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Question:
Mention and explain the biggest challenges faced by the world of work in 2030?


2030 is set to bring a complex blend of Mega trends, technological breakthrough, demographic shifts, rapid urbanisation, shifts in global economic power, resource scarcity and climate change. These powerful factors will alter businesses, government, and people in many ways. 
The workplace and the working class will be the most affected by these developments. A significant challenge will be made possible by technology advancement. According to a pwc extract on "the competing forces shaping 2030 workplace," robotics and AI will have a significant impact on numerous industries, which will undoubtedly affect the "number of jobs available." Although it is acknowledged that technology has the potential to enhance lives, it is also observed that social unrest and political upheaval may result if the economic benefits of having advanced technology are not distributed "equitably".

Megatrends will be another challenge faced in 2030. According to pwc, these "tremendous forces" are altering society and consequently, the workplace. They have an effect on wealth, opportunity, innovations, new business models and the distribution of power. Due to these upheavals, it is unknown how work in the future will be; as a result, businesses need to have a "clear and meaningful purpose" in order to attract and keep consumers and employees.
The workforce will be shaped as a result of “changing and competing forces”. This is shown in the predicted scarcity of resources and climate change. Due to harsh weather patterns, depleted fossil fuels and water shortages, it is predicted that by 2032, there will be an increase of 50% and 40% in the demand for energy and water. As a result, this will become a major challenge that will require a restructuring of the industry. A restructuring from the traditional energy industries will enable new product design, new engineering processes and waste management, as well as alternative energy, further creating new jobs and roles.
2030 will see a “significant increase of the world’s population moving to live in cities” according to pwc; the estimated amount of people living in cities will increase to 4.9 billion, with an additional increase of 72%1 by 2050. Although this may not be a predicted challenge, as more job opportunities will be made due to this. It is however possible that, due to the urban population being saturated, there may eventually become a shortage of jobs. Cities are set to become the agents for job creation, so what will be left for rural dwellers? It is highly possible that due to the migration into cities, along with the major businesses, the rural population will be left will little to no job opportunity. Those left in the rural economy will struggle to follow the trend into the city as housing will become a problem. 





Given that the global population is ageing, the demographic shift will become a significant challenge. Businesses, social organisations, and the economy are strained as a result of the prolonged life span. In order to provide an inclusive learning environment, businesses will need to change their business strategies. The need to gain new skills and work longer will affect the cost of pensions, since the longer you work, the more money the government will have to invest when in retirement.
The biggest issue with the ageing economy will be the increased requirement for automation and productivity because of the labour scarcity. Automation would be a solution because an older worker's productivity does not match that of a young, capable one. Despite the fix, the working people will suffer greatly if automation replaces humans as the primary workforce because of job losses.

In conclusion, there are major factors which will indeed shape the 2030 workforce. Despite the challenges there are solutions for these challenges if humans work together. 
