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[bookmark: _Toc522039730]Introduction
The professional career development focuses on the strategies on which the person includes self-assessment, career exploration, and planning for the employment opportunities. The professional career helps a person to get a job in the organisation by acquiring skills and knowledge. The paper has focused on the self-evaluation of the individual through which the person will develop skills and knowledge in order to recruit in an organisation. The paper has focused on the personal development strategies and techniques, which will be helpful in gaining a competitive advantage. The paper has also discussed the employment options, which would help in identifying recruitment in the organisation. The paper also shed light on the career advancement, which involves the process of the job acquisition in an organisation.  The paper also focuses on the concept of the employment and the necessary skills required for getting a job. Moreover, the personal development plan would be developed for better evaluation of the career objectives. 
[bookmark: _Toc522039731]Determine the concept of self-awareness and various approaches which needs for self-assessment and learning
Self-awareness is important as when we have a better understanding of ourselves which leads ourselves as unique and separate individuals. Self-awareness is the thinking skill that focuses on a person able to accurately judge one's own performance and behaviour in order to respond appropriately to different situations. Moreover, the self-assessment help the students to true comprehension and can help to identify gaps in students knowledge. The self-assessment also helps to examine the own learning of each individual and identified the areas where the individuals require for improvements. The self-assessment helps in assessing the strength and areas in need of improvement (Aryet al. 2018). The self-assessment is the first and significant steps in choosing an occupation or major planning for a career. The self-assessment involves employees, individuals to identify, evaluating their own work, and learning progress. The self-assessment is a significant tool, as well as the parts of an assessments students, can identify their knowledge own skill gaps where their knowledge is weak. In order to become lifelong learners, students need to learn the importance of self-evaluation. When an individual's or the students evaluate themselves, they are assessing what they know about themselves and what they do not know about themselves, therefore, with the help of the self-assessment students and individuals recognise their own strength and weakness (Mertens, 2014). The self-reviews as part of the evaluation process through which the students can study their performance. It also helps to minimise the some of the inevitable stress that accompanies the evaluation process. 
[bookmark: _Toc522039732]Identify the personal learning preference
The learning preference refers to person characteristics patterns of strength, weakness and preference in taking processing and retrieving the information. The preferred learning style is the way in which an individual can learn the best. There are three learning styles that are often identified in students and in individuals such as Auditory learning style, the visual learning style and the Tactile learning style. In VAK learning style uses the three mains sensory receivers such as visual, auditory and kinesthetic to determine the dominant learning style. According to this model, most of the students and employees prefer to learn in one of the three ways such as visual, auditory or kinesthetic. A kinesthetic, tactile learning style is a process of learning in which the learners can get knowledge about anything by touching the materials. In Kinesthetics tactile techniques are the combination of the visual and auditory study techniques producing the sensory learnings.
Moreover, there are other types of learning are classical conditioning, operant conditioning and observational learning (Willis, 2017). The individualised is another methods of teaching in which learners get knowledge based upon the individual's interest. In recent time the adaptive learning technology is an important way to individualise learning. 
[bookmark: _Toc522039733]Analyse and determine the personal development strategies
The personal development strategies come with the various concept of the development of the skills and techniques, which are essential to get employed in a chosen sector of the person. In the professional career, the ankle of the personal skills and knowledge is necessary, it helps in understanding self-weakness and strengths and the area where the development is required. The analysis of the personal development strategies is carried out in the different manner, which gives a perfect assessment. The personal development strategies are:
SWOT Analysis
The personal SWOT analysis mainly focuses on the area of the strength and weakness of the person, which may be helpful in choosing a profession. The individual will analyse the strength and weakness of different conducting self-questions to an individual who will give a clear idea of the skills, which is still need to acquire for getting a job.  
Table 1: SWOT Analysis of Personal development
	Strength 
	Weakness 

	The strength can be identified by understanding the following concept about yourself:
· Personal skills are required to indentify for success. I have acquired good communication skills. For example seeking development as a sales manager I require good communication with other employees.
· I have focus more on agility skills which provide me to handle a dynamic situation.
· I have good advantage in the continuous learning of new skills. I always look for developing new skills in myself.
· I have also good knowledge in networking which will help me in doing job in computer (Cottrell, 2015). 
	The weakness of the person requires to understanding the following concept:
· I have some negative traits such as some laziness in work. 
· I am lack in research skills which is like backlogs to me.
· Sometimes I fill lack in presentation of the project. 


