1











How psychological theory affects the role of Nurses
Sharon Roberts-2114727


Introduction
There is often a clear correlation between the psychological health of a person and the state of healthcare in a community. The field of psychology may be used to aid in better comprehending societal issues (Li et al., 2018). Because of the inextricable relationship between socioeconomic factors and biological characteristics, psychological challenges are made much more severe (Haslam et al., 2018). In this article, we are going to talk about how various healthcare organizations may deal with a variety of psychological qualities and the problems that come along with them.
To investigate the impact that psychology has had on the social and healthcare challenges that exist at this time of a global epidemic, the essay must incorporate a wide range of psychological theories. This approach will also place an emphasis on a wide variety of psychological concepts and societal problems (Zhao et al., 2020). To appreciate psychological theories and health care practices, it is essential to have a firm grasp on the factors that lie behind the surface of human behavior.
Improving the working conditions of those employed in the healthcare industry is coming to be seen as an increasingly vital part of efforts to boost the overall performance of the healthcare system. It involves shifting from the old triple aim of enhancing patient experiences, raising population health, and decreasing costs to the quadruple goal of doing all those things simultaneously (Soto-Rubio, 2020). The idea of "second victimization" has a significant impact on the professional life of people who work in the healthcare industry. In the aftermath of a patient safety incident (PSI), a medical error, or any other unfavorable event, members of the healthcare staff often become the second victims of their own emotions. It has been proved that their mental health influences patient safety as well as the culture of safety, and it is thought that they are suffering in silence.

