I am going to apply the Borton's Reflective Model (Borton, 1970) on a situation where I needed greater knowledge of section 76 of Social Services and Well-being Act 2014 (SSWBA 2014). I chose this piece of work because I started my career in England as a social worker and moved to Wales as a result the SSWBA 2014 was new to me. I will critically reflect on my professional development and then discuss how I will meet the 3 learning outcomes over the next 12 months.  
Stage 1: What?
I presented my case in our pod session and my supervisor suggested that I could use section 76 of SSWBA 2014 if the mother could consent for her child to go and live with his maternal grandmother while she received treatment at home. My knowledge was limited on the use of section 76 of SSWBA 2014 as a result I will attend training and reading resources on case reviews around the use of consent in social work practice. Armed with this knowledge from these pod sessions, I was able to provide the family with adequate information they required and also advise them on other options that were available to the family. What went well was that the pod sessions were well attended as a result I gained exceptional knowledge from discussions and from research work in the social work library. This made me feel confident when I explained the options that were available to the family. 
Stage 2: So what?
I worked in collaboration with the family by arranging a family network meeting and using the systems theory to identify maternal grandmother as a protective factor. I was aware that families are emotionally interdependence and if one member is out of control others can come to help to reduce tension in others (Walker, 2012). But Laird (2010) challenged this by suggesting that many parents are feeling coerced by social workers into agreeing to their children being placed into foster placements and a high number of children do not have individual care plans. In future, I might need to inform families about independent advocate because they address the barriers and imbalances of power by ensuring that an individual’s human rights are recognised and respected. 
During this meeting I relied on my professional judgement which led me to agree with the family that the child could go and live with her grandmother without the fostering team completing the viability assessment as the usual practice. To be certain on my professional judgement I also took my work to supervision and pod discussions to get a greater understanding of the situation. I will continue to attend these pod sessions. 
I found it difficult to apply analysis in my assessment to inform this intervention because the assessment style in Wales is different from England because of the use of different forms. As a result, my manager used my supervision to help me to analyse the assessment using the Signs of Safety Model (Turnell and Edwards,1999). I am aware that I need to develop my analysis skills suited to these forms by also attending report writing training and I will continue to seek feedback in supervision and peer reflection as this will improve my practice.  
My area of concern was to improve my collaboration with the child to obtain his wishes and feelings, so that his voice is heard in the assessments. I am aware that one of the principles of the Children Act 1989 (Children Act, 1989) which state that children should be listened to and their voice must remain central to assessments. In future I am going to break down my work and prioritise certain areas of my assessments so that I can allocate specific time to such piece of work.  
Stage 3: Now what?
From this experience, I am aware that families can have access to advocacy services so that they can speak to an independent professional. I am going to read more about the independent advocacy and request leaflets so that such services are available to people in need of care. I have set myself to attend report writing training and attend refresher Signs of Safety sessions so that I can improve my analysis in assessments to inform interventions. Signs of Safety sessions will also help me to have a greater understanding of the forms so that I can improve on the quality of my assessments. The skills I learn in the training will help my collaborative working.  I will continue to attend the pod sessions to improve my learning and professional judgement. I am also going to read case reviews and research journals on the British Association of Social Workers (BASW, 2023) website so that I can further improve my knowledge on collaborative working with children and use of professional judgement in complex situations. 
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I am going to use the Borton's Reflective Model (Borton, 1970) to reflect on my personal development plan consisting of my learning needs I identified in part 1(a). I am also going to identify my future learning needs beyond my first year in employment.
Stage 1: What?
I have read resources around advocacy services from the local library and shared this knowledge with families I am working with at the moment. I have found out that the families that are using advocacy services have been empowered to make their own decisions resulting in robust safety plans which keeps children safe. The report writing training is fully booked as a result I continue to utilise supervisions and pod sessions to improve my analysis skills and as platforms to reflect on decision making on complex situations. The learning I got from reading care reviews and research journals has helped me to create holistic assessments through improved multi-agency safeguarding work. However, in some meetings I did sense jostling of power which Crawford (2012) suggest can be a barrier to collaborative working. The knowledge, skills and experience I have learned from the experience guided by professional standards and legislation has helped to develop decisions that safeguard children. 
I received positive feedback from the child and he stated that he was happy with the plan. However, his school report state that his attendance is very low and he seems withdrawn in school. I feel that he might have given me positive feedback because of the power dynamics. However, I have used this feedback to develop my practice by encouraging families to participate in decision-making processes and allowing them to express their needs in a non judgmental way. 
I have not been able to attend Signs of Safety sessions due to increase in caseloads and attending to emergence situations. This has also been observed by Bruce (2013) who stated that poor retention is leading to heavy caseloads for newly qualified social workers resulting in poor training and lack of professional development. In the meantime, I am utilising our coordinators to sign post me to the right forms. I am also using group supervisions to learn from social workers with diverse backgrounds and experiences who may have different perspectives on situations. 
Stage 2: So what?
I have maintained my subscription on the British Association of Social Workers (BASW, 2023) so that I continue receiving current care reviews and research journals which is vital for my continuous development. However, recently I have not been able to read case reviews because of work pressure and tiredness. My manager suggested that I take some annual leave which Atkins (2013) suggested is essential for professional competency and continuing mental wellbeing. I make sure that my supervision time is prioritised but there are times when supervision has been cancelled due to other pressing issues. However, this has been rearranged so that I continue receiving the best possible support on complex situations. I continue to utilise pod sessions because they offer thought-provoking and interactive learning opportunities to me. Atkins (2013) supported that use of pod support groups by suggesting that newly qualified social workers do not feel isolated and this helps in assisting to manage stress and work related anxieties. The feedback was important as this helped me to gain knowledge on areas I am doing well and areas for future development.  
Stage 3: What now?
After experiencing this situation, I am going to explore widely other options that are available for families that cannot live with their children. I am going to plan a meeting with court team manager and explore learning opportunities in their team like shadowing in court and attending their pod sessions. I have booked on the Signs of Safety and report writing training that is taking place in December but in the meantime, I will continue attending pod sessions. I have also been sent links into signs of safety refresher courses which I will utilise in the coming year. Besides this, I have decided to enhance my self-awareness and self-management by booking my annual leave and attending mindfulness sessions for staff. In future I will develop age appropriate feedback forms because they can be easily read by children as a result helping to break down the power difference. To do this I want to bring this piece of work in our next pod session so that I can have suggestions on formats and ideas from other social workers. 
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