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INTRODUCTION
Background
Business industries are experiencing major challenges in the form of economic crises, societal disparity and environmental degradations. The founder of advanced knowledge 'University' is setting out the tremendous works in the transformation of education system and perspectives of education organizations in response of students and community demands. The ‘Entrepreneurial University’ is a new tool of the higher education system that has been formed to meet these needs, whereby the university is a foundation in building intellectual entrepreneurs, financially independance, and with strong network resources (Savetpanuvong and Pankasem, 2014). Scholar communities from across the whole of the world are concentrated on entrepreneurial education systems. They are focusing on this concentrated demand is environmental changes in the business industry, in the forms of organizational innovations, industry transformations, global competitions, technological revolutions and societal changes, where the higher education sector are experiencing changes in generating new knowledge and experienced labours. 
The current demand of university is to convert the old bureaucratical corporate system into a multidisciplinary and entrepreneurial organization to manage innovations to the society. Constant changes in the industrial market place and society, innovations in new products and services, business models are being implemented by skilled entrepreneurs. However, some entrepreneurs end up by giving up the formal educations due to irrelevancy of the education in their entrepreneurial career. As a result, it generates sceptical opinions regarding education capabilities and whether universities are able to provide the relevant knowledge to foster corporate professionals and entrepreneurs as well.  Therefore, the concept of entrepreneurial universities has emerged, the main responsibilities of the university are traditional teaching and research, knowledge and technological transformations that help to develop the new business startups, risk funds and commercial products and the entrepreneurial thinking within the academic community (Fayolle, Redford, Audretsch, 2014).
The entrepreneurial university is deemed the academic community to start and manage the  student's own businesses, to follow the practices and values of the business world and/or to commercialize research results successfully. Moreover, the title entrepreneurial university is classified as 'a social system' that updates its business with innovations and transform the organisational character to achieve higher positions in the industry (Clark, 1998a). In addition, with a modern knowledge-based economy that acknowledges innovations in social and economic development is the main and essential role of modern entrepreneurial universities along with its traditional research and teaching missions (Fayolle and Redford, 2014).
Research gap 
The concept of an entrepreneurial university is commonly known for providing knowledge-based innovations and for providing stimulation in the economic sector of modern industry (Mian, 2011). Research results in economic development reveal the universitie’s passions in an entrepreneurial position and in building confident networks and communications in regions as well as to engage licensing, spin-off’s and knowledge transfer (Johnstone & Huggins, 2016). Consequently, it's apparent from research results that there is a lack of information about academic entrepreneurship departments and its connections with regional industries and what techniques are applied in assistance of entrepreneurial universities; neither acknowledged the measurement of economic influences (Bramwell & Wolfe, 2008; Larty et al., 2016). The proposed research work will aim to fill the gap in knowledge formation of entrepreneurial universities and its departmental functions in regional economic development.
Research purpose
According to Audretsch (2014) who stated that the universities transformed its roles as a contributor and provided entrepreneurial leaders with innovative and creative viewpoints and entrepreneurial capital. Moreover, the recent research works by (Dada, Jack, & George, 2015; Larty et al., 2016; Rose, Decter, Robinson, Jack, & Lockett, 2012) where it was identified that university members communication with regional industries has been significant in building entrepreneurial activity and improvements in the global field. Therefore, within the comprehensive recognition of universitie’s roles and ventures, particularly in the engagement of entrepreneurial universities in the regional context identified the aim of the proposed research work. The main area of focus and the aim of the research work is to determine how the entrepreneurial university adopts the management style of entrepreneurship and classify the entrepreneurial community within the academic field (Klofsten & Jones-Evans, 2000).
Research questions 
What are the key characteristics of entrepreneurial universities?
What are the main activities and techniques of academic entrepreneurship departments and connections with regional industries in economic measurement?
How can Higher Education institutions foster and develop an academic curriculum with entrepreneurial strategies?
How the measurement of efficiency and productivity of entrepreneurial universities will be assessed in the business industry?

Research objectives 
Analyze knowledge formation of entrepreneurial universities and its departmental functions in regional economic development.
Identify how the entrepreneurial university adopts the management style of entrepreneurship and classify in the entrepreneurial community
Evaluate the efficiency and productivity of entrepreneurial universities in the business world. 

