4.0 Results Chapter
4.1 Introduction
In this section the results of the questionnaire will be analysed. The type of sampling usen to select participants was self-selected as the survey was distributed online via social media, allowing participants to opt in themselves. Participants were also able to share the survey to their own social media profiles.  In total, 58 people answered the questionnaire. This created a relatively large sample size that incorporated people from various backgrounds including different ethnic origins and both police and non-police staff. It also enabled people from all around the UK to be targeted and included participants that had experienced stop and search themselves. From the survey, a few themes were identified to be discussed in this section.
4.1 Participants 
Initially, the questionnaire aimed to find out the background of participants so that comparisons could be made. One of the first questions asked was to determine whether participants had ever worked for the police force. The results of the survey revealed that 41.4% of participants had previously or currently do work for the police (24 of the 58 participants). Participants were of varying ages (figure 1) and whilst most participants were based in Wales, a few participants were also located around other places in the UK (figure 2).  As the survey was shared on social media, it is logical that the age group with the largest number of respondents was 18-30 year olds; this corresponds to Zhao and Zhang’s (2017) findings who discovered that social media is mostly utilised by those aged between 18 and 29.
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Figure 1: Graph to show ages of participants in the survey. The age group with the highest number of respondents was 18-30 and the group with the least number of respondents was 17 and under.

[image: ]Figure 2: Bar chart to show the locations of where participants live. Wales is the most common place lived with 25 participants coming from this location. London is the second most common place for participants to live with 15 of the respondents living there.
[image: ]Importantly, this survey also identified the ethnic backgrounds of participants (figure 3). This was crucial to create comparisons between opinions of those from ethnic minorities and those not. Figure 3 shows that 47 participants were white or Caucasian, 4 were Asian or Asian British, 4 were Black, Caribbean or African American, 2 were Arab and 1 was Hispanic or Latino.  For the purpose of this report, participants will be categorised as either white/Caucasian or as an ethnic minority. Therefore, 18.97% of the participants were an ethnic minority (11 of the 58 participants), and 81.03% of the participants were white or Caucasian. 
Figure 3: A pie chart to compare the race/ethnicity of respondents. The largest group of participants are those who identify as white or Caucasian. The smallest group was the 1 person who identified as Hispanic or Latino.
4.2 Participant understanding of Stop and Search
The survey aimed to identify the participants’ extent of understanding about stop and search. Question 7 asked participants to write down what they thought was meant by the term stop and search. This generated a variety of answers and demonstrated that there several peoples’ understanding was limited. There were several answers that were very similar. For example, Participant 1 and Participant 25 both wrote the exact same answer of “This is where someone gets stopped by the police and searched”. However, there were several participants who did not have a good understanding of what stop and search was. Participant 16 wrote “The police will approach you and have a conversation with you”. Additionally, Participant 41 wrote “Stop and search is where police will randomly choose people to search and potentially find illegal items etc”. 
[image: ]Question 8 then asked respondents to identify how similar their definition of stop and search was, to the definition provided. The definition provided was 'The police have the power to stop and search you if an officer has reasonable grounds to believe that you have been involved in a crime or think that you are in possession of a prohibited item. Prohibited items include drugs, weapons and stolen property' (Service, 2017). From this, it was clear that those who currently or had previously worked for the police stated that their answer to Question 7 was either very similar (19 participants) or relatively similar (5 participants) to the definition provided (figure 4). In comparison, whilst some of whom were not police staff rated their definition as either very similar (4 participants) or relatively similar (6 participants), more of these non-police staff recognised their understanding of stop and search to differ slightly (15 participants) or be very different (9 participants) to the definition provided. 
Figure 4: A bar chart to compare how those who are or have previously worked for the police and those who do not work for the police understood stop and search. Police staff recognise themselves as having a better understanding of what stop and search means in comparison to those who have not worked for the police.
[image: ]In the survey, 4 of the participants (6.9%) have previously been stop and searched by the police. Of those, 1 person identified as Black, Caribbean or African American whilst the remaining 3 identified as being White or Caucasian. Figure 5 shows how these 4 people rated their understanding of what was meant by the term stop and search. It also shows how those who had not been stopped and searched by the police voted. 
Figure 5: A bar chart to compare how those people who have been stop and searched and those who have not experienced this understood what stop and search meant.

4.3 Ethnic Minorities and their Opinion on Stop and Search
After gaining some background information on participants and determining their understanding on police stop and search powers, the survey aimed to compare experiences and opinions of those from ethnic minority backgrounds and those who identified as white or Caucasian. Question 9 asked participants whether they had ever been stopped and searched. Results from, Question 9 identified that 4 of the participants had previously been stopped and searched. Of those, 1 person identified as being Black, Caribbean or African American whilst the other 3 identified as being white or Caucasian. A Chi Squared test was conducted to determine whether there was a significant difference between the observed frequency of experiencing a stop and search in those who identify as white or Caucasian and those who identify as an ethnic minority. The results of this test are below:
Null Hypothesis: There is no statistically significant difference between the observed frequency of experiencing a stop and search in those who identify as white or Caucasian and those who identify as an ethnic minority.
Firstly, expected frequencies were calculated by:

	Observed Frequencies
	White or Caucasian
	Ethnic Minority

	Has been stop and searched
	3
	1

	Has not been stop and searched
	44
	9

	Expected Frequencies
	
	

	Has been stop-searched
	3.24
	0.69

	Has not been stop and searched
	42.95
	9.14



Chi Squared was the calculated using the equation: 
	
