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Employment contracts are essential for both employers and employees as they set out the employment terms such as duties and responsibilities, rights and conditions for employment. An employment contract is valid and must be observed by both parties until its termination or terms have been changed. Once an individual receives a job offer, they already have a contract with the employer, even if it is not on paper as such contracts does not necessarily have to be written down although it is better if it is. (UK Government, 2019) Employment contracts are of different types and each type of contract given to employees should best reflect their work purpose and how their job is to be structured. (The University of Edinburgh, 2019) Generally, there are two types of contracts of employment: typical and atypical contract. Typical contract stands by its name and the most common and standard form of this is the full-time contract. Full-time contract, according to Cheary (2019), are normally offered for permanent job positions and establish the hourly wage or salary of an employee. The other type of contract of employment is the atypical contract or the non-standard employment relations (Kalleberg, 2000, p. 341) which includes short-term, part-time work and others. This essay will focus on the latter type of employment contract: atypical employment contracts, and its advantages and disadvantages for employers and employees. 
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Tealdi (2011) defines atypical employment contracts as the type of employer-employee relationship which do not follow the standards of a full-time job as the they have difference in legal requirements and regulations and the benefits employers are entitled to. While typical contract recognises full-time contracts which secures a regular source of income for an open-ended time duration as well as ensures payment of pensions and a long list of employee benefits, atypical contract is distinctive as it is characterized by lower security in terms of employee benefits and limited duration of income source. Benach and Muntaner (2007) stated that the growth of atypical contracts can be attributed to “flexible production” which has been positively considered as an improvement and a means of ensuring economic growth during 1970s. Flexible production or increasing labour flexibility means providing workers an environment where they can move freely into and out of jobs. A research done by CIPD (2013) provides evidence of the increasing labour market share of workers under atypical contract and the dropping proportion of those under the full-time contract. According to the said research, 60% of employees in the workforce are working full-time which leaves 40% of employees who are not. Although these figures suggest an unchanged proportion since 1997, there are slight dropping movement around 2008 that indicates a relative increase of part-time workers. Atypical contracts involve some of the working agreements such as part-time, fixed-term, zero-hours and temporary agency work.

[bookmark: _Toc535008059]Part-time work

Part-time work is patterned after full-time contracts except that individuals under this working condition works less hours than full-time workers who usually work around 35 hours weekly. Examples of part-time work include jobsharing where a full-time job is shared by part-timers depending on their circumstances; and term-time working wherein employees can take time-off or lessen the working hours during school holidays. (NIDirect, n.a.)

[bookmark: _Toc535008060]Pros and Cons of Part-time Working Contracts to Employers
According to ACAS (2005), hiring part-time workers are advantageous to employers for the following reasons: (1) maximization of machine use; (2) greater flexibility as employee levels can be changed according to the needs without incurring additional costs; and (3) solution to skilled worker shortages as employers can attract well-trained staff who are not able to work full-time. Despite these advantages, part-time working contracts can also be disadvantageous to employers because of the: (1) difficulty in maintaining continuing service from employees; (2) longer duration of recruiting and training part-time workers than a full-time worker covering same working hours; and (3) higher recruiting and training expenses.

[bookmark: _Toc535008061]Pros and Cons of Part-time Working Contracts to Employees
Locsin (2018) enumerated the benefits and drawbacks part-time working contracts bring to employees. The major advantage an individual can gain from working part-time is flexibility. This enables employees to spend more time on other things that matter to them. They may be called for work on holidays for additional income and cover shifts for others or vice-versa. However,  this type of working contract can also pose to drawbacks to employees as they do not receive some benefits full-time employees enjoy. Also, employees do not receive pay if they do not work such as times of holidays or if they are sick. The security of job is weak as promotion is sometimes not probable and employers prioritize full-time employees especially in times of difficulties such as need to lay-off although part-time workers have rights which are covered by the law particularly if they are favoured less or treated differently.
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Like part-time working contract, fixed-time contract is also adapted from full-time contract except that this type of contract has a specified end date which means it is not necessary for the employer to give the employee a notice as it normally is automatically terminated at a date agreed by both parties. (UK Government, 2019) Additionally, employers need to provide reasons for not renewing a fixed-term contract especially if an individual has been in the service for two years or more. Pre-mature termination of such contracts is only allowable if the contract states the possibility of early contract termination and if the employer have provided a proper notice. The employees, on their part, must give at least one week notice had they wish to terminate the contract earlier. Prolonging or working past the contract’s end date signifies that the employer and employee has agreed impliedly that the termination date has been changed. The employer still need to provide notice and reason for termination in this case. Furthermore, if employees has been working under a fixed-term contract for four years or more,  they will be classified as full-time workers automatically, unless the employer provides proper reasons to disprove it.
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According to EllisWhittam (n.a.), fixed-term employment contracts are favourable to employers when they are on a tight budget especially as labour cost is expensive. Also, some employers use this type of contract as a sort of probationary period to assess an individual’s skill and contribution to the organisation. Fixed-term employees can help aid in shortage of workers in times like holidays or seasonal works and when an employee needs a reliever when they are on sick leave, maternity leave or holiday. Nevertheless, this type of contract can also be unfavourable to organisations as they may find it hard to recruit employees as fixed-term contracts are less attractive than permanent posts. At some point, hiring an individual with a fixed-term contract may be costly to employers as well. 
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Employees can gain benefits if they are working under fixed-time working contract such as valuable experience which they can use for further employment, flexibility in their time and freedom to find new roles; and assess the working environment in case there is a need to prevent of long-term commitment with a certain organisation. However, it can also be unfavourable for employees in terms of job security (promotion and tenure), time-consuming job hunting process and sometimes, negative perception on recruiters as it poses lack of long-term commitment to a job. (Jobsite UK, 2017) 
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REC (2019) defines zero contract hours as an employment relations wherein the employer and the employee that there is no obligation for the former to provide work and for the latter to accept work. This type of contract exists in many sectors such as domiciliary care, hospitality and driving.

