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[bookmark: _Toc89431043]Pros and Cons of Blended Learning
Physical education materials and online learning are combined in blended learning. In many cases, online learning is not as simple as simply putting a student on the internet; instead, he or she needs to interact in a way that is similar to the way that they would in a classroom. An online course with webinars and other materials provided, with some instructor-led sessions offered either online or in a conventional classroom, is what is commonly referred to as a blended learning experience. To adopt this approach effectively, schools and teachers should first be aware of all the positives and negatives involved. This will allow them to make an educated choice, and they will also be prepared to handle any challenges they may encounter along the way (Hamad, 2017).
Pros
Fosters collaboration: Intuitive interactive tools like online discussions, blogs, and wikis allow students and educators to connect outside the classroom.
Facilitates instantaneous communication: Teachers can communicate with students via online tools such as grading tools, discussion boards, interactive apps, and drop boxes for example.
Flexibility and increased accessibility: Students and teachers can access learning materials round the clock thanks to LMSs and other online tools.
Individualized support: Students with different coping abilities can benefit from a blended learning environment (Ivanova, 2020).
Interactive educational experience: Technology-enhanced education tools such as interactive educational games, pads, and Pear Decks make learning more fun and memorable for students.
Cons
Huge technological dependence: To use the learning tools and technological resources - which are the basis of blended learning - we are heavily dependent on the Internet.
High costs involved: It is necessary to set up infrastructure and invest in devices to integrate advanced technology for blended learning in schools.
IT literacy: Teachers may face many barriers due to an insufficient understanding of online tools and technologies. Teachers need technology training to overcome these barriers.
Significant overload for teachers:  Teacher must broaden their views, pick the apt tools and apps, and concentrate on delivering a well-balanced and effective lesson plan to make this paradigm shift possible. Some conservative teachers may be reluctant to adapt to the new culture at first and find this very difficult (Hošková-Mayerová and Rosická, 2015).
Increased cognitive load for students: Blended learning can represent a completely new learning experience for students, some of whom may take some time to adjust and become comfortable with these new teaching methods
Too much exposure on the web:  There aren't enough authentic and age-appropriate digital resources. Teachers need to teach students about internet security and how to be responsible online once they have access to the internet and begin using it regularly.
[bookmark: _Toc89431044]Pros and Cons of Traditional Classroom Learning
Traditionally-trained students have benefitted from traditional education. Although traditional education is unquestionably the best mode of education, certain disadvantages need to be addressed with proper planning and implementation. Essay writing service tries to define the disadvantages and advantages of traditional education in this article.
Pros
Active Learning
Active learning is the hallmark of traditional education. Classes are full of information. Students learn lessons more effectively when they interact with their teachers one-on-one. In traditional education, students interact with their teachers one-on-one most of the time.
Active Participation of Students and teachers
During class activities, students actively participate. Students lend a hand to one another when it comes to homework. Whenever they have problems with their studies, teachers help them. For students to fully understand the theories discussed in class, active participation is crucial (Romero and Angeles, 2021).
Communication
It is easy for students to communicate with their teachers and with one another. Confidence is boosted greatly when students communicate with their teachers and with one another. Students who receive feedback from their teachers become better communicators with good communication skills.
Recreational Activities
As a result of participating in regular recreational activities, students feel refreshed and relieved of the stress of studying. Recreational activities allow them to relax and have fun. Recreational activities are beneficial to their studies as well (Vrkic Dimic and Marija Rogic, 2015).
Scheduled
Traditional education is a good thing because it is planned and conducted properly. Classes are scheduled according to time and duration. This improves discipline and civility among students.
Cons
Lacks Student Focused learning
Traditional training has the drawback that it focuses primarily on standardization, curriculum, and passing tests instead of a student-focused approach to learning. With student-focused learning, the curriculum is developed around the questions students are seeking answers to comprehend the material.  As students are learning constructivistally, they are forming associations between new information and the knowledge they already possess, which improves their retention. In traditional learning, students are forced repeatedly to memorize and repeat facts that hold little interest for them, resulting in lower retention rates.
Insufficient emphasis on critical thinking
Through classroom learning, one is not encouraged to develop the skills necessary to apply experience and reasoning to the information we are learning. As a result, traditional training emphasizes teachers and students as knowledge repositories. In this type of learning, students do not gain the deeper understanding required for lifelong learning and complex concepts (Aguilar, Riofrío, and Encalada, 2017).
A lack of process-oriented learning
In traditional training, students are mainly encouraged to pass tests regardless of whether they have studied the material. This undermines the value of the learning process and discourages students from understanding how to find answers. Because constructivist learning stimulates skills that are valuable long after schooling is over, it holds the process as important as the results.