Conceptual framework 
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THEORETICAL FRAMEWORK
According to Aparna, (2019) entrepreneurship is essential in economic development where the role of an entrepreneur is a risk-taker and works in indeterminacy. There are three significant aspects of the theoretical hypotheses of entrepreneurship, that are opportunities, entrepreneurs and decision-making framework. Whereas, the consistency of the theories are discovery and creative theories (Aparna, 2019). Theories of Entrepreneurship are cultural, sociological, economic and psychological. Traditional entrepreneurs organise factor inputs and productivity activities altogether similar to a  managerial function. The ‘technical change’ and ‘coefficient of ignorance’ are entrepreneurial residual in term of education, educational institutions, development technology and entrepreneurship (Aparna, 2019).
Innovation Theory
Theory of Innovation by Schumpeter (Gallouj, 1997) stated that entrepreneurs are innovators who introduce new combinations. The innovation theory covers five aspects, these are; introducing new goods, innovative techniquesof productions, new techniques of production, launching a new business, the conquering of a unique source of supply and implement a new organization. In economic development and improvement, the entrepreneurs defined the essential role of innovations and development as a whole. Schumpeter theory focused on innovations that can be applied as the foundation of the latest techniques of productions and for launching new businesses in the education sector by rearranging management prospects in higher education management into entrepreneurial universities. This may increase the quality of the education sector and achieve higher results in academic and professional perspectives.
Theory of Systematic Innovation 
In addition, Peter Drucker’s theory of systematic innovation based on determined and systematic research of development in the systematic investigation of opportunities which will result in improvement in financial-economic and social modernisation (Drucker 2006). Drucker’s systematic innovation was based on the innovative opportunity sources within business enterprises, public service organizations and industry and the service sectors. These sources can have unexpected successful events or failures, incongruity reality. In addition, there are innovative opportunity sources beyond the enterprise industry, which are demographical shifts in society, perception changes and new scientific and non-scientific knowledge (Drucker 2006).
Learning Theories
The higher educational organizations are the main producers of knowledge and provider to students and academics and to society. The theory of Knowledge Management (by Nonaka, 1997) refers to knowledge management in higher education which can be transformed into specific knowledge structures through socialization externalization, codification, and internalization. In addition, Learning Organization (Senge, 2014) theories with five main characteristics of systems thinking, personal mastery, mental models, a shared vision, and team learning, will all be considered in the proposed research analysis. All the above-mentioned theories of focus will be used to answer the definition, characteristics, and processes of entrepreneurial universities (Savetpanuvong and Pankasem ,2014).
Resource-Based View Model
Resource predisposition develops the opportunity of a viable entrepreneurial business. Similarly, the universitiy’s classify into tangibles which are finance, physical and technological resources and the intangible that are human, innovation and reputable resources. Peter Drucker (1998) stated that entrepreneur’s resources are suppling new capacity to create capital with the help of innovative instruments (Savetpanuvong and Pankasem ,2014).
Timmons Model of Entrepreneurial Process 
Timmons Model of entrepreneurial process considers balancing three main elements that consist of opportunity, resources and team. It is a successful framework which assists to identify the opportunities and it is essential to identify the creative and collaborative team, that handle the market and society appropriately (Savetpanuvong and Pankasem, 2014).
Triple Helix Model
The concept of the Triple Helix model is the framework for universities to interact with government and industry in a way that enables it to create innovation for a knowledge-based society. There are three main elements of the model; first is the prominent role of the university/entrepreneurial university in being able to provide innovation, along with government institutions; the second element is a movement towards collaboration where innovation policy is the result of interactions; the final element, except traditional functions and for the institutional to perform additional new roles. Therefore, technological transformations, collaborations and conflict management, collaborative leadership, substitutions and networking, create the system innovation into these elements (Savetpanuvong and Pankasem, 2014).
Consequently, the proposed innovation theory, systematic innovation and learning theories as well as integrated models such as Resource-based views using the Timmons Model of Entrepreneurial processes and Triple Helix Model, will identify, define characteristics and evaluate processes of entrepreneurial universities.













