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It is now commonly accepted that changes in work and the workplace are transforming the kinds of knowledge, skills, and attitudes needed for successful work performance. Evidence for new skill needs from employer surveys, for example, suggests that employers are often more concerned about soft skills or attitudes rather than technical knowledge or competencies. Empirical studies of work find that employers and workers also feel generic skills, such as problem solving, communication, and the ability to work in teams, are increasingly important for workplace success (Stasz, Ramsey, Eden, Melamid, & Kaganoff, 1996). In recognition of changing skill demands, new frameworks for defining work skills and competencies have been developed in the U.S. as well as in other countries. The Secretary's Commission on Achieving Necessary Skills, for example, introduced a two-part framework: workplace competencies, such as interpersonal skills, familiarity with technology, or ability to manage resources; and foundation skills, including the basic skills of reading, writing, arithmetic, and mathematics. These efforts to define new skills often pay little attention to academic skills and do not delineate relationships among academic skills, work competencies, or soft skills. Furthermore, in the process of redefining skills, we have not yet reached consensus on terminology or definitions for the variety of skills deemed important. The feeling that new skills are required for work has motivated some important shifts in thinking about how to best prepare young people for education and work after high school. Educators and school reformers are updating curriculum or redesigning school programs as a way to ensure that young people have opportunities to learn work-related competencies in addition to academics. Despite the interest in supporting students' development of work-related skills and attitudes, the traditional academic curriculum remains the mainstay of high school education, and many school reforms emphasize improvement in academic subjects. The desire to raise academic performance and, at the same time, to provide opportunities for students to acquire other competencies creates substantial challenges for educators. Expanding the curriculum to better meet new skill demands raises some challenging questions: What should the high school curriculum look like? How can we teach problem solving and teamwork in English, social studies, and mathematics? To what extent can we incorporate demands for new skills without watering down the academic curriculum? Should we increase participation in service learning or work-based learning to enhance work-related skill development? [1]
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