	Opportunities 
	Threats 

	· I have good opportunities in developing multi tasking skills. 
· As an employee in a sales department I can target for the sales manager with the advantage of good communication skills.  
· I have advantage in continuous learning of new skills which can be helpful on getting good position in organisation. 
· The self-improvement of skills in myself will be helpful for me in getting good job in a good organisation (Grant, 2016). 
	· The laziness will be threat for me on getting good position in sales department.
· The lack in presentation skills will be threat for me.
· The unavailability of the proper facilities will also create a threat to me.  


(Source: Created by researcher)
SMART Objectives
The SMART objectives are the setting of the goals, which is acquired for the success of the person for getting a choice of profession. The SMART objectives are the setting goals which realistic and achievable within the set time. It provides a person to develop planned strategies, which will be acquired, by the person, which will be useful for the future purpose. 
Specific
The goal must be specific and simple which will be achievable in the by the person in the profession. For example, the person is seeking a job in the marketing sector the skills, which need to be about the marketing strategies. The goals are simple, and it is acquirable. As sales manager I needs to be very specific about the products which going to launch. The products has huge role for developing the performance of the company and it is also helps to enahance the performance of the company.
Measurable
The goals need to be measurable which means the progress and tracking of the learning need to be possible. The skills regarding the job in the marketing such as marketing subjects need to be undesirable by the person. The overall progress needs to be done to measure the acquiring of the knowledge (Hammond et al. 2015). As a sales manager I need to measure all the aspects which is related with the products and sells department for improving the performance.
Achievable
The goals, which will be set to achieving by the individual need to be achievable. The goals will not be irrelevant that will be very difficult to achieve. For example, the fresher’s will get hired as a head of the executives of the marketing department. The goals are very much unrealistic, and it will not be possible to achieve. As sales manager of the company I needs to determine the short time achievements which we get as a group which helps us to motivated towards the work and enhance the performance. 
Realistic
The goals which are set by the person needs to be realistic and achievable in nature. The unrealistic goals always waste lots of times and energies, and in the end, it doesn't give any result. Therefore, the set goals need to be realistic such as getting a job in a marketing department. According to my job profession as I do work as a sales manager therefore, I needs to be very realistic about the outcomes and due to this  I needs to consider the steps which is realistic rather to take emotional steps 
Time-bound
The time bound is the time frame which will be achievable within a set period of time. The goals need to be set under a, and within that time the goals will be achieved.  The goals which achieved not under a limited time frame then it will be using the person (Hogan et al. 2015). As sale manger it is my responsibility to complete the jobs according to the proper time frame in which the customers can get the products on time and helps to enhance the profitability of the company.
Johari Window
Johari window is the strategies which are useful in developing the self-skills which will be useful for the future purpose. The Johari windows are the adding of the objectives, which are about the individual. Johari window has four areas on which the person to achieve useful skills and techniques carries out the personal development. The areas, which are covered in the Johari window, are:
Fig 2: Johari  Window
[image: ]
(Source:Khatoon, 2018) 
Open area 
The open area tells about the skills of the individual, which is known by the person as well as the others also. Both the party knows the skills.
Blind area
The blind area tells about the skills, which are known by the others however the person is unaware of the skills.
Hidden area
The hidden area tells about the skills, which are known by the person, yet it is unknown to others. The others have no idea about the skills, which the person has acquired. 
Unknown area
The unknown area tells about the skills, which are unknown to both the person and groups. Both the parties are not used to the skills (Khatoon, 2018). 
[bookmark: _Toc522039734]Evaluate the concept of personal confidence, studying and decision making
The self-confidence is commonly used as self-assurance one's selves personal ability, judgements and power. Confidence is a feeling of trust in something.  The confidence is based on the confidently based learning. As the confidence based learning helps to identify the correctness of learners knowledge and confidence in that knowledge.
Moreover, the confidently based learning designed to increase retention and minimise the effects of guessing. The confidence helps to overcome the fear as the lack of confidence can leads to paralysis from fear. In order to succeed each individual needs confidence and needs to face and overcome the fears (O’Connor and Armitage, 2017).
