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3.TIME MANAGEMENT

Koch and Kleinmann (2002) define time management as using time effectively to achieve goals. University students
often struggle with this skill. Wolters and Brady (2021) note that in the US, interventions for students frequently
focus on time management. This module emphasized time management over a 10-week period, with varying deadlines.
Dodd and Sundheim (2005) discuss 25 techniques to improve time management skills. One technique used in the
project was planning; our group communicated often to delegate tasks and meet deadlines. Adjacent is the lecture
schedule and deadlines necessary for feedback and success. Forsyth and Burt (2008) highlight scheduling future
tasks and allocating appropriate time. Using this concept and the attached screenshot, it was crucial for the team to
prioritise tasks for success.

Folicies an

Teamwork is emerging as one of the main skills that facilitates positive
4 T E A M W 0 R K outcomes (Proctor and Currie, 2004). In the context of this team, it was key to
' ensure the team worked in the most efficient way possible to assure academic
success. As a group we shared the same goal of completing the module, and
Forsyth (2014) states that some of the positive effects of group cohesion
- H&E include enhanced satisfaction, increased productivity and commitment to the
goal. Teamwork can also be known as team potency, in an article written by
(Fradera, 2015) it was discovered that teams who shared a common belief on
) K & how to work showed a higher level of team potency. Reflecting on our
- experience as a team, | feel this idea has been reaffirmed in my own mind. This
was highlighted during the process of acquiring ethical approval for our
research projects. As a group we worked on an ethics form, using the BPS
O Katie code of human research ethics to ensure that our projects were within the
accepted guidelines. During this process it was vital that we worked as a team
and delegated appropriate tasks that aligned with both the aims of the group
and the workload of the individual. Despite some initial challenges
surrounding time management and differing styles of prioritising, the team
continually used vital skills such as communication and adaptability to ensure
success during this period.
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