RESEARCH METHODOLOGY
Science of a systematic way of resolving a problem is called research methodology. The research methodology is the procedures of describing, explaining and predicting research phenomena and aims to provide a work plan of the research work (Goundar, 2013). The research methodology includes research design, data gathering and data analysis and classified as organised, a methodical, objective scientific autopsy of research issue to address the classifications  (Sekaran et al., 2010). There are two different research methodologies quantitative and qualitative, the main aim of research methodologies is to test hypotheses and/or theories. The research design ensures validity and test hypothesis in a consistent yield (Goundar, 2013). Consequently, the research as an “onion” due to several processes and steps that the researcher endeavour to explore new information in systematic ways (Saunders, et al. 2012). The proposed research work will be based on the exploratory case study, to distinguish entrepreneurship departments and evaluate data sources and methods. 

Research Philosophy 
The most essential layer of the research onion is considered to be research philosophy, it reflects beliefs and concepts of data collections, review and an assessment of gathered informative data and improvement of perception and understandings of the new knowledge (Zefeiti and Mohamad, 2015). In the primary stage, the author’s viewpoints, observations, knowledge, skills and perseption of the world will take the main conciderations in research philosophy (Simpson, 2009; Sauders, et al., 2012). The first layer of the research process is essential in strateging the research plans and tools of the research studies. The research philosophy classifies into positivism, realism, interpretivism and pragmatism (Sauders, et al., 2012). The interpretivism philosophy encourage individuals to develop and pursue its knowledge. Therefore, proposed research work will apply interpretivism philosophy to investigate and analyze the impact of entrepreneurship in education sectors.
Research Approach 
The second layer of research the onion approaches, which is inductive, deductive and abductive. Inductive research approach will be applied, which build theoretical analyses of entrepreneurial universities and rely on the results of data analyses (Bryman, et al., 2015). 
Research Method 
According to the following onion layers, there are three types of key research methods, qualitative, quantitative and mixed methods (Petty, et al., 2012). The research questions, objectives and purpose of the research work specify the research methods. The structure of the proposed research work will apply qualitative research methods to conceptualize the roles of regional economic development in the entrepreneurial university. The qualitative research method is mainly based on the collection of data from interviews and focus groups. It is an explanatory method of research which explore the opinions, standpoints, ideas of interviewees (Jogulu & Pansiri, 2011). Data collection will be based on primary and secondary data collection which will assure a deeper analyses of the research work undertaken. It will analyse entrepreneurial universities of the UK, analyse these entrepreneurial departments and their cooperation with business industries within the entrepreneurial agenda in the form of case studies. The main focus of the research work is to evaluate and compare entrepreneurial universities in the UK, the rate of success, contributions and common similarities in research approaches, education and communication with local business industries and the broader community. As stated by Yin (2003), two case studies are necessary and designed to compare and contrast the results. This will include in-depth interviews with academic’s professionals in entrepreneurship, business entrepreneurs and will explore and compare opportunities of entrepreneurial universities, entrepreneurial students, teachers, staffs, government, community and their industry connections and perspectives. Observation approach, interviews and analyses will be the main approaches of the proposed research work to ensure the reliability and validity of the findings collated. The obtained results will be analysed using NVivo software.






LITERATURE REVIEW
What is the Entrepreneurial University?
Entrepreneurial universities are based on entrepreneurship, where academics, enterprise entrepreneurs and university leaders invest and embed entrepreneurship knowledge to institutions life. An Entrepreneurial University determines and encourages strong leadership and provides that entrepreneurial potential for students and employees of the university. The study relationships with stakeholders have valuable ties with an entrepreneurial influence on the individuals and the organisation values. Entrepreneurial innovative teaching and learning techniques increase the opportunities and inspire efficient progress of knowledge among organizations and enharness the real-world experience in resolving multifaceted world challenges (Gibson-Sweet, 2009). 

Professor Allan Gibb OBE, NCGE’s Academic Adviser, (2012) found and inspired with the concept of ‘entrepreneurial university’ by influential work Towards The Entrepreneurial University was published by the NCGE in 2005. NCGE has cooperated with higher education organizations, Government bodies, business enterprises and key stakeholders in the transformation of ‘the entrepreneurial university’. The entrepreneurial university is providing innovation and evolution to Higher Education that facilitate the distribution of internationally practical experiences. Its construction of pedagogy based on entrepreneurship education perspectives throughout universities. In addition, enhanced national policies and strategies in the development of a robust evidenced based of research and comprehensive maps of the enterprise are the bases of entrepreneurship in higher education (Gibson-Sweet, 2009).