Learning also refers to conceptual structure falls into the discipline of linguistics philosophy and cognitive science.  
Decision making is an integral part of the modern management. The decision making is an integral part of the management. The managers of an organisation take thousand of decision for the betterment of the organisation. A decision making can be defined as a course of action purposely chosen from a set of alternatives to achieve the organisational goals. The decision is made for operating the inappropriate business manner in which the business organisation can get the sustainability in a competitive market (Fleming and Daw, 2017). Furthermore, the decision making process can be check and balance the system the determine the organisation growing.   
[bookmark: _Toc522039735]Determine the strategies which help to explore the employment options
In order to get the appropriate job, the students and the freshers need to set their goals and need to identify the particular field in which the students choose their career. Moreover, the students also need to identify the jobs interest and find out the salary range and the necessary skills. The students and the freshers might face difficulties to make the correct decision about the appropriate goals to pursue. Therefore, the students might follow the SMART strategy the SMART strategy also known as Specific, Measurable, Adaptable and Realistic and Trackable. 
Specific:
As if the personal goals are not specific and proper and not have the firm idea for getting the job then the person might not get the perfect job for themselves.  Therefore, the students and the freshers need to focus on their career and set their skill for the appropriate job which they want to pursue. As the numbers of the students did not get the perfect job as they did not focus and did not get the appropriate jobs for their career (Bailey et al. 2017). 
Measurable
The students and the freshers need to make a realistic daily and weekly timetable for employment search. This helps the freshers to measure that how often the researcher find the jobs for themselves. 
Adaptable
According to this strategy the freshers need to make the strategy in which fresher develop their skill according to their required jobs. The freshers need to find out the suitable jobs for them and develop their skill and knowledge according to their optional routes. Moreover, if the students did not get the jobs according to their career option, they might think the alternatives and develop their skill in alternatives way which helps them to get jobs in another profession in which they can also develop their career in another profession (Raheim, 2017). 
Realistic 
The freshers need to make sure about their goals and personal needs. The goals that the freshers make for their careers that need to be realistic and for the economic situation. The person needs to Do the job according to the local employment market and can shift to another place where the person gets the maximum wages in which the person can also develop his experience and skills.
Trackable 
The freshers also need to trace his steps and strategies which that person must take for developing his career. The person must track his career that was his career is going on future and what upcoming challenges that person might get in the future. Moreover, the freshers also need to analyse their strategies and make change their strategies if they did not get the appropriate jobs according to their strategies. 
[bookmark: _Toc522039736]An examination of effective systems, such as rotas, health and safety regulations and good conduct procedures
In the organisation, the safety and health regulation is necessary for the beneficiary of the employees. The working condition of the organisation needs to be well managed, and safety measures need to be installed in the workplace. The organisation need to introduce the risk management and safety rules in the workplace for the health of the employees. The good condition of the workplace will result in giving a good product to the company. The company has to follow the Work Health and Safety Regulation 2011 (WHS Regulation), which provides the safety measure installed in the workplace. The code of safety will need to be instructed to the employees for the health and safety of them (Landsbergis et al. 2014).
The person has to search organisation for the job which has implemented safety rules in their workplace as a workplace accident may cause more damage to the employees.  
[bookmark: _Toc522039737]An introduction to strategies for career advancement
The career advancement is the opportunities for the person which allows getting promoted at the individual level. The career advancement is discussed in the context of the career development which includes working, learning, leisure and personally developing in the future. The career advancement always requires lots of skills, learning, knowledge and techniques which are required to develop in the person. The career advancement is not possible if the person is not cable of the learning of the new skills or improvising of the existing skills. The career advancement is achievable by the individual by focusing on the basic strategies which are  discussed below:
Sharpen individual skills 
