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Attraction: Five years ago, a friend who was already working at Amazon told me about this job opportunity. I was drawn to the attractive aspects: decent wages, flexible hours, and benefits like insurance and medical coverage.
Retention: I joined the company as a picker after applying online and going through the interview process. But what really showed the company's dedication to keeping their employees was their investment in my development. They offered me a starting position as a picker and provided thorough training. The six-week programme helped me understand the job details gradually, with regular meetings to support our progress.
Onboarding: This phase was essential in ensuring I felt integrated into the company's culture and processes.
Development: I started as a picker and later became a problem solver. In the meantime, I had to take maternity leave. The company has been supportive, and I'll go back to work after maternity leave until I finish my studies.
Retention: It's important to point out that the company's efforts to keep me went beyond my promotion. They invested in my growth, pushing me to do my best and creating a supportive environment for my commitment.
Separation: I will return to the company after my temporary maternity leave until I finish my studies.