Interactivity is lacking
Traditionally, training is focused on individual student output and does not prepare students well for future endeavors that involve teamwork and collaboration. The training model provided to students does not provide sufficient opportunities for students to practice group dynamics or teamwork.
Focuses too much on smaller concepts or structures
Traditional training focuses on basic skills and gradually builds to a whole rather than focusing on larger concepts and considering the student context like constructivist training. Even though this simplifies learning, for learners it can be disconnected due to the lack of context.
[bookmark: _Toc89431045]Evaluation of Teaching and Learning
Due to the emphasis on quality assurance in the European Higher Education Area, the evaluation of learning and teaching has long been an important institution-level activity. EUA1 and European policy documents promote the principle of institutional responsibility here. A renewed focus on education as a central mission of higher education institutions, the preparation of graduates for employment and civic engagement, and universities' responsibility to ensure the quality of education they provide has again placed pressure on them to ensure quality policies and processes (Laske, 2019). Several characteristics have been identified as characteristics of effective teachers by educational researchers. The following two stand out: An effective teacher regularly evaluates classroom activities and student learning through frequent assessment and feedback. To present topics their students will struggle with, they devise teaching strategies in which they present them in the most understandable ways. Teachers who adapt their teaching to maximize the class's learning take special care to analyze the class's background, skills, and knowledge before beginning teaching.
Teachers, especially those new to the profession, may find it too overwhelming to assess students' knowledge and learning when all that goes into teaching. Time, thought, and planning are needed to create a syllabus, prepare assignments, develop lectures, design laboratories, facilitate discussion groups, and write exam questions.
Determining what students know
Adding to what a student knows (or beliefs) about the topic at hand is the goal of science learning. A new piece of knowledge adds to what a student already knows (or believes). Students who already have a solid foundation will be more successful at assembling new pieces. Students may, however, struggle to grasp new material if their preparation is poor or incomplete. It is unfortunate that new information may be overlooked or twisted if it conflicts with misperceptions or firmly held assumptions. Giving a brief, ungraded, anonymous diagnostic pretest is a better way to understand students' prior knowledge (Caleon and Subramaniam, 2009). There may be some key concepts, facts, or figures in the diagnostic pre-test. Ask students to indicate what level of knowledge they possess about each topic.
Are Students Learning what you are teaching?
There are a variety of interests, skills, and abilities among undergraduate students. Learning styles and preparation differences are more visible when abstract or complex information is presented. Sometimes students reach a plateau after experiencing a burst of learning; individual students may not progress in the same manner. Test the effectiveness of your instruction. Tests and quizzes are usually the first tools teachers consider when assessing students' learning; however, there are other options. The effectiveness of the material can be determined informally throughout the term.
Assessing your Coursework
Typically, students are asked to rate the success of the course at the end of the term. If classroom presentations organization, pacing, and workload can be adjusted, a more informal method is to request constructive criticism during the term. By assessing their teaching strategies, as well as the instructional materials they use and other aspects of the class, instructors can find out if their methods are effective (Fezzey et al., 2017).
Soliciting Students' Opinions About Your Course
For students who have recently taken a course for the first time or whose course has been redesigned significantly, it would be advisable to contact them promptly following the start of the term. Students who are taking courses they have taken more than once want to wait until midterm to get feedback, although most comments will come after an exam if the feedback is solicited afterward. Use some of the quick techniques mentioned earlier to determine why your students are having difficulty with the material or other requirements.
[bookmark: _Toc89431046]Recommendation based on Evaluation
We propose four overarching recommendations, based on discussions that have taken place around these challenges, to be taken into account as institutions develop their evaluation approaches, to ensure their programs meet the needs of learners (Aydın BAŞAR, 2017). To be effective, a program has to consist of more than its parts. A program is an important part of the students' education, so to achieve a student-centric approach, one must view each program separately (while taking into account the diversity of options students have). There are learning outcomes for individual courses, but they must be matched to those for the entire program for them to be coherent and ensure that they contribute to the ultimate program aim. Each person involved in all aspects of the design and delivery of a program should assess whether it contributes to the development of competencies specific to each discipline, as well as generic competencies and whether teachers are adequately prepared to transmit them. Rather, this approach ensures that there are clear links between the individual courses and the associated programs, not that it negates or removes the need to evaluate teaching and learning at an individual course level.
In a modern educational system, numerous activities and programs are designed to instill among students a sense of shared values, holistic approaches, feelings of belonging, community mutual relationships, and the ability to adjust to different circumstances. Educators evaluate educational experiences based on their value, measured along with the instructional objectives. The quality of the educational offer should be examined not only from the perspective of student outcomes but also from the perspective of the full array of factors supporting the learning experience of the student (DOGAN, 2020). Students' facilities and services (including academic writing and career development) will be examined, as well as library resources, learning spaces, and student support. To facilitate visibility and cooperation, the provision of these services should be more closely linked to the programming. Evaluations and monitoring should be integrated with teacher support services. Instructors must be provided with support so that they can define, communicate, use, and assess learning outcomes; there should be ample opportunities to develop teaching competencies and to explicitly connect their teaching to their development as teachers.
