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Introduction

Job satisfaction is the factors of the employees which has an effect on the performance of the employees on their career. Job satisfaction shows the pleasure of the employees from the organization. Nowadays the topic is a buzzword for researching anything in the field of the research. The job satisfaction of the Selfridges Company’s employees drives the target of the company on its normal course of business.  The aim of the study is to analyse the effect of the job satisfaction from the organization of the employees. The employee’s job satisfaction depends on some factors which may be divided into external factors and internal factors in the organization. The organizational culture and the habits of the organization play effects on the job satisfaction in the organization. The employees of the organization have the effective contribution to the operation of the production and the other objectives of the organization. These reports tell about the overall collection of the data, research methodology, analysis of the data, findings of the data and finally the conclusion of the data. The other explanations and the relevant information of the job satisfaction are discussed on the literature review part as follows. 
Literature Review

Employees are the main part of any organization in any sectors because they play the vital role in operating the organization. If the employees have no satisfaction on the job they cannot motivate their performance as best on the organization (Hirsch and Hirsch, 2014). The organization's performance and the success mostly depend on the job satisfaction in the organization. There are many research reports on the job satisfaction and the entire researcher find that the job satisfaction of the employees is highly effective on the performance of the organization. The dimensional research of the reports tells the job satisfaction drive the best performance of the organization;the employees need some motivation from the organization. According to Meyer and colleagues (2012), there are three types of commitment of the organizational employees these are the effective, normative and continuance of the organizations. Job satisfaction of any organization depends on the leadership style of the organization because the employees are motivated by the leader and that’s why the leadership style plays the important role of the organization in the organization. The human resources department plays another role in the best performance of the employees in the organization. The human recourses are responsible for organizing the employees and provide the relevant guidelines in the organization. According to the investigation, carried out by Aydogdu and Asikgil (2011) said that the employee’s performance on the organization productivity depends on the normative and positive environment of the organization. The satisfaction of the employees is relatively an influence on the commitment of the organization. The organizational commitments are dependent on the employee’s performance and this performance comes from the satisfaction of the job. The job satisfaction clarifies the amenities and a special offer of the employees from the organization on their career (Hirsch and Hirsch, 2014). 
Research Methodology

Research methodology expresses the systems of the organization's data analysis and its implications of the reports. The data collection is from the primary and the secondary sources for the satisfaction of the employees and the commitment of the organizations (Gruneberg, 2014).  

The primary data collected from the interview of the employees and the response of the questionnaire from the job holder of the organization. The secondary data is collected from the articles, newspaper and the website of the Selfridges Company. 
A sample of the data is the respondent of the questionnaire and the reports are based on the qualitative analysis. The job satisfaction drives the company as the target of the company. The Selfridges Company is highly effective for providing the satisfaction of the company. The sample size is 100 employees of the Selfridges Company. 

As the Selfridges company review, the satisfaction of the employees in the mid of the years and the satisfaction of the company will be high if the respondents give the positive information. The methodology of the researchers shows the satisfaction can lead the success of the company’s success on its normal course of business in the company (Gruneberg, 2014). 

Data collection

Here is a questionnaire for the response of the employees as their job satisfaction. The job satisfaction expresses the response of the respondents. 

Questionnaire
1. Are satisfied with your job?

a) Satisfied b) Less satisfied c) highly satisfied d) not satisfied. 

2. Is the job-creating any problems in your personal life?

a) Yes   b) No 

3. Are happy with your job?
a) Yes    b) No 

4. Do you like the work which is assignedto your Boss?

a) Like    b) dislike  c) Not at all 

5. What is your office time in a day?

a) 8-5    b) 9-5    c) 8-4 

6. Is the financial support is enough from your job?

a) Enough    b) Supportive    c) Not enough 

7. Are you feeling happy with the behaviour of your boss?

A) Yes Happy  b) No 

8. Is the environment of the work is standard?

a) Standard  b) Moderate  c) Highly standard   d) Low quality 

9. Are you feeling any bad impact on the corporate culture you have faced?

a) Yes       b) No 

10. Is the leadership style is updated by your company?

a) Updated  b) Less updated  c) Moderate   d) old 

There are 100 employees are participated in the questionnaire of the Selfridges company to express the job satisfaction of the company. The job satisfaction result of the company is as follows according to the questionnaire of the respondents. 

