a unknown drunk male was being very abusive to the store owners and smashing up the shop and needing police.
I went through the National Decision-Making Model (NDM), prior to attending.
[bookmark: _Hlk117428370]The NDM is a framework that police officers use in making difficult decisions in fast -moving situations. (Blackstone’s, 2022, p 81).
I was aware that I didn’t have a name of the person involved so unable to ask for further checks to be carried out on the Police National Computer (PNC). PNC is a national database of information for all police forces, this database holds information and intelligence on individuals, addresses, vehicles crime and property (In Brief, Laver LLB). I was mindful of the potential threat to myself and others as it was mentioned that damage had been caused and a potential weapon could have been used.
As a criminal offence had been disclosed, I considered using my powers of arrest under Section 24 Of the Police and Criminal Evidence Act (PACE). Legislation states that if an officer has reasonable grounds to suspect that an offence has been committed, he can arrest that person who they suspect to be guilty of the offence. (Queens Printer of Acts of Parliament, no date)

I walked to the location with several colleagues and activated my body worn video, I did this to make sure that I could capture as much evidence as possible with what was taking place, this would assist with further evidence if the case progressed to court. I could hear raised voices in the distance and could see a female waving at us and directing us towards a group of males.
I was approached by a male stating that a male in a camouflaged coat who was stood down the street, shouting, had smashed a plastic screen within the takeaway and that he also tried to hit the rear window of his vehicle. I obtained his details, asked open questions such as “Tell me what happened”, to gather as much information of actions prior to my arrival. I also spoke to the takeaway owners who were very emotional and frightened by what had just happened. They confirmed that the same male had caused damage to the plastic screen inside. Due to the language barrier, they pointed to the male in the camouflaged jacket and pointed to the screen and made a punching motion with their hands.
With this further information I was satisfied that the male pointed out to me had committed an offence of criminal damage.

I made the decision to arrest the male, the power I used, Section 24 of PACE, in line with code G. I was aware that this would be infringing on this person human rights under article 5 – Right to freedom. Everyone has a right to freedom, not to be imprisoned for no reason. When arrested the person must be informed in a language, they understand why they are being arrested. (Equality and Human Rights Commission, (no date).
I approached the male calmly, who was still shouting and unsteady on his feet, slurring his words and smelt of intoxicants. I took hold of the male’s right wrist and took hold of my handcuffs, which I had the power to carry out under Section 117 of PACE, this permits officers to use reasonable force when exercising a power under PACE (Jim Brown 2019)
I informed that male that he was under arrest, I cautioned him and explained that the necessity for the arrest was to prevent further damage to property.
He continued to be verbally abusive, I advised him to stop, which he ignored and started to pull away from me. I further arrested the male for drunk and disorderly.
I asked fellow male officers to search the male. The power being section 32 of PACE. This give officers to power to search the person arrested and any vehicle or property in which the person was arrested for anything relating to the offence in question. (Blackstone’s ,2022, p215). This male was conveyed to custody by fellow officers.

I identified CCTV cameras which captured the event, the video was good quality with a clear view of the male causing the damage. I was aware that this was key evidence to link the suspect to the crime, this would add evidence to present in the interview of the suspect to account for his actions, this was in line with code C of the Police and Criminal Evidence Act. This code relates to the suspects care whilst they are within the care of police and being interviewed by officers. (Codes of Practice 2005, p 86).


I knew a statement of complaint was needed, in line with the codes of practice for victims, these are entitlements that victims have when a crime has taken place. These include, to be treated with respect, dignity. To be provided with information relating to the crime, to be given information about the process and the person rights to complain if they feel that their needs haven’t been met (Victim’s Support (no date)). 
With one of the entitlements being able to understand, I was aware that there was a language barrier, I asked family members present that I could ask for an interpreter to be contact. The family member stated they could translate. I gave the victim their relevant crime reference number and my contact number as I was the officer in the case. I explained to the victim and his family the process as the male was arrested and any outstanding enquires that I would need to carry out. The victim in this case couldn’t provide a statement at the time due to other commitments and I informed him and his family that this needed to be taken as soon as possible, I arranged a date for this to be carried out. I also outlined the contact that they would have with me throughout the process and any updates relating to the suspect. I also safeguarded the victim and his family by advising them to contact police if the male returns and causes further issues, to make sure that they always have access to a phone and that the mobile is charged. If the male did return to not engage with him and to remove themselves where possible and to keep windows and doors locked and CCTV recording when away from the premises. 

