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[bookmark: _Toc501572176]Introduction:
The very critical stage of an individual’s life is employment opportunity. The competition between companies is increasing with the rapid development of society. As a result, employers want both degrees as well as also focus on fresher’s other skills like- communication skill, leadership skill etc. They prefer employees who possess characteristics to go with the working environment and multi-skill holding so that they can fulfill many different roles. Employers need to identify which employability skills they want from the fresher to make the company more competitive in the future job market. The task of a marketing manager of a supermarket like- TESCO to employ graduates is discussed in this assignment. TESCO is a large supermarket chain and it includes offerings including grocery products, electronic products, DVD, apparel etc. Here the job role of a marketing manager is identified. 
Marketing Manager:
The strategies that a company needs to meet their sales objective are created by marketing managers. Marketing managers evaluate product demand, conduct research, select a target audience to serve, establish pricing strategies, and also tries to identify the most effective way to serve that audience. Other tasks of a marketing manager are to designing the packaging of the product, developing promotional task like advertising and choosing best media outlets. Again, through e-mail marketing, providing a newsletter, arranging contests, endorsing celebrities or placement of products in television show and movies help a marketing manager to build brand awareness. 


[bookmark: _Toc501572177]Skill Requirements for Marketing Managers:
Marketing managers need some specific qualities like they should be strong in communication skill as well as sales or presentation skill. Goal orientation, flexibility in work and showing creativity under pressure can be their plus point especially when they work on several projects at once. They have to be concerned about the current marketing trends and also with the multimedia platform. The team members are hired, trained and motivated by a marketing manager and so they have to hold the leadership skill too. They are always concerned with a productive budgeting and know the emerging software that helps in the budgetary task. 
A marketing manager needs to possess a minimum level of different skills and experiences which are sought by any employer from any company. So, some of the skills are described here- (Hind and Moss, 2011):
Sales Skills: Marketing managers must stay active from ‘cold to close’ as a maximum business to business buyers are being more active on websites of vendor’s as well as other third parties while going through the buying process. 
Skills to Nail the Social Media: The dynamic of buying and selling influencer has been dramatically changed by social media. The difference of former style of one-way media communication and the group interaction is appreciated by the active participants of social media. 
The Skill of Storytelling: This is getting priority as communicating with the buyers by elaborating several stories provides more targeted contents which they can gain from the websites or direct communication. In designing campaign, this feature also facilitates the marketing manager. 
The Skill of Processing Design: Marketing automation needs several skills like managing projects or training ability, management of any changes, technological convenience etc. A marketing manager needs to design such processes carefully to get the effective result. 
Analytical Skill: Marketing managers have to analyze a large amount of data generated related to buying and selling behavior. 
Expertise in Domain: Customers are only concerned of their need and problems that they are facing regarding that need and products are out of their concern. To link up customers’ need and product feature, marketing manager need knowledge about both the sides. 
Communication Skill of Collaborating: Communication skills are given more priority than the other in every job. Marketers in their world have a different meaning for communication. Besides the traditional communication skills used by the marketing managers need to be collaborated by other effective communication skills. No single brand can run only with very distinct objectives or interaction in constant nature. (Knight and Yorke, 2007). 
Creativity or Innovation: Emerging new channels or digital communication approaches need and encourage innovativeness in every step of marketing activities conducted by the marketing manager. Channels and digital approaches enable and encourage creativity at all stages of marketing and the marketing process nowadays. It is creativity which is not only required but also regarded as being the heart of the innovation. 
Leadership: Today’s marketing managers get the unique opportunity to use or enhance their leadership skill in their field or in their business to gain the maximum impact. 