The Institutional Environment
According to Gibb, (2005) it stated that entrepreneurial behaviours, skills and attributes are essential models of Entrepreneurial Universities. Most of the educational organizations recognise the importance of entrepreneurial behaviours from perspectives of business the organisation, individuals as a worker, consumer and family community members. Social entrepreneurs are pure contributors to communities by contributing to social cohesion and tackle the difficulties. This aligns firmly with the core aims and values of the higher education system which is to develop a successful individual, to inspire willingness and the ability to contribute to the civil society in the perspectives of economic development. The Pro-Vice-Chancellor is a leader of entrepreneurship in university life, there role is to provide the strategic objectives and leadership style of governance that promote organisational changes to enable to development potentials and opportunities for entrepreneurship education, and to sponsor innovative collaborations with business and external stakeholders (Gibson-Sweet, 2009).

Entrepreneurial Impact
There are three main questions of accomplishment in a entrepreneurial university; How entrepreneurial university will impact on employees, students and graduates; What step-changes have been performed from entrepreneurship goals perspectives; How entrepreneurial university are effective are in practical and its policy perspectives (Gibson-Sweet, 2009). 
Inspirational and ambitious, forward-thinking entrepreneurial university inspires the prospects of their staff and students in there achievement of success with a collective 'can-do' attitude. From apartnership perspective, entrepreneurial universities are confident, trustworthy and have strong connections with the regional and national/international economy and organisations. They are well organized performance monitored and assessed against competitors, employees and department targets are incentivised to encourage enterprise activities.
Entrepreneurial universities enthusiastically shares their practices ‘Open boundaries’ with the Academic Development Programme (IEEP) and the International Entrepreneurship Educators Conference (IEEC, 2009). Partnerships between universities and business industries are mutually beneficial to both, yet it's challenging to acquire and inlist partnerships. The structured collaborative framework of the university with common values, flexibility and intelligent start-ups programmes are the main success of the entrepreneurial universities partnerships.  

University’s structures in industry collaboration
Business industry associates in collaboration with education organizations find it challenging. Commonly, the partnership streamlines are often siloed, which require them  cooperate in separate matters with different parts of education institutions (Rybnicek and Königsgruber 2019). In collaboration with business industry and educational organization, the structure and employees are essential factors of partnership success, furthermore, educational organizations must nurture a university culture for successful collaborations of the business industry (Rybnicek and Königsgruber 2019). 
The industry partnership is based on the transparent framework partnership by designating a dedicated coordinator within the university, to represent university in the methods and progressions of collaboration as well as guiding the required transitions changes within the university (Rybnicek and Königsgruber 2019). For instance, the  development of university and the business industry cooperation in the UK is vitially essential. An example of the main funding working in collaborative programmes is the Innovative Manufacturing Initiative which has resulted in many new research-industry collaborations. According to the current UK policy, the universities influence on community and economy has progressed the importance in transformational knowledge of the Knowledge Excellence Framework (Rybnicek and Königsgruber 2019). 
Imperial College London
Imperial College London promotes extensive partnerships with industry, with over 500 technological associates contributing important contribution to the research. Industrial management within universities has brought effective results and benefits in research collaborations, one of the best improvements in the education sector, in the form of fostering cooperation of high skilled students, academics, providing encouragement and support for start-ups, provisions of corporate funds, involvement in community activities, working within the fields of science, medicine, engineering and the arts. As a result, it has prompted in its development and strengthen to provide more sophisticated mechanisms of universities collaborations (Rybnicek and Königsgruber 2019).
The complementary assets and shared values of both collaborating parties are essential in a business partnership success. Collaborating parties must know how they can create collective synergy and derive the value of cooperation before establishing a partnership. However, sometimes collaborations experience failure due to in differences of partnership unachievable expectations, in the timing of expectations and insuficent or incorrectly assigned investment. 
To avoid these failure experiences, it is essential to establish a general plan of collaboration early in the partnership, with clear and concise methods of communication and measurable milestones, the desired future results expected, the structure of financing and agreed regulations. Moreover, this commitment guarantees a common vision and expectation between the university and the industry collaborators, in addition, consideration of the external factors governing outcomes and but also remaining flexible and adaptable is essential for both sides respectively. Agility is central to successful collaborations, in cases where unforeseen outcomes which may direct businesses in different directions. Besides, industrial changes, it may be required to adapt its plans of collaboration in a rapid and flexible manner.
