[bookmark: _GoBack]Youth Work in Wales Principles and Values (Published by the Youth Work in Wales Review Group, October 2018), the  National Youth Work Strategy for Wales 2014-2018 (Welsh Government), National Occupational Standards for Youth Work  all provide a foundation for understanding our purpose and role as Youth Workers in Wales.  Evaluate these principles and values in light of your own practice and explore to what extent they inform your current work with young people.
The national Youth Work Strategy for Wales (WG, 2014) recognises the value and role of open access youth work provision. Promotes a stronger connection between youth work provision and formal education. The national Youth Work Strategy for Wales (WG, 2914) emphasises how important policy’s and strategies are within Youth Work practice and refers to key youth work characteristics and outcomes. 
The National Youth Service Strategy for Wales (WAG, 2007) gives direction to those planning and delivering youth work provision. The strategy ensures this by clearly outlining outcomes within the strategy, which is paramount for youth work provision and forms the foundation for youth work practice. 
Youth Work in Wales: Principles and Purposes aim is to set out key principles which underpin youth work and provide an overview of its nature, purposes and delivery. This document is produced for the managers and trustees of youth organisations, politicians, trainers and people training to be youth workers. The document clearly states the five pillars of youth work and emphasises there importance. 
In turn, The National Youth Work Strategy for Wales, The National Youth Service Strategy for Wales and the Youth Work in Wales: Principles and Purposes inform, shape and are a concrete foundation for the work I do with young people and within my youth work practice. They provided Youth Workers with outcomes to aim towards, managers with objectives to adhere to, and gives young people a clear example of expectations. 
As these Strategies, Principles and Purposes form the basis for youth services and underpin youth work practice I believe they are engraved within a youth service subconsciously known to youth workers day to day role. Although within my day to day work I do not refer to them, I am aware of them and feel they are imbedded within my practice through policies, procedures, targets, objectives and outcomes enforced by my local authority and service manager. Although I feel they may come with a ‘top-down’ approach, I feel they are relevant to my practice and shape the way I work to benefit young people. 
Within the National Youth Work Strategy for Wales (WG, 2014) It is highlighted that ‘the second outcome is a strengthening of the strategic relationship between youth work organisations and formal education’ (WG, 2014). As a school based youth worker who works for a youth organisations within a formal education setting I can see first-hand how the strategy impacts my practice and witness first-hand the importance of said strategy. 
By referring back to outcomes such as ‘Active Participation, Wider Skills Development, and Enhanced Emotional Competence’ from the National Youth Service Strategy for Wales (WAG, 2007, p.7) these shape my work with young people through examples such as, voluntary engagement through youth clubs where young people learn skills such as team building, problem solving, workshops on health and well-being, increasing levels of confidence and so on. 
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