[bookmark: _Toc501572178]Employment Skills that I have as a Marketing Manager:
Communication Skills: In the workplace, communication happens all the time. We can make a good relationship with colleagues and superiors by having effective communication skills. This may help us to maintain a good working environment and perform our task more efficiently. Using the skill of communicating with the people whom I deal may help me to get out of maximum information and know their demand and perception on different issues. (Baukens, 2017). 
Teamwork skills: The individual working ability is not enough in today’s society. Many of the projects require more people together to complete the task. Group works assigned by the university, helped me to gain the skill of teamwork and brainstorming together concerning a particular problem to solve. 
The Skill of Solving Problem: Companies face various problems at any time in this competitive era. I need take decision effectively and responsively to solve any problem. With handful information, I can make a good and effective decision. 
Self-management Skills: I have to often make decisions about my life alone and keep pace with my surrounding environment. As a result, I possess a good skill of managing myself.
Skill of Planning and Organizing: Newly recruited graduates need to be planned and organized with limited sources to attain short-term and long-term goals. I have this skill as I plan my daily activities and try to perform them accordingly.
Technological Skills: I have technological skills of proficiently using the computers, telecommunication systems, information management, analyzing data through statistical software, operational software etc. 
Life-long learning Skills: I have to continuously learn from the environment to cope up with more efficiently and competitively. This skill helps me to keep pace with this rapidly developing society, learning different culture (Ferns and Lilly, 2016).
Initiative and Enterprise Skills: I have an online business of jewelry. Though I have started with the little capital amount it has risen up with increasing demand. As a result, there is more risk than the former situation. So I have to be ready to initiate and adjust me to the new working environment and taking the responsibility at any time. 
[bookmark: _Toc501572179]Personal SWOT Analysis:
I have some employability skills that may work as my strength, some might be my weakness, other can create opportunity while some other can be a threat to my career. So here is a personal SWOT analysis of my skills:
Strengths: 
I possess the good skill of team working and organizing. In a test of self-assessment about humanistic encouraging and affiliation, I have gotten a very good mark. I can generate great ideas along with other members in group work and I have the leadership skill also as I have always been a team leader. Making plans for any task, I allocate them to the group members and ensure everyone is on it. 
I am an efficient self-manager. I get the thing done without being pushed and can manage my time well. I usually jot down my everyday tasks that I have to do and make a sequence of them according to their importance and schedule. I write the work schedule on the calendar so that I can clearly know what and when should I do the task (Miller, Biggart and Newton, 2013)
I am a good observer and learner. I put my time and effort to learn new skills. Technological advancement has made the marketing environment more competitive. Knowledge about different cultural or a good observation of the environment me always forth ahead of others who don’t have the skill.
I have a technological efficiency in basic computer skills with specialized software usage also. Specialized software packages helped to learn the applied management and decision modeling and also helped to learn the statistical implementation of information (Overtoom, 2011).
Weaknesses:
Sometimes I am very weak in problem-solving. I feel so confused with the solution that I cannot see all sides of them and take a good decision. It might be the lack of confidence that leads me to such problem-solving the confusion.
Though I have good communication skills with my acquainted people, I cannot maintain a continuous communication with them. While doing work in group work we communicate with each other but after finishing the work we hardly communicate.
Opportunities:
Possessing a good observation skill can aid me in a several ways. I can predict the future market trend, demand and current customer requirements and thus can help mold marketing activities to follow the trend, supply accordingly and satisfy the customers. 
Employers all around the world prefer to employ people who hold minimum work experience.  It might be an opportunity for me as I conduct a business and know the real-life scenario of conducting business.(Archer and Davison, 2008.)
Life-long learning skill can also pave the way for mine to adopt differing skills from anywhere and anybody which may, in turn, help me to provide my employability skills. I can a good position in the organization. Gaining cultural knowledge and knowing different languages can help me to get more sustainable customers and expand the business overseas. 
Threats:
Expanding business overseas can create a conflict with my marketing manager role. 
Again confusion in the problem-solving decision may question my performance and efficiency. Lack of proper information from the environment and fail to analyze them may increase the confusion. A wrong decision can have a devastating impact on the overall image and company performance.
Continuous communication with the acquaint people may help to gain their insight and perception which may ultimately help me to shine in the post of a marketing manager. Lack of continuous communication with the surrounding employees will create a threat to the company as it will be unable to make productive use of resources (Dunne, 2017).
[bookmark: _Toc501572180]Employability Skills that need to be develop in the Future:
[bookmark: _GoBack]After the personal SWOT analysis, I think I need to develop some of my employability skills to gain credibility in search of employment opportunities (Gravells, 2010).
Communication Skills: Participating in different communication skill programs organized by university community will help me to enhance my employability skills. Again, making more friends and taking the first step to be acquainted with the people or avoiding nervousness when talking to unknown people will also help in this regard.
Problem-solving skills: I have to be more concern about my problem-solving skill. Proper collection procedure and analyzing data can give me the confidence to take decisions right for the particular situation.
Initiative and Enterprising skills: Finding a part-time job or becoming a trainee of a company can facilitate me to get initiative and enterprising skills (Tran, 2012).  
Planning and organizational skills: This is an important employability skill which can be enhanced by making plans for every day and doing things according to the plan.
Self-management Skills: Employees very often have to visit abroad where they are quite alone without any subordinate or family support. Or they have to make important decisions for the company alone sometimes. So, I need to give more focus on self-management skills (Merrill, 2015).
Learning Skills: Attending different courses focused on cultural knowledge of different countries or language classes can increase my knowledge and make me interested to learn from the environment continually. 
Technological Skills: In the technological advancement era, I need to be updated with my technological skills.


[bookmark: _Toc501572181]Conclusion:
It is quite certain that graduates, who hold a good degree, will get priority in the starting point in their career than who lacks that. But a good certificate may not be enough for him as many of the job specification require much more. Employers hope that the company will be benefitted with the employee’s skills and be in a competitive position. So, they want some basic employability skills among the employees regarding different posts in the organization. Employees should know those skills and overcome their weakness to create a competitive advantage in the competitive job environment.
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