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Abstract
Technology made our work easy but modern technology makes our work easier. Modern technology will help the organization to explore their limit. The author wants to show various effectives of the modern technology and explore of the social media in communication, information gathering as tools of the workplace. The author conducts this by analyzing various factor of the modern technology and exploring the social media in the workplace. In order to increase the efficiency and effectives in the workplace, the author conducted this analysis. 
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Modern technology in the workplace will change the total process in the workplace. In the place of the modern technology will helps the firm in tatting more efficiency, more production, innovation, invention, transparency, monitoring, controlling the activity of the worker at the workplace. The entire thing is very useful firm thriving the organization and to attain the vision of the firm. The production amount, quality of the production, system of produce, marketing, promoting, coordination etc work will be very effective for the organization and this work will easily done by the using of the modern technology in  the firm (Amnéus, 2013). The maintain balance of work, environment of the workplace, safety of the worker in the workplace could be ensuring by the using of the modern technology.
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Modern technology makes our life easy and comfortable. It is playing its role in every part of the society. Business, production is not out of its reach (Bennett, et al, 2010). With the passage of the time, it makes our work very easy and simple.The production amount, quality of the product etc are increasing for the modern technology. It is far batter then the manual system of the production. It reduces the time and the cost of the production.
Various effectiveness of the use of modern technology within the workplace
The effectiveness of the modern technology in the workplace is playing the most vital role. It makes the production easy and controlled.  The quality ensuring of the product are becoming very easy. By the command of the worker, they can do any things. They can automatically con troll the important equipment in the workplace. If they use the manual and tradition system in the workplace, they will have to an easy work for a long time. They will not able to control any activity properly (Blau, 2009). But by the modern technology, they can easily get any important information from the higher official instantly. They also take help from the expert by using the modern technology in the workplace.
Monitoring the activity: Monitoring means to control the activity by supervising, directing, mentoring the work. It ensures proper production and it also helps to sustain better quality of the work. By the monitoring, the higher official is easily able to know about the situation of the workplace. There are many personnel who did not do their duty properly (Cortada, 2007).  As a result, its impact could be on the product ion. The organization has to suffer and bear a loss for this. As well as the total systemof the organization could be diversified for that particular reason. But by the proper monitoring the higher official reduce this system. By using CCTV, IT TV etc, the organization will ensure monitoring in the workplace. The organization also uses the target system in the production and provides resource with t eh technology. As a result, the staff of the workplace has to their duty properly otherwise they will not able to fulfill their target (Farr, et al, 2013).
Speediness in the work: It is very urgent for the firm to attain mobility in the production. But the human being has a limitation. They will be tired after sometime (Göranzon, et al, 2016). But the equipment will work relentlessly. If the organization wants to produce their product more than the manual system, they have to use modern equipment in the firm. In the place of the modern equipment, they will produce many products. In the workplace, it also reduces the cost with the time. The touch of the human body will reduce by ensuring modern technology in the workplace (Groza and Ragland, 2011).
Efficiency and effectiveness: Efficiency is related to the expertness in the work. The person or things that is has skilled in any particular work, he should do it. On the other hand, the   effectiveness indicates that make the best use of resource. By using lower input and make it maximum output. In the workplace, these two things could be ensure by the modern technology. The equipment which is effective in the production or the service comparing to the human being that equipment should establish there (Kinickiand Fugate, 2016).  On the other hand, where the modern technology will be able to produce more products with the previous amount of resource comparing to the current technology, there should implement the modern technology for the effectiveness s in the production. This efficiency and effectiveness will help the firm to move forward then the other firm very easily (Kurtzberg, 2014). 
Communication with every part: Every sector or the part of the organization are equally important for the attaining the success of the firm. It also helps to the coordination of work. But in the personal communication is sometime difficult of the staff of the organization. It is also very time consuming (Motschnig and Ryback, 2015). By using the modern technology, one can easily communicate with the higher official or the other sector of the organization. In the workplace, it is more important. There could arise various problems during the production. They need to communicate with the expert or the higher official for overcome the situation if they wait for the expert, it will consume the time. But if they used modern equipment in the workplace, they could easily communicate with the expert and solve the problem easily.


