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Oxford Learner’s Dictionary (2021) defines reflective practice as the process of thinking deeply about something. Dewey describes reflection as a process which requires “active, persistent and careful consideration” (Dewey 1933 pages 64-68. ) 

According to the Open University (no date) there are two types of reflection. Reflection in action refers to the process of reflecting in the moment. This means that the scenario is being reflected upon as it is happening. For example, if a person were to carry out an activity and consider what is and is not working as well as previously speculated. After considering what is not working and what could be changed the person can alter aspects of their plan to better suit their audience.

Reflection on action refers to the process of reflecting on something that has already happened. Within this process aspects that went well and ones that can’t be considered. The person can also think of how to improve all aspects and how to implement the successful ones into other activities (Open University, no date). 

Models of reflection are frameworks that each have different ways of showing the reflection process. Some may have more or fewer stages than others. Each model has differences which can make them more or less favourable to use in practice (Rouse, no date). For example, Dewey (1933, page 64) also discusses reflection in stages by showing a five-stage model of reflection. Infed (2013) also discuss this method however they are able to recognise flaws within it such as how it is simultaneously described as having “no set rules” and is set out as a sequence of stages which can contradict each other.

Gibbs’ model of reflection is composed of six steps. This process starts with describing what has happened and what thoughts and feelings were present during this. Then it moves on to evaluating and analysing the situation. Finally, the last two stages are to come to a conclusion and to creat an action plan (Chaplin and Stavric, 2017). 

However, it can be argued that Gibbs’ method only provides reflection which has limited depth. The model does not encourage the person reflecting to look deeper than the questions within the cycle. It also does not take other people’s perspectives into consideration and is mainly aimed at one person’s reflection. It also does not challenge or encourage people to address any biases that they may have. This means that although they are reflecting and building upon their outcome their outcome may be skewed due to bias being present during the reflection process (University of Edinburgh, 2011).

Gibbs’ method can be used in both reoccurring and standalone situations however works especially well with reoccurring situations. The depth of reflection can vary depending on how much information the person provides and uses for each step (The University of Edinburgh, 2020).

Both Dabel (2018) and Brown (no date) Describe Rolfe’s model of reflection as being one of the simplest. Rolfe’s model is composed of three stages. These are what, so what and what next. The model follows the process of what happened, what could be learnt from this and what needs to be changed in the future (Dabel, 2018). 

For example, Gibbs’ model of reflection has more stages than Rolfe’s model of reflection. This could suggest that Gibbs’ model goes into more depth than Rolfe’s making it a more effective method of reflecting. Alternatively, Rolfe’s method may be favoured over Gibbs’ for having fewer stages and providing a simplified approach. 

It could be argued that Gibbs’s method expands upon the process by providing more stages which makes it an easier model to follow. whilst Rolfe’s method having only three stages that are less specific could create confusion as each stage has a variety of ways that they could be understood. 

Gibbs’ model also takes feelings into consideration within his model which could be an aspect within Rolfe’s model however this is not clearly stated and rather left to the individual to decide (The University of Edinburgh, 2020).

However, Rolfe’s stages can encourage the person reflecting to search for questions relating to each one. For example, the first stage could encompass the persons goals, what happened, what response was received and many other questions. Therefore, it could be argued that Rolfe’s method is not lacking in depth as the reflector can influence this factor (Chaplin, J and Stavric, 2017).

It can also be argued that Rolfe’s model of reflection can be used by anyone regardless of their knowledge of the reflection process. This model of reflection can be used by anyone whether they are new to or experienced in reflective practice (Chaplin, J and Stavric, , 2017).

The stages are broad and can encompass many more specific questions, allowing for a wider range of thought and arguably deeper reflection. However, if a person were only viewing the three stages as presented in the model without further questions this may seem overwhelming as there is less direction than in Gibb’s method for example. University However, the stages being less specific can allow the individual more freedom when it comes to what they apply to each stage.  Gibbs’ stage may not encourage people to think deeper than. The questions within the model itself as stated  by Edinburgh University (2011). 





















The Benefits of Reflective Practice 

During reflection people can work to understand different perspectives, make sense of their actions and they have observed to come to a conclusion which can better the individual as a result (Porter, 2017).

Reflection is the process of thinking about and analysing a situation that has happened or is happening. This is then followed by considering what could be improved and how to implement these changes in the future. This allows practitioners to improve and maintain the standard of care they provide. To reflect successfully both strengths and weaknesses need to be considered. Other people’s perspectives of the situation also need to be taken into consideration. Over time through Reflection confidence in practice and a good quality of practice can be built (PACEY, 2016).