The individual skills are required to sharpen frequently when working in an organisation or maybe freshers. The individual skills which are acquired by the person need to be continuously improved for making it very strong such that it will give a competitive advantage in the organisation of getting a job (Thompson, 2017).
Always be innovative
The innovative is the other factors which provide an individual to gain good advancement in the career. The innovative provides an ideology of introducing something new techniques which create a good opportunity for taking a step ahead in career.
Find a good mentor
In order to gain a good knowledge and learning a skilled mentor is necessary who will guide the person to take a right decision to make which will provide a good job in the market. The mentor always guides the person about the profession or getting a proper job in the organisation (De Lange et al. 2015). 
Always keep learning
The person should never stop learning in their life whether the person has got a good job in the reputed organisation. If The person is already in a well recognise the organisation and in a good designation, the person will not stop learning new techniques and skills. The learning of new skills and techniques always provides a good opportunity for the person to gain a good job in the organisation. The more learning will provide a wide range of opportunity for the career development.
Build a good reputation
In an organisation, a good reputation is necessary for the person to get promoted in the career. People in an organisation respect the person who has good character and behaviour. The reputation is also required in the range of the good performance in the organisation. The person who has a good reputation will have a good chance of getting promoted in the organisation (Johnson, 2015).      
The person in order to get a good job in the organisation, the person has to develop a good resume which will be useful to find a suitable job. The person will be here only if the personal characteristics will match with the resume specification. The person has to be very specific about the area where the job is seeking. It will be helpful in getting a good job according to the person.  
[bookmark: _Toc522039738]Review of understanding for the expectation of the world of employment
The employment world is now getting a market of tough competition as getting a job as per the choice is going very difficult. The person is not getting a choice of a job in their professional life which lead to job dissatisfaction. The employment world requires a wider range of the skilled employees which will work in their organisation. The person who has well skilled will get the job in the organisation. The business market or any other sector is facing a lot of tough competition from its rivalries due to that the company is focusing on the improve product and services. Therefore, the companies are introduced job description with a lot of demands which is becoming difficult for the people to fulfil. In the context of this, the person is required to improved their skills in the individual level such that it will be helpful for the person to fulfil the demand criteria of the organisation (Kong et al. 2015).  The person who has skilled and having good knowledge as per the job requirement have a chance of getting a job in the organisation. The organisation is always seeking for the more productivity which has created difficult criteria for the employees in the job acquisition. 
[bookmark: _Toc522039739]Reference to relevant procedures and employment legislation
The employment legislation is an essential part of an organisation which provides suitable guidelines to the organisation for hiring and managing human as a resource. The hiring procedures have adapted employment legislation which has made an effective impact on organisation human resource management. The legislation is for the employee's benefits and the providing an equal opportunity in the organisation. The legislation which has been introducing in the organisation about the hiring process are Employment Agencies Act (1973), Employment Rights Act (1996), Equal Pay Act (1970), The National Minimum Wage Act (1998), The Equality Act (2010) etc. These Acts are provided with the guidelines and rules in the hiring process of the employees (Cinganoet al. 2016). The organisation have to follow the overall rules when the employees are hired in the organisation. 
The Employment Agencies Act (1973) instruct about the following of the proper guidelines of the rules of conduct which is needed to follow by the organisation when the employees are hired in the company. The process of a job description and job specification will follow the Act. The Employment Right Act (1996) has instructed the organisation that the company will follow the equality among the employees (Countouris, 2016). The employees will be treated equally in the organisation. The pay scale, the designation will be not be allocated to the employees on the basis of the caste, religion, gender. The employees will gain the designation and wages based on their eligibility.  The Equality Act (2010) and the Equal Pay Act (1970) has provided the equality among the employees in the organisation. The National Minimum Wage Act (1998) set rules against the minimum wages which will be paid to the employees working in the organisation of the UK (Deakin et al. 2015). The organisation who pay less the national minimum wage will have to face the penalty.
