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Within this essay I shall be providing my individual reflective experiences on my groups poster presentation, to evaluate on this I shall be using Tuckman’s theory working in a team to the help guide me.   
Forming 
As a group we were given the task of finding key historical milestones in different decades and how they impacted youth work in that decade. In my group there was four of us and we all happily chose the seventies for our decade. At this point we where all positive and polite and possibly a bit nervous also but this is expected as Tuckman states in the forming stage at the beginning. 
I naturally took to leading when it came to organising times we should meet and do the work. I feel the group did not mind this as much as I tend to be very organised so it felt very natural for me to do so. On the first time we arranged to meet person A and B turned up, but person C did not turn up and did let the group down, my feeling on this was frustrating more then anything, I was frustrated that person C didn’t communicate well with the group and had to be contacted on many occasions to even find out where they were. It was clear that person C lacked drive. The rest of the group and I got on with the research and deliciated each other with what research each person was going to concentrate on. Come the second time we arranged to meet to go over the research we had done, person C didn’t show again until much prompting on my behalf C finally showed but only stayed for a couple of hours. This again frustrated me greatly, but I felt I didn’t have the time to concentrate on my feelings I needed to get the task at hand done and done to a standard I would have been happy with. That evening Person A and myself ended up having to do the majority of the work that evening, It was very tough and very draining I had to hold a lot of feelings back the task had to be done and I felt if I didn’t step up to the mark it would not be done, I was putting a lot of pressure on myself and found this extremely draining which took away the fact of enjoying the experience which had it have been just myself and person A I think I would have enjoyed the experience a lot more. Although person B had great moral and turned up every time we arranged to meet, the lack of work was at times frustrating and exhausting. Come to the end of the task which was to present, I was very impressed and surprised at how it came together. I did feel a great sense of relief when the presentation was done and out the way. I hadn’t until the presentation was doing realised how tired and drained I was. I feel that I worked well with person A as we both encouraged each other and praised each other with the work we had both each achieved. 
I would say that I thought the best part of the poster presentation was the actual presenting part, I feel this because it was the only time we all had come together, and I feel that we pulled it off which is above all really the most important element of it all. 
To analysis this I would say that looking back on this I think adolescences behaviour and lack of thought may have played its part with person C, I feel that maybe person C just didn’t think to take into consideration his lack of presence and physical work. According to Erik Erickson this may relate to his priorities being more focused on going out with his friends as seeing them as more of a priority then actually doing the work at hand, and trying to delay reasonability  (Erickson, stage 5)  Looking back at this I would be more forward with letting person C know that there action where not acceptable and then maybe that person would look at the bigger picture instead of being in their own bubble. I would also be more verbal towards person B’s participations in the task at hand although I could not ask any more enthusiasm wise. Person A I could not be happier and blessed with there work and drive and would enjoy working with them in the future. 
In my conclusion of this I will refer to Tuckman’s stage of norming where we moved on to a movement and completion of the task. When it came to the task of presenting I was very happy and proud of the presentation, I feel as though we all took part in talking and that we came across as a strong team. We all spoke clearly and portrayed a strong knowing and understanding in our work. Although this was all down to person A and my self’s effort and hard work that we all came across in that manner I do feel a sense on pride that we did it. Tuckman’s stage of norming where individuals take greater responsibilities in themselves did take place and this showed at the very end in turning up for the presenting and the performing of it. If any of my difficulties arose again I would not be as laid back and allowed to be walked off happen, this may result in Tuckman’s theory in storming but then maybe that difficult stage would then pass onto a better understanding of one another and therefore more respect shown in the process.   
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