I identified a witness who was willing to provide a statement. I built a rapport with the witness, outlining and explaining that I would be gathering as much information as possible to support the case. I was aware of the standards needed for a witness statement. Following the method ADVOKATE. This is a framework designed to assess eyewitness evidence and how much it is reliable, the statement itself needs to have a number of elements to support what has been seen, this includes the amount of time the suspect was under observation, how far away were they, where there any obstructions, how was the visibility that day ( was it dark, any street lighting), is the suspect known to the witness, is there any reasons for remembering this person, are there any errors in the description and how much time has lapsed from the incident and making the statement. (Waleed AHMAD, 2016).
I also used the statement tool INSIDE, this is a structure for setting out a statement, firstly the introduction, then set the scene, go into detail of the incident, add descriptions of people involved and then formally end the statement.
The reason for the methods used relates to the famous case of R v TURNBULL (1976), witnesses were called to give evidence at an armed robber’s trial. These witnesses saw a robbery take place, but their testimony was put into doubt by the defence. Many questions were asked in relation to the statements that were given by the witnesses.
In summary, the judge informed the jury that there should be special need for caution when considering eyewitness evidence, a single witness can make mistakes and that several witnesses are likely to paint a more realistic picture of events but can still be mistaken. (Kevin White 2021)

I demonstrated, Integrity, impartiality, public service, transparency, being collaborative and taking ownership (College of Policing, 2022) when dealing with this case. I remained professional throughout the case and answered any questions that were put to me. I provided a service by obtaining statements from witnesses and victims and arresting the suspect. It’s important to remain impartial, this prevents officers unfairly siding with one party and this could lead to evidence being missed. I demonstrated this by gathering all relevant evidence, dealing with facts, and treating all concerned with respect. I took ownership of the investigation and informed the victim of updates throughout the process, I also had contact with the offender and updated them in relation to the case and its progression.  I signposted to the victim-to-victim support, this is a service that every victim of crime is entitled to free confidential support (Victim Support (no date)), this support is helpful as it gives the victim another agency to talk to if they didn’t want to talk to officers or agencies in authority. I did this in line with the victim’s codes of practice, this is where there are principles that should be followed with victims when they are involved with the police. Carrying out these principles instils trust in the police and demonstrates that the victim has been heard. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Within this essay I will detail how I dealt with a domestic violence incident. Obtaining relevant evidence to support the case, dealing with the offender, witnesses, and victim. How I used the National decision-making model (NDM) and how circumstances changed the investigation.

A female contacted police, stating that their daughter was involved in a domestic violence incident and the offender was still at the property and had bitten their daughter and smashing items and kicking down a door where their daughter was hiding. There was a further male that was on his way to the address to help their daughter.
On route to the incident, going through the National Decision-Making Model (NDM), (College of Policing, 2013) states that the NDM should be used by all members of the police force and can be used in planned or spontaneous incidents, the NDM can be used to rational why decisions were made with the fact present to them. I mindful of weapons present, I considered the injuries sustained and if medical attention was needed. I was mindful of the other male that had been mentioned on route to the address, I considered where the offender was and who it was. I asked the control room to conduct a check on the police national computer (PNC). This is a system that is used by police forces and contains information and intelligence of individuals, address, vehicles, and crime. (Nicola Laver LLB, no date)  

Fellow colleagues informed me that the suspect had left on foot from the address. I informed control room to ask for the assistance of a police dog until to attend the area to see if a track could be traced. I also carried out an open-air search. These searches can include a garden or several open areas along the route (Alison Iliff, 2010)
Upon arrival, colleagues explained that the male present disclosed, he was the female’s ex-partner, she had rung him screaming asking for help as her current boyfriend was beating her up.
Officers spoke to the female who was intoxicated and noted visible injuries to her right arm consistent with a Section 47 Actual Bodily Harm assault, this is where the injury that has been caused is calculated to interfere with the health or comfort of the person and must be felt or seen by the victim (Blackstone’s 2022, p361), officers noticed smashed plates scattered across the floor, consistent with a criminal damage offence. I instructed officers to take photographs of the injuries and damage to produce as evidence.
I was mindful of the female’s safety, I knew that a Domestic Assault Stalking and Harassment form (DASH) would need completing, these are a set a question’s which form a risk assessment that need to be completed with any domestic related call, to support and safeguard victims (Dash Risk Model, 2022), needed to be completed but this was difficult due her being intoxicated. I decided to remove the female from the home address and transport her to a friend address out of the area and to talk with officers the following day. The reason for doing this was to protect her from further harm as I didn’t know where the suspect was, and he could return to the property.

I was aware at this stage that this case would need to be investigated in lines with the Criminal Procedure Investigations Act. 
This code of practice sets out the way police officers are to record, retain and reveal to the prosecutor material obtained in a criminal investigation and which, may be relevant to the investigation and relevant matters. This is to establish if a person should be charged for the offence of if they are guilty of it. Once these details have been presented to a court, charging a person with an offence includes prosecution by way of summons or a postal charge requisition, this would be sent in the post. (Ministry of Justice, Criminal Procedure, and Investigation’s act 1996 (2015).

