Reflection – Microteach


Reflection allows us to review our actions and mistakes to learn from them. By reflecting with gratitude, we realise how to improve in future situations. Reflecting helps us appreciate events and recognize ways to enhance our practice, making us better individuals. It also enables understanding of how we support others' aspirations, especially in a classroom setting (Cambridge Assessment International Education, no date). Focusing on one's thoughts, feelings, and motivations during events, and considering others' actions and reactions, provides insightful information through reflective practice. Reflection involves "looking back" to learn from past experiences and avoid repeating mistakes. It is increasingly linked to action reflection (Schon, 1983). Intentional reflection helps people make sense of their experiences and deepen their meaning (Heyler, 2015). The Welsh Government's Professional Standards for Teaching and Leadership emphasise reflective practice for ongoing professional growth. Educators should continuously reflect to refine methods, broaden professional horizons, and improve student outcomes. Teachers are required to "reflect on and improve their practice, and take responsibility for identifying and meeting their professional development needs." Through reflection, educators enhance their understanding of teaching impacts, make informed career decisions, and adjust methods to meet students' varied needs. In my teaching experience, reflecting on my micro-teaching session helped me identify effective strategies and areas needing improvement. This reflection deepened my understanding of coaching styles and boosted my confidence and competence as an educator, meeting Welsh Government standards.


Gibbs' Reflective Cycle, developed by Graham Gibbs in 1988, structures learning from experiences. Its cyclic nature is ideal for repeated experiences, allowing for learning and planning from both successes and failures. It includes six stages:
· Description of the experience
· Feelings and thoughts about the experience
· Evaluation of the experience, both good and bad
· Analysis to make sense of the situation
· Conclusion on improvements needed
· Action plan for improvement
I will use Gibbs’ Reflective Cycle for this essay, as it maximises learning from interactions (Hull University, 2024). On September 25, I led a micro-teaching session on various coaching techniques in a higher education context. Being my first teaching experience, I was anxious but prepared thoroughly by researching coaching approaches and creating an organised lesson plan for smooth delivery. To manage my nervousness, I used coping mechanisms like starting with an icebreaker to create a welcoming learning atmosphere. This reduced my anxiety and helped students relax, building a rapport. Throughout the session, I used interactive teaching strategies like group discussions and real-world case studies. These activities encouraged student participation and connected abstract ideas to real situations, shifting my focus from anxiety to student engagement. By the middle of the session, I found my rhythm. Positive feedback and active participation from students boosted my confidence in my teaching strategy. Their interest and understanding affirmed the effectiveness of my methods, encouraging deeper discussions and analysis. By the end of the lesson, I felt accomplished and confident. Preparation, interactive lecture style, and student engagement transformed my initial anxiety into confidence. This experience strengthened my adaptability and teaching skills.
Points for Future Development

Feedback on planning and preparation indicated that my aims and outcomes were appropriate. This positive feedback will boost my confidence in future lesson planning. It's crucial to consider students' varying prior knowledge when designing lessons. A differentiated approach ensures meaningful participation for all students. To address this, I would conduct pre-lesson activities or discussions to gauge students' understanding of coaching concepts. This would help tailor the lesson to their knowledge levels. For students with no prior experience, I would review coaching fundamentals at the lesson's start, serving as a refresher or introduction.
Enhancing my lesson plan with detailed slide references would make me feel more organized and confident, reducing pressure. Effective planning supports student learning and development by ensuring learning objectives are met and understanding is scaffolded (Welsh Gov, 2019). I realized that fewer animations in PowerPoint would prevent distractions. Future presentations will be simple and focused on information, with sharp bullet points to engage learners better and facilitate memory retention. Aligning bullet points with speech patterns can highlight important ideas and boost engagement (Sen, 2024).
Ensuring my learning aims and outcomes are measurable is vital. Using SMART goals—Specific, Measurable, Achievable, Relevant, Time-bound—will improve my teaching skills by setting realistic objectives. This aligns with the Welsh Government's Professional Teaching Standards for Further Education, emphasizing careful planning for student growth. SMART goals help design structured, meaningful lessons that guide students through learning phases.

During the lecture, I mentioned the "hairspray effect," which some students might not have understood. In future, I could use videos or explain terms in depth. Including this in my lesson plan and giving students tasks to research or explaining terms myself will ensure clarity.
Feedback suggested practicing quizzes to ensure smooth execution. Mastering quiz operation and including it in my lesson plan will enhance organization and engagement. Differentiated learning is facilitated by adapting lessons to students' needs, skills, and interests. Planning allows evaluating lesson effectiveness using preset success criteria (Lemmon, 2023).
Overall, I appreciate the feedback and enjoyed the microteach. Using Gibbs' Reflective Cycle has significantly boosted my confidence. This structured approach to reflection involves description, feelings, assessment, analysis, conclusion, and action planning. A study by Husebø, O'Regan, and Nestel (2015) found that structured reflection models like Gibbs' cycle help practitioners gain deeper insights by methodically exploring emotions, assessing outcomes, and setting improvement goals. This approach enables detailed experience analysis, promoting understanding and aiding professional and personal development.
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