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ECHOTHERAPY

Introduction
This assignment is based on the practical performance on a personal development activity whilst working within a small group of students. It will demonstrate my understanding of self-awareness within practice.

The module that I shall be using is based on the ‘reflective cycle’ (Gibbs 1988) and ‘The five stages of group development’ (Tuckman 1965). 
 My commentary reflection begins in a classroom another twelve student, we divided ourselves into groups of four, this was a simple task and one that I was comfortable with.  Within each group, we were asked to design and present a topic, that was relevant with therapeutic theory and actively engage with a contemporary research. (Wright 2012)

Forming:
 As I sat among my group contemplating on our subject, the ‘forming’ of team development began (Tuckman 1965), except due to our relationship as student members we are familiar with each other as well as each other’s skills, weaknesses and strengths, therefore  we were able to interact which I remember feeling at ease with,  comfortable and able discuss our own personal interests that would help find a connection to our topic. It soon became apparent through our discussion that we all shared a very strong connection in one subject, this was that we all had a love of nature in one way or another and therefore it was decided that we would talk and discuss ‘Ecotherapy’.  I remember feeling at this point a little excited on the prospect of discussing this subject as it was something that we could share.
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Storming:
The relationship within the team was one of positivity, as ‘storming’ can show a clash of personalities, therefore we were able to skip over the storming part as there were no signs of any conflict amongst the group, it was an enjoyable process to be working in. The tone of conversation was a calming experience and we all showed a positive regard and respect towards each other whilst each person spoke and a plan of action was soon developing amongst us, whilst an appreciation to what was being offered to the table, we embraced it like a new-born child.

Norming:
During the norming stage, the continuation on building our task was one of confidence and continuance growth.  There seems to be a natural evenness of contributions and ideas flowing amongst us, we soon noticed and appreciate each other’s strengths and working towards a cohesive unit. (McLeod and McLeod 2014).  Although we all played an equal part in this task, we did however nominate a person who seemed to naturally lead and guided the discussions
The fact that we all had and shared a passion for this topic, it allowed us all to value each other’s opinions on ecotherapy. 

Performing:
Part of my contribution to the development was to bring along some calming music (no words, just an instrumental tune) which would play quietly in the background whilst we perform our task to the other students the following week. I began to visualise what our role part would envisage, but I remember asking a couple of times ( just for reassurance and a clear understanding of what each one of our roles would be playing) and also due to the fact that we had all managed to researched our understanding of ecotherapy, we had all created, discuss and complete the task all within a very short time.  I think I was expecting to be some hesitation or some slight disagreement as a group 
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and possibly different dynamics within the group, hence the reason for clarity a couple of times (instead all three students were very patient and reassured me almost immediately and put my nagging doubts to rest).  As stated previously, topic of conversation flowed quite freely, each team member contributed their ideas on how the group were going to play out  the role next week,  another student suggested that we bring along some natural items such as twigs, stones, seashells, leaves etc. as a display for our theme, our creation was beginning to take form. 
 We were all now performing on the same page (as to speak), I felt confident, motivated and familiar with the task, this showed that we could work and operate together without any supervision McLeod and McLeod 2014), we are driving full speed ahead and to the finishing goal.

Adjourning:
In 19977 Tuckman added a fifth stage called adjourning, once a project ends, the team disbands, which is sometimes referred to as mourning as members have grown close and feel a loss now that the experience is over. Due to the fact we had managed to complete our task in such a short period of time, I felt totally confident and reassured that we had covered all the criteria that was expected of us. The only thing left was to familiar our selves with our piece of research ready for the presentation date the following week.  I had a lot of pleasure whilst being involved in this group activity and I was looking forward to performing to the other student. 
Kaplan and Kaplan (1990)
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Conclusion:

The reason I chose to use both Gibbs and Tuckman’s Models was that I can demonstrate the importance of working within group. Also, how I developed and played a part within a group by working through each stage. This allowed me to revisit the task throughout and showed how valuable my contributions were within this process. It also allowed other members to lead the group which developed very natural, this member was the driving force of our group, we all supported, listened to each other’s Insight.  The environment that was created within the group was honest and non-judgmental. The main point to being in a team is to be able to work together and progress and where we all contribute and participate.
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