According to polls, up to half of all people who work in the medical field will experience becoming a second victim at some point throughout their employment. It is possible that participation in an event will affect the quality of patient treatment that comes afterwards (Zhao et al., 2020). Repeat offenders must face the professional as well as emotional repercussions of their actions. Someone's poor self-esteem, fear of being sued or losing their excellent reputation, or any number of other factors might lead to them experiencing sadness (Mikkelsen and Olsen, 2018). According to the findings of several studies, second victims of a PSI go through the same range of emotions, despite the severity of the patient's injuries. According to the findings of the study, the effect of an event may be influenced by a variety of factors, including personal, organizational, and situational factors. It is of the utmost importance to decide if a medical professional accepts personal responsibility for the harm they do to their patients (Grover, 2018). Individual variables may include but are not limited to, gender, employment, experience, financial resources, and coping skills. Other individual characteristics may also play a role (De Simone, Planta and Cicotto, 2018). There are several aspects that need to be taken into consideration, such as the availability of support employees and the procedures or rules that are currently in place. According to Edrees and Federico, there is a need for more research on the link between an individual's performance and the culture of an organization.
When it comes to addressing therapeutic concerns in the field of psychology, having competence in human behaviour is necessary. For psychologists to understand how human brains evolved, they need to examine human brains. It will need to have a comprehensive understanding of human behaviour as well as the most common difficulties that people face. The stages of human growth are easily identifiable, and professionals in the medical field will make certain that each of these aspects receives the required attention (Haslam et al., 2018).
Psychodynamic psychology
According to Garcia-Izquierdo (2018), Freud, Eriksson Jung, and Klein were among the individuals who made significant contributions to the development of this paradigm. From the year 1896 until the year 1939, when he passed away, Sigmund Freud was one of the most influential figures in Western psychology and society (Aggarwal, Dhaliwal and Nobi, 2018). Throughout his whole life, he was mesmerized by the internal struggles that lie underneath the surface of a person's behaviour. However, he does contend that some therapeutic procedures, such as "free association," "dream interpretation," and "transference," may aid in bringing some of these desires or ideas to the forefront of one's consciousness (Garca-Izquierdo et al., 2018). Even while it can be difficult for many nurses to view their patients from a psychodynamic perspective, doing so is already embedded in their day-to-day thoughts and experiences of the world.
Errors committed by Freud's students A guy marries a whiner. She is rushed to the hospital and makes a full recovery (Dall’Ora, 2020). Rather than saying, "I'm happy to see you're feeling better," he says, "I'm sorry to see you're feeling better," which he wishes to convey. Instead of saying, 'I can see you now, Mr Stanley,' the nurse says, 'I can see you now, Mr Stud.'
These incidents show Freudian slips (parapraxes). According to Freud, a person's unconscious thoughts come to the surface when they say things, and those things are not what they meant to say. Every deed is performed for a certain reason. Errors of a Freudian kind are quite widespread in Western nations (Islam, Ahmed and Ali, 2018). The ego, the id, and the superego are the three components that make up what Sigmund Freud referred to as the structure of the mind. Identifier Different personalities and modes of thought are innately embedded in everyone from birth (Foli, 2022). It makes up the vast bulk of the structure that is not consciously accessible in the brain. The sexual and aggressive urge that seeks rapid gratification is referred to as an individual's id. There is also the concept of psychic energy that can be used. Ego Even though this is the part of a person's personality or mental state that needs the greatest conscious awareness, it accounts for at least half of the total. Ego development continues throughout infancy, and it acts as a check on the impulses that are fostered by the surrounding environment. These desires are internalized by the superego (Zhao et al., 2020). Superego Around the age of five, children begin to develop their superego, which is also often referred to as the conscience. The superego motivates individuals to behave by society norms by invoking feelings of guilt and pride in them. Even though it is aware of itself in certain ways, the superego lives in the preconscious and unconscious regions of the mind.
Cognitive psychology
Cognitive psychologists are of the opinion that behaviour can be taught and that every occurrence is the product of a stimulus and a reaction to that stimulus (Van der Heijden, Brown Mahoney and Xu, 2019). Psychologists who study the connection between motivation and reaction are especially interested in the time that passes between the stimulus and the response. This is since these psychologists are aware that not all pieces of information produce the expected intuitive response (Islam, Ahmed and Ali, 2018). Even though Piaget's theory of cognitive development is widely recognized as a valid framework for understanding how and where the material is stored and processed, the field of psychology continues to struggle to answer these questions (Feng et al., 2018). Our comprehension of the universe expands in tandem with the progress that is being made in the fields of bio and cognitive research (Sheehan et al., 2019). It is for this reason that cognitive psychologists often use metaphors to illustrate the abilities of the brain to process information, such as comparing the brain to a computer or other type of machine. When confronted with an issue, a computer employs a methodical strategy to figure out how to fix it (Havens, Gittell and Vasey, 2018). Some cognitive psychologists believe that it is possible to draw parallels between human behaviour and that of a hard disc and the software that goes along with it (Anasori, Bayighomog and Tanova, 2020).
Activity Think back to a time when you weren't feeling well and did not understand what was wrong with you. You most certainly went through the process of analyzing your symptoms and the likelihood of getting several different diseases. Weeping, chest pains, muscular aches and pains, and problems breathing are all symptoms of post-traumatic stress disorder (also known as PTSD) (Mikkelsen and Olsen, 2018). Several late nights spent dancing in a smoke-filled club, among other things, maybe one of the triggers for these symptoms, according to Lorente, Vera, and Peiró (2021). I strongly suspect that this is information that is not new to you. o you. It's possible that the doctor diagnosed you with glandular fever based on the describe symptoms you have described. According to Garcia-Izquierdo (2018), another possible explanation for your symptoms is that they result from the setting in which they manifest. A computer would do a complete and insightful analysis of the signs and the probable causes, s, eliminating some possibilities while elevating the significance of others because of its assessment. Cognitive psychologists have, in recent years been advocating for human thinking and decision-making that leads to healthy behaviours. As your knowledge increases, you will become more skilled at detecting the cause of your symptoms and treating them, just like a medical professional would (De Simone, Planta and icotto, 2018). To assess whether you should make another appointment with your primary care physician, it may be necessary for some circumstances to use an information-processing technique.
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