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	DRAFT RESEARCH TITLE QUESTION:

Should response officers be double-crewed? Discuss the impact of single crewing on the wellbeing and safety of response officers. 

INTRODUCTION:

Single crewing has become a standard practice within many forces across England and Wales, especially within response roles. Single crewing is essentially where an officer is deployed alone to an incident. Respectively, due to the unpredictable nature of any given situation, officers safety and wellbeing is placed under risk and often, involves serious consequences. Although single crewing has been a debate over a number of years in the policing sector, the majority of evidence is outdated and research tends to focus upon officer performance. The aim of this research is to understand the impact of single crewing in policing in the modern-day, with a specific focus on wellbeing and safety of officers. The idea of double crewing will be explored to understand its operational need and the role it has in minimising the risk of officer safety and improving wellbeing. This subject was chosen by the researcher as it is something that they have had first-hand experience of. It is an important subject and one in which they believe more awareness is needed to support officers. 



	SUMMARY OF RESEARCH OBJECTIVES: 

Objective 1: To investigate the reasons why single crewing is common and analyse current available literature on the impact this has on the wellbeing and safety of response officers. 

Objective 2: To select an appropriate research approach to explore officers experiences of single crewing and understand the impact, if any, it has on wellbeing and safety, as well as identify coping mechanisms adopted to mitigate risk and any negative effects. 

Objective 3: To analyse the data collected to understand if there are any common themes and views on single crewing.

Objective 4: If required, provide recommendations surrounding the discovered key issues. 



	LITERATURE REVIEW:

The single crewing of police officers in England and Wales has become fairly common practice, especially within response roles. Despite it being a topic of hot debate, there is limited contemporary evidence concerning whether single crewing, which involves the deployment of unaccompanied police officers, presents a risk to officer safety and impacts on wellbeing (Police Federation, 2020). In a time of austerity characterised by unprecedented cuts to policing budgets, in combination with a retention criss, single crewing is often regarded as efficient use of limited resources (Houndmont et al, 2017). However, the safety and wellbeing of response officers is crucial and the needs of the service should not be met at the expense of the health and wellbeing of the officers themselves. The role of a response officer includes the need to respond to emergency situations which all come with an element of unpredictability, involving violence. Assaults on officers can have a major impact on both physical and mental health. 

A key argument against single crewing concerns the safety of officers, with the notion advanced that double crewing may represent a defence against the violent victimisation of police officers (Elliott-Davies et al, 2016). It is believed that simply doubling up crews could prevent officers from being off sick and improve retention within the Force (Police Federation, 2022). This research will aim to provide an insight into the risks and challenges faced by officers during single crewed response and explore why access to double crewing may be preferential in certain circumstances. 



	SUMMARY OF RESEARCH – SURVEY METHOD: 

A mono-method approach will be used to collect data for this research. A questionnaire has been selected as the preferred method to collect responses as it can reach a wide range of participants across both the Gwent and South Wales forces as the intended sample. Additionally, given the topic of discussion for the research and the possibility that sensitive information may be shared, a questionnaire was deemed most appropriate due to anonymity. The questionnaire will compromise both open and closed questions so that both qualitative and quantitative data can be obtained. Quantitative data will focus on officer experiences, safety concerns and wellbeing indicators whereas qualitative data will provide in-depth insights into the emotional and psychological impacts of single crewing as well as provide an understanding of how risks can be mitigated. 


	SUMMARY OF SAMPLING FRAMEWORK: 

The target sample for this research will be response officers across Gwent and South Wales Police forces. The intention is to approach participants across both forces formally through word of mouth, with the expectation in mind that this will develop a snowball sample through work-related contacts within shift reliefs, in order to reach the intended sample size of 100 respondents. In the instance that the questionnaire has not reached the intended number of participants, social media may be used to circulate it further. 


	ETHICAL ISSUES:

There are certain ethical considerations that need to be taken into consideration given the topic of discussion. In all aspects of the research, participants will be treated with the utmost respect and courtesy. Research subjects participation will be informed and voluntary. Consent to participation will be outlined in an opening paragraph on the questionnaire, and participants will be required to declare that they have read the statement. The opening paragraph will also include a summary of the aim of the research and an indication of the types of questions to expect. As the topic under discussion may be regarded as sensitive, an appropriate helpline number for participants will be provided. Finally, a privacy statement will be included. The confidentiality and anonymity of individual respondents will be assured throughout. In order to reduce any possibility of psychological harm, participants will be allowed to skip questions. They will also be made aware that they have the right to withdraw at any stage of the research. In any instance that this occurs, all responses from that participant will be discarded.  Results from the questionnaire will only be detailed in the research paper through excerpts or graphs. 


	TIME SCALE:

The following timeline will be adhered to in order to complete the research project:

September 2023 - November 2023:
1. Extensive literature review on single crewing and the impact on police responses wellbeing and safety. 
2. Review the advantages and disadvantages of single crewing response officers. 

November 2023 - December 2023: 
1. Research design of questionnaire, including ethics. 
2. Research collection to begin by issuing questionnaires to participants. Researcher to encourage participation through word of mouth and social media, if necessary.

December 2023 - February 2024:
1. Analysis of the data collected from questionnaires. Excerpts to be selected and graphs to be drawn, where applicable. 

February 2024 - April 2024: 
1. Write up of research and review findings 
2. Conclusions to be drawn and any recommendations made known, if any. 
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