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[bookmark: _Toc89431048]Employability skills
You need employability skills to thrive in any workplace. They include skills, values, and character traits. In the workplace, these competencies are also known as 'communication skills' or 'enterprise skills'.
[bookmark: _Toc89431049]Time Management Skills
People don't make the most of their time, one of the most valuable resources they have. The main reason for this is the inability to understand how time management can benefit all fields of study and work today. Workplace productivity is directly affected by time management. Employee efficiency will improve, deadlines can be met and the work will be of a higher standard. Companies need to manage their time effectively so that all the work is prioritized and the desired results are achieved faster. Taking on new opportunities and growing your business sustainably is made easier with an effective time management plan (Pitan, 2016). Work-life balance and productivity can be achieved by effectively managing your time. To accomplish your work goals with little effort, you should improve your time management skills. Become more effective and efficient by learning about time management at work.
Importance of time management in the workplace
By managing your time effectively, you are more likely to accomplish more in a shorter period, which will allow you to devote more time to those who matter to you, allowing you to become more focused, less stressed, and more productive. The importance of time management at work can be attributed to several factors. Certainly, it is among the qualities most sought after among employees. To get the most out of their employees, managers should evaluate their productivity. It is beneficial for both the business and the individual to have time management skills (Ayoko, 2016).
[bookmark: _Toc89431050]Written Communication Skills
To effectively communicate in writing, you need written communication skills. The skills shared by them and verbal communication are similar, but they also differ in important ways. Written communication uses grammar, punctuation, and word choice to convey meaning and tone instead of verbal communication, which relies on body language and voice tone. Learning to communicate via written means takes practice, patience, and attention to detail. In most job ads, companies and employees alike stress the importance of oral and written communication skills. However, good writing is neglected by both employees and employers alike. By writing well, a worker shows courtesy, detail-oriented thinking, and intelligence. A well-trained employee should also be able to communicate well with clients, prospects, and outside interests, allowing the company to benefit from quality communication (Limpo and Alves, 2017).
Good Writing Demonstrates Courtesy
A good business writer shows the reader that they appreciate their time. To benefit from a writer's ability to write and organize the information into an accessible form, the reader must be able to read and understand it easily. Poor writing, on the other hand, causes the reader to consume time and energy trying to figure out what is being said. There will often be times when the reader needs to ask clarifying questions to the writer. The writer shows great respect for the reader by writing in a way that avoids wasting their time.
[bookmark: _Toc89431051]Digital skills
Study skills that can be acquired from digital tools involve searching the literature efficiently, managing data, communicating with others, and collaborating. In the age of technology-driven globalization, graduates should be competent in living in and operating in a technology-assisted world. They should also be able to leverage technology potential to create new business opportunities. For institutions to offer comprehensive digital education, they must change their models drastically. This means that new pedagogical models and learning strategies must be developed that are capable of fostering meaningful learning in e-learning environments by combining a combination of physical and digital venues, as well as formal and informal learning (Balling, 2017).
The University places a high priority on enhancing digital skills to benefit students, academic faculty, researchers, as well as the University itself. The University places a high priority on developing digital skills and underpins many of the University's programs, including its Digital Transformation and Service Excellence programs, which strive to create a digital culture within the organization. We must foster efficiencies and competitive advantage at both a personal and organizational level. Using today's advanced technology, we must make maximum use of digital research techniques and methods, as well as train our people on how to effectively function in a digital world (Sousa and Wilks, 2018).
[bookmark: _Toc89431052]Reflection Practices
These skills are valued by all employers. If you are applying for a job, be sure to highlight times when you applied these skills. The skills you possess can also benefit the company and make you an excellent candidate. Consider describing how your ability to manage time and be organized is a strength. In other words, you complete all your schoolwork on time and to the best of your ability. How you conduct your job search is another way to demonstrate your employability to employers. When you contact employers for job openings, you demonstrate your employability skills: You show initiative and motivation when you contact employers. It shows that you are reliable and capable of following instructions when you arrive prepared and on time for your interview (de Schepper, Sotiriadou, and Hill, 2020).