Reflection in the workplace can help to:
· Implement good practice 
· Develop skills
· Improve current practice 
· Record thinking processes 
· Progress through challenging situations (Hargreaves and Page, Page 21 )

Reflection also positively affects the children by:
· Increasing their self esteem
· Meeting their needs
· Providing an appropriate environment for learning (PACEY, 2016)
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(Source: Gibbs ,1988 cited in Mindtools, no date)
There may also be times in which you will have to reflect with others through multiagency working. A group of practitioners may have worked in collaboration and need to reflect on an activity they have carried out. This changes the reflective process as there are other perspectives that need to be considered however this can be beneficial. For example, something that you thought did not work well may have been useful in a way that you may not have noticed. Or alternatively others may have different opinions on an aspect that you may have thought had no areas to improve (Hargreaves and Page, Page 89)

Suggested resources:
What is critical reflection: https://youtu.be/vGyjF9Ngd8Y 
The six thinking hats method: https://youtu.be/oHiwpz7r4wY 
Models of Reflection:  https://pnz.org.nz/Attachment?Action=Download&Attachment_id=770
 















	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	The activity was taking the children to an outdoor setting to ride bikes. This activity involved 12 children and 10 practitioners from an additional learning needs class in a primary school. The children were aged between 4 and 10. The child I worked with was the most was 4 years old.


	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

	To promote the childrens physical wellbeing and to learn outdoors


	Eich rôl chi                                                                   Your role

	Working as part of a group with staff. I worked mostly 1 to 1 with one of the children


	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach?
Positive aspects – why?  How could these be developed further?

	The child I worked with appeared to respond positively to encouragement given during the activity. 


	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                       Challenging aspects – why?  Link to your own practice.

	At times there were barriers to communication that I did not recognise and overcome such as 


	Pa wybodaeth wnaethoch chi arddangos?                              
What knowledge did you demonstrate?

	Through what I had learnt during modules that covered risk taking and outdoor learning I understood that the children needed to be allowed independence during this activity. 


	Pa sgiliau wnaethoch chi arddangos?                                       
What skills did you demonstrate?

	I demonstrated effective communication skills at times during the activity by speaking clearly and in simplified sentences. This was beneficial as the children could understand me better which limited the likelihood of miscommunication. However, I do feel that I need to do this more often as I would still speak unclearly at times. 


	Pa werthoedd wnaethoch chi arddangos?                                 
Which values did you demonstrate?

	I ensured that the child was included at all times by encouraging them to take part in activities with other children. However, I did respect when the child expressed that they did not want to take part and allowed them to do what they wanted to do instead. The activity was also inclusive as the children had a variety of different needs (UNICEF, no date).


	Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam?
What could be done differently in future?  Why?

	More communication with the children such as asking questions when appropriate and more encouragement. I could also limit the amount I asked them to interact with the other children as through getting to know the child more it has become apparent that they often prefer to learn on their own. In the future I could allow them to have more self-directed play without disrupting it by suggesting that they do something else. I would allow them to interact with the other children when they were ready to. 




	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	Take a British sign language course
	To be able to understand and communicate through another method which can allow me to converse and work with a wider range of people.
	I will research courses that are available. I will then enrol in one that is suitable.
	There are sign language courses available in colleges such as Gower college (2021)
	February 2021 – March 2021

	Resit Maths GCSE to raise grade from a C to a B
	A C grade in maths is required to go into teaching which is what I hope to do in the future.
	I will do research to find a facility which will allow me to learn maths and resit a GCSE exam paper.
	Gower college Swansea (2021) also provides part time GCSE maths classes
	September 2021-

	Apply for a PGCE course
	This will hopefully help me to progress towards a career in teaching.
	I will research which universities provide this course and which one would be 
	Swansea University (2021) offers this course. 
	2022-2023

	Work with children in a mainstream school setting 
	At this time I have limited experience working with children in this setting. This will improve my understanding of the setting and practices. This would also be a way of accumulating placement hours and gaining more experience. 
	I will look for placements in settings such as primary schools. I will then phone or email them to ask if it would be possible to carry out placement with them.  
	Primary schools that are willing to accept students and that are nearby 
	January 2021

	Do more self directed research on additional learning needs such as autism and ADHD
	I feel that at this time I have limited knowledge on these conditions and I would like to learn more about them to expand my understanding. This would also help me to be able to provide better support to children with these conditions in the future.
	I will research reliable websites that provide information regarding these conditions. 
	CHADD (2021) has information about ADHD and the National Autism Society (2021) has information about autism spectrum disorder. Both of these websites have information such as symptoms and how to  
	January 2021
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