	White or Caucasian
	Ethnic Minority

	Has been stop and searched
	0.020
	0.140

	Has not been stop and searched
	0.030
	0.002




 =  1
Critical Value = 3.84
As the value for Chi Squared is lower than the critical value, we accept the null hypothesis. Therefore, this informs us that there is no statistically significant difference between the observed and expected frequencies. There is no significant difference between ethnic background and whether participants had been stopped and searched by the police. This corresponds to a study conducted by Briggs who determined that Asian people were almost as likely as white people to be stopped and searched by the police (14% and 15% respectively) (Briggs,1995). However, a lot of literature differs from the results of the present study. For example, a 1983 investigation carried out by the Home Office found that people who identified as Black or African American were stopped at substantially greater rates than those of a white or Caucasian background (Willis, 1983). Willis had similar findings to an investigation conducted by the Policy Studies Institute who determined that 24% of those stopped and searched by the police were West Indians, compared to 17% of respondents to the poll who were White (Smith and Gray, 1985). Furthermore, Skogan determined that Afro-Caribbean people made up 20% of those stopped and searched by the police (Skogan, 1990). Finally, a more recent study concluded that black people had a five-fold greater chance of being stopped and searched by the police (Home Office, 2000). These differences between the aforementioned literature and the results of the present study, are likely due to the smaller sample size in the present study. Furthermore, the sampling method used in this survey is at risk of collecting biased data due to the survey being shared to the author’s social media pages, rather than a nationwide survey that could be reached by many more people.
For the purpose of this report, participants will be categorised as either white/Caucasian or as an ethnic minority. Question 14 asked participants: On a scale of 1-10, with 1 being strongly disagree and 10 being strongly agree, how do you feel about the following statement: "The police in the UK do not discriminate when utilising their stop and search powers". Figure 6 shows the results to this question. Clearly, whilst some people from a white or Caucasian background did strongly disagree with the statement in the question, most of them ranked this question between 8-10, suggesting that more white or Caucasian people do not think that police discriminate during stop and searches. Conversely, those who identified as being an ethnic minority had a more even spread of ratings; some strongly felt police were discriminatory when it comes to stop and search whereas others felt police did not discriminate. This differs from a study conducted in 2010 which determined that large numbers of ethnic minority groups felt discriminated against by the government (Cederman, 2010). Cederman also concluded that these feelings of discrimination were linked to an increased likeliness of ethnic minority groups to initiate conflict with the government or state power as a result (2010). Furthermore, Knowles et al. (2001) determined that those from ethnic minority groups felt more at risk of being subjected to a motor vehicle search. Again, it is likely that these differences between these pieces of literature and the present study are due to the smaller sample size of the present study.

Figure 6: A bar chart to compare opinions of those who are white or Caucasian and those who are from an ethnic minority background on whether police are discriminatory when stopping and searching people. 

4.4 Comparing Police and Public Opinion on Stop and Search
This study also aimed to establish and compare opinions of those who currently or have previously worked for the police, and those who have not. 41.4% of participants classified themselves as police staff. Question 10 presented participants with a series of statements and asked them to state to what extent they agreed or disagreed with each statement. Participants could answer “strongly agree”, “agree”, “not sure”, “disagree” or “strongly disagree”. The first statement was “The police power to stop and search is a critical tool to reduce crime and make communities safer.” Figure 7 shows the results to this. Respondents who had never worked for the police had quite a varied response to this question with a minimum of 3 people and maximum of 8 voting in each level of agreement category. However, those who highlighted themselves as police employees either agreed or strongly agreed with the statement. No police staff were unsure or disagreed that stop and search is a critical tool to make communities safer.
Mulaphong and Cheurprakobkit conducted a study to determine whether police stop and searches made people feel safe (2021). They concluded that stop and searches did make White people feel safer, however those from ethnic minority backgrounds had a more varied opinion on stop and searches. In the present study, the majority of participants identified themselves as being white or Caucasian (81.03%). Additionally, 77.58% of the participants in the study either agreed or strongly agreed with the idea that the police power to stop and search is crucial. The high percentage of white people in this study could explain why so many people felt stop and search is important. 
[image: ]
Figure 7: A bar chart to show to what extent those who work for the police and those who do not agree with the statement “the police power to stop and search is a critical tool to reduce crime and make communities safer”. 
[image: ]The third statement was “The current setup should continue as long as the police follow the law and treat people with respect when conducting stops and searches.” Figure 8 shows the results to this. Again, police staff are happy with the current arrangements for stop and searches, with almost all of them (22 people) voting strongly agree to this statement and the remaining 2 police staff agreeing with the statement. Whilst most non-police staff did agree with this statement, there were still some who disagreed (4 people) and strongly disagreed (4 people). Bradford and Tiratelli concluded similarly as they determined that police staff felt stop and searches are currently conducted fairly and are an effective tool to prevent and deter crime (2019). Additionally, Maillard and Zagrodski (2021) also determined that members of law enforcement agencies did not feel ethnic minorities were targeted and that police stops and searches in France were carried out in line with the law. These pieces of literature are therefore in line with the results from the present study. 
Figure 8: A bar chart to show to what extent those who work for the police and those who do not agree with the statement “The current setup should continue as long as the police follow the law and treat people with respect when conducting stops and searches.”

4.5 Conclusion
Through analysis of responses to the questionnaire in the present study there are few key conclusions to be drawn. Firstly, despite other literature available, the present study found no association between ethnic background and experience of being stopped and searched. Furthermore, whilst there was a large variance in how ethnic minorities felt about stop and search, white or Caucasian people largely had optimistic opinions on current police stop and searches. Similarly, police employees in this survey all felt positively about current stop and search practices and successes. Again, there was some variation in opinions from those who did not work for the police, although they mostly agreed stop and search is successful and necessary. However, the small sample size in this study and the very limited number of participants who identified as an ethnic minority does limit the results and therefore might not be a true representation of the UK. 
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