Transparency: Transparency means to access to the information. Every person of the organization is need for the information. But sometime, the lower level staff will not allow for all the information. They have a right to know about his firm. Without proper transparency, the accountability will not ensure in the workplace. The firm needs to inform all the factor of the staff. If they firm used modern technology for the transparency ensuring, the firm will able to inform all the staff easily. By using the special website other firm, informing the staff who is working in the workplace by the website. Take the recommendation, suggestion;complain of the staffs that are working in the workplace by the modern technology like social media or online complain box (Sakasand Konstantopoulos, 2010). 
Innovation and invention: Innovation is an urgent need for any organization to change their present situation and improve their market position. But the innovation takes much cost. It also takes a huge time to innovate new things (Selinger, 2014). By the modern technology in the workplace the worker can use their potentiality. If they are succeeding in anything, the organization will also be succeeding. By the proper support from the firm and using modern technology they can invent many things for the firm. New technology will helps the firm to do anything for the innovation and invention in the workplace and procedure.
Use of social media as tools marketing, communication within the workplace and information gathering, creating their own professional online presence to illustrate evidence this research
Social media creates a new era in the field of modernity. It is making the life easier. People can communicate with each other very easily. With the passage of the time, this sector is rapidly developing and people become depended on this sector (Stewart, 2009). This can play role in the field of the business and communication. Social media can be a tool of those sectors. Some uses of this tools are discuss below
Marketing: Marking means the promotion of a any particular service or the product. Bythe promotional activity the service can be reach at the door of the customer. Thereare various way of marketing. In the competitive market, any organization can attain success by using modern technology like social media (Sugumaran, 2008). It the past, marking was a time consuming, cost, lengthy and difficult work. And sometime there was confusion where the entire customer will inform or not. But by the social media, any firm can promote their product or service very easily. It also reduces cost and ensures the reaching at the door of the customer. By the social media like You Tube, Facebook, what’s up, Viber etc can be used for the marketing. Various comments with the evidence can easily collect by the concern authority for the further purpose of the organization.
Information: Information is very urgent for implementation of the transparency and accountability in any sector. Information is also helpful for informing the object and goal of an organization. From lower worker to higher officials of firm information is a must. Without proper information the organization did not able to know their situation in the market and the worker did not know about their goal. By the social media the entire things could be done very easily. The organization can use various social media like fan page, group, web site etc for the informing the customer and the employee of the organization. The activity, goal, vision, mission, objective, process, procedure, rules, regulation, policy etc could easily inform the concern people with a lower cost and in a short time (Tikkanen, 2012).
Communication: Communication in the firm is inevitable for the reaching the target of the organization. Without proper communication, the concern authority of the firm cannot able to take and steps in the firm (Whitbeck, 2012). In the workplace, this factor works very well. Better communication wills create better relationship which is important for the firm. Social media increase the communication in the firm. By the social media, a worker can easily expressed his problem to his higher official or expert without personally meeting with that person. It is very easy way to meet the expert. By the social media, they can solve any personal and organizational problem through the communication. It reduces the training cost, meeting cost, mentoring time etc of the firm (Wrigley, 2010).
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The author analyzes the factor of the organization by using social media and modern technology. It goes without saying that everything has a dark side. These are not out of this. In order to address those dark side the author provide some recommendation regarding those. Some are discuss below
The modern technology and social media sometime hacked by the various party. It is very harmful for the firm. Important information and document could be vanished by that. So the security system has to very strong.
Virus is a program which is very harmful for the technology and media. The concern authority should have use antivirus measure to protect the system of firm
Some the worker will prey to online. It reduces their productivity. The concern authority should eye on it
The employee could use the website for the illicit material, disturbing this etc. the permission should be introduce here
The negative comment will hamper the firm by depressing the worker. So proper update of website should have to ensure and evidence complain should have to addressed.
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Information, communication, marketing are very important task of the firm. Without proper coordination of these activities, no firm will sustain in the market for the long time. As well as they will not meet the satisfaction of the worker and the customer. Social media makes those works easier for a firm. On the other hand, modern technology increases production, control, direction, supervision in the workplace. It helps to maintain a better environment and produce quality product for reaching the vision of the firm. But we should have considered of the recommended factor in order to proper use of modern technology and social media.
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