The legislation which has been introduced in the UK has changed the hiring process, and the employees are getting equal opportunities and paid according to the designation and pay scale. The employees are not discriminated against in the, and the employees will get an opportunity for the development in the career.  
[bookmark: _Toc522039740]Identify good practice relating to respect, effective communication and effective partnerships in the workplace
The effective communication provides a person for establishing a good combo, mini action among the other employees. During the hiring process, the person who has good communication skills are preferred first, and the chance of selection is high. The communication skills provide a person to establish a good interpersonal relationship in the organisation. The person will able to communicate with the order of employees and team leaders. The good communication skill involves convincing skill, clearance in the presentation of the thought and more friendliness among the employees. The person can do more communication with the other head executives of the organisation which provide a chance of development in the career. The good communication skill will provide good coordination among different employees which help in the execution of the job with quality (Jackson, 2015). The communication also enables the employees to present their point in front of the head of executives which will create an opportunity for the person for the further development in the career.
[bookmark: _Toc522039741]Personal Development plan to enable you to achieve your ambitions
The personal development plan is necessary for the development of the personal skills which is necessary for getting a job in the organisation. The basic required skills in an organisation to acquire a job are: 
Communication skills
The communication skills provide the person to communicate effectively with the other member of the organisation. The employes will easily and confidently give the test of the interview due to the effective communication skills.
Multitasking skills
The multitasking skills are the ability of the person to perform different task in the organisation which give a good average in person effectively in the organisation.
Networking skills
The networking skills are the basic skills of the person which helps in working on the computer and the internet. The person can get easily task on the computer and GPA from different activity on the internet. Therefore, the person is required to know basic network skills
Agility skills
The agility skills are the ability of the person to handle the diagnosis condition in the workplace. The person has the ability to face any situation, and the person can execute the job perfectly within the short period of time (Megginson and Whitaker, 2017). 
[bookmark: _Toc522039742]Conclusion
The above study is based on the professional career development of the person in an organisation which helps the person to get the desired job in the organisation. The paper has a deal with the different required skills which is required for the person to perform or find a good job in the organisation. The report has also focused on the requirement of the skills for the job. The different procedure of the assessment of the personal skills and the strategies required for the analysis of the skills. The paper has also discussed on the legislation which is applied in the hiring process. The personal action plan has also discussed in the paper which is necessary for the career advancement. The compulsion which can be drawn from the above paper is that the personal development helps in getting the desired job in an organisation. The person has to develop skills which will develop the person able to do a task, which will be helpful for getting the job in the organisation. 
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[bookmark: _Toc522039744]Appendix

	Objectives
What do I want to be able to do or do better?
	Success criteria
How will I recognise success?
How will I review and measure my improvement?
	Actions
What methods will I use to achieve my learning objectives?

	Implementation
How will I practice and apply what I learn?

	Communication skill
	I will recognise the success if I will able to get the job by adequately using the communication skills.  I will measure the skills if I put good impact among the other team members.
	I will learn the basics of nonverbal communication.
I will avoid relying on visual aids. I will discuss more engagement with the audience in discussion.
	I can use the learn communication in practical use such as the workplace, home, public place, etc. I will ask my colleagues or friends for honest feedback.

	Networking skill
	I will recognise it by monitoring myself that how much I can manage the task on the computer. I will use a stopwatch to monitor that how long time I am taking to complete the job.
	I will do the job more on the computer and try to learn more work in the computer
	I will use it in my workplace or home to judge the learning which I have acquired.

	Multi-tasking skill
	I will do the different task and measure each task and based on that I will observe the result.
	The measurement of outcomes of the different work.
	It can be used in the workplace.

	Agility Skill
	I will consider the difficult situation and monitor myself that how quickly I was able to solve the issue
	I will judge on the basis of outcomes
	It will be used in the workplace.
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