Academic and employability skills such as time management are among my core abilities. In addition to prioritizing effectively, I can arrive on time to places such as work and school, as well as plan workloads. As an organized and prepared student, I can complete coursework assignments on time, by organizing and planning my time for university workloads. As a result of this experience, I have been able to grow and develop as an individual, to become more independent, as venturing outside my comfort zone has allowed me to explore new areas, which will enable me to embrace new changes in the future and to push past my limits. Applying my interpersonal skills amongst others helped me to make friends easily. Additionally, I demonstrated my teamwork skills by cooperating with others during group discussions in my seminar groups, where I was able to use my communication skills. Collaboration is a crucial skill, as I was not only able to work together, but also to learn from each other since all of us had different perspectives and ideas. I was able to step outside of my comfort zone, and interact with people of different backgrounds, due to my anxiety about interacting in a new environment.
How to develop the chosen skills
Managing time well is an essential part of being a teacher. Every assignment comes with a large volume of paperwork that teachers must balance between long-term classroom goals, lessons students need to learn immediately, and the number of tasks they must complete. Teachers often feel that they can not accomplish all that they have to in the time they have allotted due to writing lesson plans, grading exams, and teaching. It is possible to schedule extra time in the classroom and outside of class, even though the career path appears too busy for the number of hours in a day. Teaching time management skills can help teachers become more efficient and improve their students' education (Ezzeldine, 2014). In addition to meeting classwork deadlines and increasing your work quality, effectively managing your time will help you achieve your goals and increase your work quality while allowing you to engage in other activities.
Keep track of upcoming events and deadlines.
School, work, and home become increasingly challenging to juggle as we grow older. Keep track of upcoming events in your digital calendar, such as soccer matches and school tests (where due dates occur, piano practices, football practices, work schedules, etc.). Schedule a specific amount of time each day for studying in your calendar. You can create your calendar using Google Calendar or Microsoft Outlook or use the digital calendar in your learning management system (Keep Your Special Event Volunteers on Track, 2018).
Set goals, Prioritize tasks.
These tips will help you succeed both academically and personally. Defining your goals is the first step. Prioritizing your tasks is the second step. Creating a project plan is the best way to eliminate stress and procrastination issues associated with large projects. Take a look at your large project and figure out how to break it down into three to five large tasks with a detailed to-do list. You can add a deadline to your calendar for each of those major tasks.
Create a daily/weekly action plan
After that, you need to create an action plan for the day Review your calendar, weekly goals, top priorities, and the related checklists that need to be completed each week.
Reflect, Monitor, and Adjust
Maintain a regular journal of your goals, priorities, and actions. How effective are your plans in meeting your goals? In the event, they are not, what needs to be adjusted? Could you, for instance, adjust the time reserved for certain tasks? Would you say your time is being well utilized? Think about ways to develop and improve your time management best practices.
[bookmark: _Toc89431053]Personal Development Plan
Stronger knowledge of and command of digital competence is thought to be responsible for students who better manage their time and appear to be more effective. Students with this competence are better able to respond to the problems arising in their academic careers, minimizing perceived stress and learning how to handle it. We live in a knowledge society where increasingly sophisticated code is needed to solve increasingly complex problems as technology advances. In this sense, the digital competence of citizens plays a key role in adapting this process. In addition to their importance in organizations, these skills are vital in our private lives as well (Rimmer, 2018).
Effective planning
Get a head start on your day by planning. Use a "Scheme of Tasks" to plan your day. List the important things that have to be accomplished in a day and the time each should receive during that day. Prioritize those tasks that require your attention the most before those that do not require much of it at this time. Make sure you finish the tasks that are pending. Before you begin a new task, make sure the previous one is finished.
Setting Goals and Objectives
It is similar to a captain of a ship who loses his way in the sea when he doesn't have targets or goals in an organization. If this were you, you might be lost. Be realistic about your goals and make sure you can reach them.
Setting deadlines
Put a deadline on the task and work hard to finish it before the deadline. You don't have to wait each time your superior asks you. Be responsible for what you do.
Delegation of Responsibilities
Employees must be delegated roles and responsibilities according to their interests and specializations to complete tasks on time. It takes more time for someone who doesn't know something than for someone who knows what they're doing.
Prioritizing Task
Determine the importance and urgency of each task. Recognize important tasks from urgent ones. It is essential to determine which tasks must be performed within a day, which must all be completed within a month, etc. Important tasks must be completed as early as possible (Spurr, 2021).
Spending the right time on the right activity
Do the right thing at the right time by developing a habit. Wrong time work has little impact. If you can complete the task in an hour or two, don't waste an entire day on it. Maintain separate times for checking Facebook or Twitter or making personal calls. Remember, people aren't machines.
As with all employability skills, there are advantages and disadvantages, as some just outline a process for prioritizing, others provide a schedule of tasks to complete, and others simply relate to how you should allocate your time. Have trouble managing your time? You can improve your ability to manage your time if you use each of these approaches and cherry-pick the elements that are most effective for you.
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