EXPLORING THE BALANCE OF POWER AND DECISION-MAKING AMONG STAKEHOLDERS OF PUBLIC LISTED COMPANIES IN THE PRACTICE OF CORPORATE GOVERNENCE IN NIGERIA
This research will explore power dynamics and decision-making in public listed manufacturing organisations in Nigeria by evaluating the practice, effectiveness, enforcement of corporate governance (CG) principles (Oyejide and Soyibo, 2001). 
Employing power distance theory (Hofstede, 1980 and 2011; Oruh and Dibia, 2020 and 2022) and practice theory (Bourdieu, 1984; Nakpodia et al., 2023), it explores how the Nigerian culture influences CG adherence, situational decision-making, and compliance attitudes.
Research objectives include stakeholder identification, power distribution analysis, power distance impact assessment, and practice theory application. Research questions examine stakeholder involvement, power distribution effects, power distance consequences in Nigeria, and practice theory's applicability.
In Nigeria's high-power distance (HPD) culture, holding leaders accountable is a challenge for CG adherence (Oruh and Dibia, 2022), which affects transparency and integrity (McRay, 2015). HPD culture emphasises hierarchy and fosters unethical behaviour (Umar and Hassan, 2014).
Bourdieu's practice theory explains social mechanisms influencing board and executive CG attitudes (Nakpodia et al., 2023). This approach underscores indigenous laws, capital market requirements, and socio-cultural influences (Filatotchev et al., 2013). Weak institutional arrangements affect CG in developing economies (Nakpodia et al., 2018), with situational and cultural factors shaping board and executive behavior (Nakpodia et al., 2023).
In conclusion, this research aims to improve CG practices and regulatory frameworks in Nigerian manufacturing organisations.

