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Introduction

Building your personal brand for Sustainable Employment starts from a young age, from the sports we chose to play or the books we read to the way we are raised and the people who surround us.  It should allow us to be the person we want to be and be able to achieve the career we want through time and effort.

We have the power to do anything we desire unless we feel this is impossible- we can’t change some things such as place of birth or parents' family etc it may limit the choices available to us but does not limit the freedom we have to change our desired path that is why it is important to set goals and be somewhat clear in what direction we wish to move in. 

[bookmark: _Toc141615621]Personal Brand

Building your own personal Authenticity, my own personal brand is being true to myself, what skills I have, what skills I need to develop and where my expertise lie could all be a differentiating factor. 

According to the Forbes website, A personal brand is the acknowledged public perception of an individual, while personal branding is the deliberate process of creating that impression. The personal brand results from personal branding efforts to position and communicate that individual’s credibility as a thought leader. (Nauseda-Frey, 2023)

My strengths are, I am an effective communicator, manage my own diary flexible, reliable, and competent.  I can adapt to new roles and my varied work history from retail to catering and junior administrative positions have led to my growth and my time within the civil service has given me a multitude of experience. 
I have overcome obstacles such as stress and change and use the benefits of well-being, light exercises, breathing exercises and sleep mediation.
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So, what do you want to do? A question many of us have heard from our peers and we probably have even asked the question ourselves this is pointing towards a goal. Having something in your mind's eye helps you to visualise this and form a plan on how you will achieve this.
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When I was a child, I wanted to be a Fire Fighter and envisioned myself climbing ladders and putting out fires and rescuing people from cars but after a conversation with a family member who said they wouldn’t take me due to having asthma, this changed my career aspirations and led to me not really knowing what I wanted to do when I left school. I liked art and graphics but knew I didn’t have quite enough technical skills so didn’t proceed any further and left college without completing any exams. 
I had a variety of small part-time roles and found out quickly what I didn’t want to do work in hospitality and caring and found I enjoyed the office environment and working as part of a team. Confidence has held me back and in 2021 I took things into my own hands and started the Certificate in Higher Education in Skills for the Workplace, even though I found it challenging I progressed to a BA in Applied Leadership and Management in the Workplace. 
This is where my personal development plan has come into play for education as well as work purposes. The Johari Window allowed me self-reflection and for me to see what I knew about myself and what others knew about me, it allowed me to be able to put steps in place to help me before I hit my blind spot and crash and burn. 


	Known To self
	Unknown to self
	

	Arena

Complete CoHE with Merit
	Blindspot

Will Crash and Burn if doing too much.




	Known to others

	Façade

Can Juggle all the different plates – Work/Kids/House/Board

	Unknown

If I will make a good leader
	Unknown to others




My personal development plan allowed to take control of what I need to do in the coming months and help me accomplish the goals I have set, and by also completing a goal-setting quiz I can reflect on the results and compare them to my Johari Window and which confirms I get overwhelmed by too many commitments as I progress towards a goal, can struggle with self-discipline and find it hard to form new habits when working towards new goals.  
By making sure I have SMART goals my PDP will be easily attainable, and I know that by setting, specific goals such as becoming a full Tai Tarian board member, being able to measure whether I have completed it by the 01/12/2023 or if I will need to look at moving this date back dependant on factors such as positions available. 
When I look at how achievable this is  I will use the feedback from the previous interview along with the training I will commence for the operations committee board I have been elected to, Its Realistic as I have been told they would like me to be a tenant member but there currently so space and have been given the committee role as a way to ease me into the organisation. Time- Based wise, this is more than achievable as some members are due to be at the end of term and will need to resign. 
My goal now is progression preferably within the civil service as a Work Coach Team leader or a Higher Executive Officer within any department. 
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I have had a CV for many years but recently discovered there were some changes I needed to make to make sure it was selling me to future employers and convince them that I am capable of the role and have the experience and expertise that they are seeking and according to Indeed, an employment website, on average, employers look at resumes for six to seven seconds. (Indeed,2022). 
Careers Wales website, States:  A CV is your chance to impress an employer. It is an advertisement for your skills and experience, I sought to improve mine, and I discovered that the University of South Wales Trinity St David had a Careers Essential hub, and this enabled me to submit my current cv and look at the changes it suggested. I was horrified to learn there were several spelling, and punction mistakes as well as some grammatical and other basic faults such as font size, and colour. It also looked at the language and structure used.  