The following day I spoke with the female and completed the DASH, after the risk assessment was completed, I graded the case as high and the aggrieved was willing to share information with other agencies for help, she also disclosed that the subject had made threats to kill her. I made a referral to the Multi Agency Risk Assessment Conference (MARAC), due to the case being high risk and further support needed, MARAC meetings are held with every high-risk domestic violence case and information is shared between representatives from police, social care, housing, domestic violence advisors and other specialists, after the meetings agencies discuss the options for increasing the safety of the victim. (Cat Everett (2017).
 I had carried out checks on all parties involved and noticed that the subject was a domestic violence perpetrator and been violent with another partner. I took a detailed statement from the aggrieved outlining the circumstances and the history between the aggrieved and the suspect. I also asked the aggrieved if she would like to also provide a personal victim statement that could be read out in court on her behalf, this was declined at the time. The aggrieved stated that she was living with Post Traumatic Stress Disorder (PTSD), I knew that under the Youth Justice and Criminal Evidence Act 1999, special measure would be considered in this case.(CPS, Special measure (2021) states that these measure are a series of provisions to help vulnerable and intimidated witness or victims give evidence in court, the code of practice for victims of crime, requires prosecutors to give early consideration to making an early application for special measures to the court.
Whilst taking the statement the aggrieved disclosed a coercive and control element to the relationship, I documented this information within the crime log for supervisors to be made aware.
I obtained several photographs of the injuries sustained and the criminal damage, along with some text messages that were sent to the aggrieved by the subject after the incident, these were then exhibited and added to the case file. 

Due to the high-risk element, I knew the offender needed to be located and arrested and interviewed as soon as possible, this would also give the person the opportunity to answer questions relating to the accusations. I flagged this male as a high priority arrest and made local supervisors aware and the potential risk of further harm if the male wasn’t located.
The offender was located and arrested under section 24 of PACE under suspicion of assault, criminal damage, and threats to kill, the arrest was necessary and breaching the male’s human rights to freedom, to prevent further harm and to gather further evidence to support the case. The offender disclosed that he sustained a broken wrist and ankle and several scratches to his face, photos were taken of these and exhibited and added to the case file. I was mindful that the suspect could be claiming a case of self-defence. 

Due to the development of witnesses mentioned by the aggrieved, I knew I had to manage the offender and after interview of the subject under code C of the police and criminal evidence act (PACE), this code details the rights the suspect has whilst in police custody and the treatment and questioning by police officers (Home Office, PACE code, 2020).
I was mindful that I needed to obtain further witness statements after what was disclosed by the victim and the suspect, this would mean the suspect would need to be bailed with conditions not to contact the female. I had the power to do this as there were still enquires to be completed and the investigation wasn’t concluded.

I spoke to the witness who was willing to provide a statement. This generated further exhibits in the form of phone calls that were made by the aggrieved for help. In line with data protection, I added this statement to the secure case file and asked for the witness to sign the statement to confirm that what they had disclosed was true to their knowledge. I also went through the next steps of the process and if there was anything I could ask the court to ensure attendance to court. This was in line with codes of practice.

With all the information I gathered through, statements, exhibits, these included photographs of injuries, damage to the property and photos of messages that had been sent to the aggrieved after the incident, interviews, detention log for the subject. All this information was stored correctly on the crime system (NICHE). This is a police system where all crimes are stored, and a log of enquiries and actions carried out by officers.

Many documents contained personal information; I redacted this information to comply with the data protection act, taking out any personal information such as addresses and dates of birth. All information was added to the case file, this was then sent to the Crown Prosecution Service for advice as to whether the suspect involved would be charged for the offence.

To further safeguard the victim, I also looked at a Domestic Violence Protection Notice (DVPN). These notices and orders may be used following a domestic incident to provide short-term protection to the victim when arrest has not been made but positive action is required, or where an arrest has taken place, but the investigation is in progress. This could be where a decision is made to caution the perpetrator or take no further action (NFA), or when the suspect is bailed without conditions. (College of Policing (2015)
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	




Case files 



	I have completed a number of case files throughout my tutor period and would like further experience with case files to build my confidence in what is needed in each case file and the documents contents.
I have been booked onto a case file course in December which I believe will assist me with gaining further knowledge with case files

There is also a case file team that will be implemented in the next month.

Asking to support other members of staff when they are completing case files so I understand in more detail what documents are needed 
	There is a new case file team within my current station, and I can speak to members of staff here to gain a better understanding of what documents are needed in each file 


Talking to the case file team that will be implemented in the next month and ask them for further advice 
	2 months

	



Interviewing 







	To assist with as many interviews involving different crimes such as ABH/ common assault/ harassment. To see the different styles of questions that would be asked in more complex crimes.

I am confident in completing the preparation of the interview and knowing the points to prove in relation to the crime in hand but its asking the correct subjects in interview to make sure I am not missing anything
	My tutor and supervisor.
I can also ask fellow colleagues if I could assist with any interviews that they might have to gain a more in-depth knowledge of different crimes that are being interviewed. 
	2 months

	



Knowledge of alternative disposals 








	Conducting some research (The Beat ,2022), I have found that community resolutions can be used in a number of low-level cases, they also point out when the community resolution can not be used. These are documents which both the victim and offender sign and agree on certain conditions.

Also identifying that the youth offending service can be asked to assist with certain cases and offer support when needed. 
	Talking with other colleagues on my team and talking with supervisors who have in depth knowledge of alternative disposals. 

Talking with members of staff within these departments and ask for further information when needed.

Conducting my own research on Gwent Police systems for further details with community resolutions and youth offending teams 
	2 months 
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