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Fig.2 Knowledge Exchange Activites
A robust relationship of partnership with a trust based foundations and mutual understanding of interests is essential between stakeholders. Moreover, strategic agreements maintains the bases of mutual purposes and reinforces the relationship throughout its partnership, the  purpose of this is to avoid of any future changes and having to re-establishing the liability, trust and remodel the aims is the roles of leadership of each organization respectively (Hughes and Martin, 2012). ‘MIT’s Industrial Liaison Programme’ and ‘Imperial College’s Business Partners Club’ are good models. Every partnership between university and industry is the results of a learning experiences. Successes and failures or unmet targets are essential in refining and transforming further collaborations into long term enduring cooperation of relationships (Hughes and Martin, 2012).
Simplifying spin-off and start-up activities
According to Nesta's (2016) university administrations are required to innovate and concentrate on building student's skills and experiences to resolute real-world hurdles. Meanwhile, high interest in start-ups and venture capital funding has increased the number of students who attempt to develop entrepreneurial careers within the university. Start-ups within university life may experience challenges in the face of team members and advisors, intellectual property rights and assistance in resolutions of proposed challenges. While universitie’s mentorship opportunities may assist the student in their difficulties. In one instance, the MIT alum and academic founded MIT Venture Mentoring Services in 2000, with an aim of providing mentoring to advise on the concept and product development and in addition, contributed to student-entrepreneurs access to design administration, management, fundraising and legal matters to ensure the well-organized start-ups from the beginning. The best example of this being the Technical University of Munich ‘UnternehmerTUM’, the Center for Innovation and Business Creation provides assistance and start-up consulting services to lead entrepreneurs to business industry (Hughes and Martin, 2012).
According to the co-founder of Perceptive Automata Sid Misra (2012), to predict market and business norms the provision of guidances from relevant investors, start-up lawyers, local entrepreneurs is essential for academics founders. The entrepreneurial university has an essential role in the encouragement of spin-offs, in the success of start-ups, however, student-entrepreneurs and teacher entrepreneurs require to be confident in stepping into the industry. Moreover, entrepreneurial universities need to develop entrepreneurial skills and experiences for students by building internship programmes. Furthermore, the university can provide the space for entrepreneurial ecosystems and organization to facilitate team meetings, forums and in the mentorships of different companies. Meanwhile, it also provides opportunity for universities to collaborate and get involved in the entrepreneurial atmosphere. As an example of the Imperial College London where the university launched Translation and Innovation Hub to train and host entrepreneurial known as the White City Incubator. Imperial College London provided all facilities including lab facilities to support life-science start-ups innovations. According to Hughes and Martin, (2012) universities will be able to support startups by offering intellectual capital rights management, or the university can fully sponsor a start-up. Perhaps, the intellectual property regime will vary and may be required to be tailored based on industry cases yet, start-ups need to have clear management at the beginning of the company formation. In conclusion, entrepreneurial universities are beneficial in the perspective of entrepreneurs within academia and start-ups who will get involved in the industry with the help of university facilities. The productive results can be achieved and related to providing motivated and coherent specialists within university partnerships (Hughes and Martin, 2012).
Entrepreneurial University Model 
The originator of knowledge in disciplines has huge transformations influence into Entrepreneurial Universities where the role of universities are crafting intellectual, commercial entrepreneurial academics with strong networking resources (Savetpanuvong and Pankasem 2014).  Savetpanuvong and Pankasem, (2014) explained how universities build entrepreneurial individuals in their early stages, in the form of teaching mentoring during their academic lives, investigating opportunities for entrepreneur students in government levels.
The main finding of Savetpanuvong and Pankasem, (2014) was the determination of characteristics and entrepreneurship procedures of entrepreneurial universities based on resources, alliance and innovation systems. To achieve an entrepreneurial universities goal in entrepreneurship student's perspectives, they have to control universities inventiveness, provide flexible planning patters, ensure entrepreneurial alertness, and societal sensitiveness. In the implementation of entrepreneurial processes Savetpanuvong and Pankasem (2014) stated that the university should follow entrepreneurial strategies from both academic and industry perspectives; have a dedicated organizational structure, innovative technologies, licensing and law office; must develop and adapt successful commerce researches, support alumni communications and business cooperations; focus on market assessment facilities and multidisciplinary creativity in business modelling and planning; support constant employee training and mentoring prospects; have entrepreneurial leadership style of management.  
