Emma-jane Hinder 2407844 ECPT5001-ECPT6003 1000-word assignment 1 (A1)

 Final Reflective account of micro-teach 

This essay is an evidential self-reflective analysis and synthesis of my experience, teacher’s observation experience and peers experience, of my first micro teach in post 16 teaching training "as reflective teachers, we need to reflect on our experiences but also relate these to evidence in order to make sense of them" (Pollard 2018 p59)


I decided to do my 30min micro teach on something that we all demonstrated in class a need for. Communication has been part of my lifelong learning to be able to communicate better. I also have two years intermediate and advanced certificates in integrative counselling skills. I feel a self-reflective approach in a practice-based workshop allows us to reflect on actual experience so we can learn from each other together." In Dewey’s system, experience is always the starting point in an educational process (Dewey 1938 P125) communication is currently relevant with us all wanting to develop our communication skills as trainee teachers, so entry level behaviour was good.



 I felt confident with the outline in my lesson plan detail, as had carefully reflected on this. Teacher feedback was very good saying it had clear intention of what I wanted to do and why. I felt my aim & outcomes were good too, after feedback they were the wrong way around. I have always had difficulty organising and expressing thoughts in written form. The one aim should be the overall students should be able to: Identify, explain, and categorise verbal, vocal and non-verbal communication. Gaining a broader perspective of the scale we communicate beyond the spoken word. The specific learning outcomes “provide guidelines for choice of teaching methods" (McDonald Ross 1973 figure 2.13 no 5 p103) This still helped to determine the most appropriate and effective learning strategies to maximise learning, even if I was looking at three aims instead. They were grouped together enough to make sense to me anyway. But may have confused the students introducing this at the beginning in this order.



I reflected deeper on this went back to the books to synthesise correctly aim and objectives. I was directed back to Blooms Taxonomies verb list as my teacher noticed my objectives were not measurable. I used to understand in two objectives. I changed them to Students will discover that we communicate with so much more than just spoken word. They will demonstrate what non-verbal communication is. On reflection this change on paper, would have informed me greatly using these words to direct the actual students better. I felt stuck on my vocabulary but learnt for next time.



 My feedback on anticipated difficulties section was good as I mentioned personality but could have mentioned sitting on the floor may be difficult for some students, I agree but did ask them if it was ok before we started and would have used chairs if there was a problem but didn't write it in plan. Feedback on timings need to be precise in the plan. I really struggled on this one as knew the timing on each exercise would shift a little in the moment, as it was a very reflective workshop. But will be accurate next time. Feedback on considerations of ALN was my choice of a specific colour could be jarring to other students this was confirmed by a student as they prefer lilacs. Feedback was to use off-white paper next time, but it was good on font and size will keep working on it.

 

 I was feeling pressured and reflecting in that moment how choosing a verbal & non-verbal communication workshop was a very ambitious choice. Anxiety was setting in before the start of the workshop and needed to create the right conditions to facilitate students learning. It was essential for me to be calm to keep them calm to feel willing to participate. (Andragogy Knowles 1984b,1990 p81) The observing teacher mentioned I did not look nervous through my session. This was a relief and felt quite proud to have kept my anxiety disorder under control, my peers in the workshop also confirmed what the teacher had said, some even said it was fun.



The teacher feedback mentioned I lost opportunity introducing myself and subject to discuss the aim and objectives. Learning is easier knowing what we are aiming to achieve. As evidenced in the lesson plan I took time to clarify aim & objectives. I agree with feedback that I got the students to settle in well. I felt my learning strategies were the best choice for the group size of 6 and Q&A and brainstorming rank high in the cognitive domain. Enabling students to reflect easier to meet their objectives. My use of strategies wasn’t delivered affectively in practice. Feedback was I should have asked them how they communicate personally first in Q&A not give information first. I agree to reflect on our own experience reinforces learning of the subject as it links to what we already know. I am deeply reflecting on the importance of specificity in practice with strategies. I read from script my feedback was, it would have been good to share. maybe a power point slide would have been helpful for different kinds of learners & scaffolded learning with added learning aim & objectives up there to.



My observer noticed I did not give the space to the learner time to reflect and answer. I felt rushed. I reflected deeply on this as felt it during the workshop, less strategies and more time 
for reflection was the answer. “Feedback back should be seen as a dialogical process that is an integral part of teaching and learning. Importantly, what this notion of dialogue reinforces is that assessment is not something that is done to students, but it is a set of activities which they should have an active part” (Onsney Grange Group p294) I answered the questions which was a much more pedagogical in approach and not suitable for a self-reflective workshop or the adult learner. I agree that my positive reinforcement was good as they engaged in activities well. The irony of this experience is there were times the students body language looked confused, agreeing on feedback about not taking the opportunity to clarify the confusion with them as felt rushed in the summative assessment, but students did acknowledge they had learned from me and I from them.
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