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Strengths: | would say that | am a good team worker, [1] and | believe that cooperating with people and working with
them is the best way to achieve good outcomes. | have good communication skills that help me to speak clearly, be an
active listener, and maintain positive interaction with others in my team. | am an analytical thinker that loves to look at
complicated issues and divide them into doable components which can assist in drafting a solution. One of my main
resources is creativity, which enables me to be creative when tackling problems and finding new ways to approach
them.

Weaknesses: | am sure that | can effectively work on collaboration skills, [3] but | am also aware that there are cases
when | need to be guided and provided with a well-organised environment in.order to be at my best. | am more of a
follower who likes to work when things are properly guided, and | am getting better at being on my own in handling things.
Also, | am required to work on my time management strategy to be able to juggle various tasks and deliver on time.

Traits: | am an outgoing person, and | like to interact with people, and | have been able to work in a group. This allows me
to establish contact with people without difficulty and become a productive participant in teamwork. My most preferred
learning style is the auditory one i.e. | learn best by listening, discussions and with verbal instructions. Group study
sessions are an advantage to me, and | find them highly useful because they allow active learning and the excharige of
ideas. On the other hand, | am not a good solo study, since | find learning with other people more engagementsﬁn‘d lam
better at retaining information.
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To improve my Python programming
skills, I have decided to complete an
online course to understand more this
has helped me gain more knowledge and
skills and has helped me reach one of my
goals this took me about 4 months to
complete meaning | reached my time
frame.
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Learning agility and employability

[2] Learning agility can be defined as the capacity to respond swiftly to changes, learn new abilities and implement
knowledge to dynamically changing environments. It includes being receptive to new things, taking risks and being
constantly in the pursuit of better things.

Learning agility is needed among lifelong learners because the current level of changes in technology and changing
industry requires people to be flexible and active in acquiring new skills. Learning agility adds value to an individual
in terms of employability, showing that they are adaptable, resilient, and have a growth mindset. Agile learners will
find it much easier to adapt to new roles, new technology and new changes in the organization and thus be more
resilient in a competitive job market.

Furthermore, learning agility encourages innovation and problem-solving skills, which are greatly desired in the
modern dynamic workforce. This is why developing learning agility is crucial to long-term career success and
staying relevant in a constantly evolving world.
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