According to Etzkowitz (2001), academic entrepreneurship arise internally and externally, they develop the inner logic of entrepreneurial university, they improved academic enterprises in teaching and research. Internal system of the University includes a group of science research teams similar to the structure of industrial companies. Therefore, Entrepreneurial universities communicate and provide homologous information with start-up enterprises ahead of beginning cooperations and engaging with entrepreneurial movements. 
Architecture of Entrepreneurial University and Institutional Theory
Despite the diversity and variety of universities globally, a general knowledge in entrepreneurial university is required. The research findings of Gibson and Foss (2017) were that the strong impact of the external environment on universities actively influences it. The five aspects of entrepreneurial dimensions by Nelles and Vorley (2010) were applied which are; systems, structure, leadership, strategies, culture that studied the influences on the normative, regulative and cognitive context of investigations. Each dimension assisted to recognise the entrepreneurial change at the investigated universities and addressed to research questions which were focused on the interaction of educational organizations with the entrepreneurial concept and in identifying the essential motivators of change in development of entrepreneurial universities. The information received from national organizations has a great influence on the sustainability of the academic programs of the higher education system and effects in entrepreneurial innovations (Nelles and Vorley, 2010b). Moreover, it has been identified that institutional changes top-down and bottom-up activities identifing the importance of national policy and regional influencers that motivate university changes toward the entrepreneurial outcomes. The researchers concluded that at national and regional levels policymakers did not recognize the best set of practices to consider and legislate an entrepreneurial economy. There directed policy is always interpreted variedly within universities and department. Differences in orientations of universities to the entrepreneurial structure dimensions representing the context. According to Gibson and Foss (2017) they describe the development of entrepreneurial universities as a multifaceted procedure with intersection of control and power levels within great influence of comprehensive organizational and institutional settings. 
The entrepreneurial departments within higher education sector 
The research work of Pugh et al., (2018) tried to research the roles, activities of entrepreneurial universities and regional economic development. After analysing two entrepreneurship departments which categorized into six streams to capture and analyse activities and roles of entrepreneurship departments at the universities. The researcher questioned the importance of established mechanisms like licensing and spinout and suggest to enlarge the conceptualization of what the entrepreneurial university is. A linear model of university departments that engages with regions were criticised, instead, the broad cyclical cooperation of research agenda is suggested to be considered by universities and regions (Johnstone & Huggins, 2016). The entrepreneurship department functions, purposes and activities within the entrepreneurial university and businesses are equally essential to create wider entrepreneurial ecosystem and culture (Pugh et al., 2018). In addition, the entrepreneurship department’s roles can impact nationally and internationally, in evidence support, Lancaster and EMLYON suggest entrepreneurship divisions operate in a global platform, and employees are co-operating, associating with businesses and different academic establishments globally. Entrepreneurship departments are essential within and beyond entrepreneurial universities in teaching and engagement of entrepreneurship research. Also, important is the interaction and relationship between departments staffs and regional entrepreneurs (Pugh et al., 2018).
CONCLUSIONS
In conclusion, the planned aim and objectives of the proposed research work are to classify and examine the impacts of entrepreneurial universities within the academic field and from various perspectives such as economic evolutions, academic standards improvements, regional industries improvements, environmental impact, universities perspectives. Therefore, aiming to research the optimal outcome and performance, it is essential to map out the proposed research work with specific plans and guidelines to define the research target and methodologies of research work.
The present proposal research work reveals the general information avaible regarding entrepreneurial universities and identified several issues of the industry. The entrepreneurial universities are new targets of higher education sector in innovative perspectives, which transform and contribute to industrial and entrepreneurial capital. Therefore, entrepreneurial universities perspectives will be focused on providing better resolutions of study output. Research purpose, objectives and questions have been identified in the first part of present work. Secondly, the theoretical framework and theories have been analysed and identified for future research work. 
The research methodologies of research have been specified, as well as the qualitative research methods to be used, this along with case studies and interviews have been considered as essential tools to analyse future findings. Research onion will serve to guide the case study, stages and research methods. To able to summarise, the concept of entrepreneurship and management style of entrepreneurial universities. 
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