	Questionnaire no 
	Response 
	Response 
	Response 
	Response 

	1
	75( a)
	10 (b)
	2( c)
	13( d)

	2
	( a) 88
	(b) 12 
	
	

	3
	( a) 76 
	(b) 24 
	
	

	4
	( a) 75
	(b) 10 
	( c) 15 
	

	5
	( a) 13 
	(b) 77
	( c) 10 
	

	6
	( a) 90 
	(b) 8
	( c) 2 
	

	7
	( a) 75
	(b) 25 
	
	

	8
	( a) 20 
	(b) 8 
	( c) 60
	( d) 12 

	9
	( a) 12 
	(b) 88 
	
	

	10
	( a) 70 
	(b)10 
	( c)15 
	( d)5 


So after analyzing the answer of the employees of the Selfridges Company’s employees, it can be said that the overall satisfaction of the employees is high. The company is the top rated company in the United Kingdom because the job satisfaction of the company is high. The job satisfaction of the Te4sco Company leads to the success (Gruneberg, 2014). 
Data analysis
As the data of the questionnaire include some question to the respondents of the company and the response based on some specific issues which they face in the SelfridgesCompanyeveryday on the normal routine in the company and the employees’ career (Cakmur, 2011). 

The respondent's response indicates the job satisfaction from the company because of the most of the respondent's response as positively on the questionnaire. So the satisfaction pursues the company on its target and fulfils the vision and mission of the company. The company provides the financial support to the employees as they need.

The respondents answer as they are satisfied with the job they have because this job provides all types of amenities to the employees. The question as made of the behaviour of the boss of the employees and the respondent’s response as the boss is helpful with them (Cakmur, 2011).

The response of the leadershipstyle of the company is positively good and the response to the employee's response as positively. The leadershipstyle is important for the organization and the employees are satisfied with the leadership styles. 
The working environment of the Selfridges Company is highly positive according to the response of the respondents. The respondent’s response as they have the standard of the environment of the company. So the environment of the company is highly good for the assurance of the job satisfaction. 

Finally, the employees of the company are feeling free from the company because the company paid a handsome amount of financial support for the employees. The employees of the company pave the company to succeed (Clark, 2015). 

Findings

As the researcher analyze over sometime on these topics and prove that the job satisfaction tends the organization as successful. The result of the reports is also positive that the job satisfaction tends the company like Selfridges to the successful one. So the most successful company in the United Kingdom is the Selfridges Company because of its satisfaction of the employees from the job they had. The researcher analyzes from several topics on the success of the company and these reports also simplify the reports. The reports ravelled the positive relationship between the job satisfaction of the company’s employees and the company’s success. The Selfridges Company is the example for the researchers of the sample and the 100 sample size revealed the data is relevant to the questionnaire (Clark, 2015). As the reports are based on the qualitative report so there are no mathematical prove but is enough to say according to the qualitative response of the questionnaire of the job satisfaction. Employees of the company revealed the higher job satisfaction in the top level employees. The low-level employees also job satisfaction of the company like Selfridges Company. 
There are some factors which are the cause of the job satisfaction which is as follows 
· The financial support must be enough for the employees.

· The environment of the work needs to be standards.

· The benefits of the employees should be improved

· An effective communication of the employees needs to be developed.

· The award and the penalty systems must be followed strictly. 

The lack of the study is the data collection of the reports because4 the respondents are not willing to response the questionnaire and at the same time it is geared to collect all the primary data. The secondary at is available from the company. The company website is full of the data with the employees. The high-level official of the Selfridges Company is not interested intheresponse to the questionnaire of the research so it is clear that the respondents are mostly mid-level employees. 

Conclusion

The job satisfaction of the Selfridges Company is helpful for the company to improve the quality of the company and the performance. The job satisfaction pursues the commitment of the company. The research topics discuss the job satisfaction of the company. The company and the company’s job satisfaction ensure the companies commitment. The commitment comes from the satisfaction of the company. The job satisfaction of the company has the positive result of all types of valuation and also the operating activities. The organizational culture of the company has an impact on the result of the company. The behaviour of the company’s management ensures the satisfaction of the job. The final findings are that the employees are satisfied with the companies all types of environment and the job satisfaction tends to the organization commitments. 
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