[bookmark: _Toc535008066]Pros and Cons of Zero Hours Contracts to Employers
Zero hour contract workers are beneficial to an organisation because: (1) there may be changes in the workforce level from time to time which allows them to become responsive to these needs; (2) lower costs as workers under this contract do not enjoy all the benefits a full-time worker does; and (3) overall workforce productivity as flexible working pattern has shown a positive effect on the efficiency of workers. Nonetheless, hiring individuals under this contract type can be detrimental because of the unpredictability. This means that since it is characterized by the non-obligatory work, employers might find it risky to fill in a desired job because it sometimes depends on the employee’s willingness to do the work and also, workers tend to work for other employers too which depends on the worker’s priority. (Lewis, 2018) 
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The key advantage zero hours contract poses for an individual is flexibility, just like any other atypical working contract, which gives them liberty to do other things outside work or can do other jobs as well. Jobs under this contract type can be a stepping stone to a more dependable employment and full-time contract. However, it is not advantageous for an individual at some point as it poses uncertainty and a very low security on the job. (Lewis, 2018) 
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According to Reddy (2019), temporary agency work is an employment contract when an individual is employed by an agency to work for a third party or other organisation. It is a “triangular contractual relationship” among the individual (employee), agency (employer) and another organisation (third party). (Eurofound, 2010)
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Durham (2016) stated that employers are benefited from hiring from an agency for the reason that agencies provide flexibility in workforce as they can easily fill in jobs  in a very short span of demand or notice. However, it may also be unbeneficial if it is costing them more than if they hire a permanent staff. Difference in the culture may also be a disadvantage as it may cause the permanent staff to lack commitment in them.
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ACAS (n.a.) enumerated the pros and cons of being employed under a temporary agency work. Advantages include: opportunity to work in different places, try different works, learn new skills, gain experience and possibility of being hired by the contracting organisation. However, there are also disadvantages such as: varying amount of work per week and the respective pay and the uncertainty of job offer from the agency.
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Sodexo is an organisation providing diverse services with the aim of improving daily lives across different market sectors. In November 2014, Imperial College Healthcare NHS Trust which homes hospitals including: Queen Mary Charlotte’s and Chelsea Hospital, the Western Eye Hospital, Charing Cross Hospital, Hammersmith Hospital and St. Mary’s Hospital, awarded Sodexo a five-year deal for providing its domestic, retail, portering and private patient services in the aforementioned hospital across London. Particularly in St. Mary’s, at Lindo Wing, Sodexo is providing the abovementioned services for its private patients. (OBeirne, 2014) Working at the Lindo Wing for more than a year, under the agency Sodexo, has given me benefits and drawbacks. The benefits of being employed with atypical employment contract are as follows:
1. Workers can suggest the days of availability which allows them to manage their time wisely. For example, as a full-time student with an allowable 20-hour weekly working hours, I have managed to land a part-time job on weekends which does not hurdle my university activities.
2. Workers are able to gain experience which can be useful in future employment. As for my case, it is an honour to work in Lindo Wing as its has a good reputation and for any employee to work at an organisation with a notable repute, it can become an edge and stepping stone for greater career opportunities.
Although for some people there are drawbacks, personally, I can hardly tell any disadvantages I gain from working with atypical employment contract as I have working-time limit and at the same time, I am attending a university. Generally, this employment setting is an advantage for me.
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This essay discussed atypical employment contracts and its different types. It can be concluded that each type has benefits and drawbacks for both employer and employees. Despite the advantages and disadvantages, some people still choose their preferred employment conditions depending on their personal undertakings.
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