I was surprised that it was also able to suggest suitable jobs I should apply for and
the results were surprising as I hadn’t thought of myself in the teaching profession or 
the financial industry but many align with my civil service background. University of
Wales Trinity St Davids, 
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The CV 360 tool also suggested my setting up a Linkin account so I can reach employers and they can reach me; I am in the process of building my profile and will be looking at their guides and one thing that stood out was - Make your resume unique by using your own voice, so you can stand out in the sea of resumes, LinkedIn. 
Cynefin Framework shows the different elements of decision making, before updating my CV was complicated and I didn’t know what the best way to proceed then I followed the advice from the 360 tool which then made the route taken clear as the information was clear, they have specific criteria/rules and cause and effect could be established, if I took their advice I could potentially secure my ideal job or if not could hinder my chances. 
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Looking forward into the future and visualising winning a race or passing a test before you have started can set your goal. Many sports professionals will often set goals such as running a marathon or winning a gold medal at the Olympics.

If you can look forward and visualise winning before the race has begun – set your goals that go beyond and are ambitious, then this will push you to achieve.
  
Many people believe in the power of positive thinking, but there are many who believe it’s all a bunch of new-age pop psychology drivel or sugar-coated peter pan platitudes, Watson-Dury (2015) and stretching your goals for a target that is deliberately difficult to achieve increases you actively looking for luck, this is being in the right mindset but equally important to only set them when you have the opportunity and have the success-driven mindset, rather than relying on blind luck. 

Zander said students must “place themselves in the future, looking back, and report on all the insights they acquired and the milestones they attained during the year as if those accomplishments were already in the past. Everything must be written in the past tense. Phrases such as ‘I hope,’ ‘I intend,’ or ‘I will’ must not appear.” (Naiman, 2022)
Writing a zander letter to myself was an opportunity to reflect on what I wanted to achieve both academically and professionally, my first thoughts were of my degree I thought I was not able to achieve a first but I changed my mind-set and envisioned myself with a first.  
I also looked at my career, I wanted a promotion and recognition I wanted to be able to manage a small team and that’s where volunteering for additional duties became a way of gaining new skills, such as being on the Tai Tarian housing board or being the fire and bomb warden, showing future employers I held a position of trust and was able to communicate to a variety of audiences.

Just as the Zander letter is a great tool for visualising the future David Hughes quote Ambition is critical, as without ambition what will be do? We could wait for luck to play a part in progression but having the right skills/experience is crucial. 
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As I look back at my career there were moments that I can say that I was proud of what I achieved from the time I was selected for the South West Wales Development team out of our 400 colleagues and the skills and motivation it gave me to my development within the housing sector when I have worked my way up from voluntary academy position to a paid member of the Tai Tarian board, this gave them a chance to see how I interacted with them and other tenants and a chance for them to vet me before I did the board ready training and was offered a position, this was an opportunity to build my personal network within the organisation. 

Progression doesn’t have to mean moving organisations I have and continue to use Kost's approach of Boundaryless moves using the transferable skills I have, to move from team to team or department to department and continue to develop my career by completing my BA in applied leadership and management and training that I have in work. (Kost, Fieseler and Wong, 2019) and having an aim or desired result, something you want to achieve such as achieving a first in my degree is having an ideal that you aspire to reach your set goals, Plato said there are perfect forms of virtues, such as justice (Plato, 1987, BK 5.)
By widening my network, I can also use the Protean method and focus on myself rather than the organisation and my career success is driven through more self-directed vocational behaviour – (Author links open overlay panel Jon P. Briscoe a et al., 2005)
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Having looked at my skills, the market and my interests they overlap and I can find what my sweet spot is- which I believe is helping people, whether it be through the people group in work where I can help implement change, volunteering with the footballs, events and planning committee along with arranging team building and developing opportunities to helping other tenants get the service and value we deserve by sitting on the Non- Executive board as a tenant member. 
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My unique selling points would be my trustworthiness as a civil servant, carrying out duties on behalf of the UK government and along with the role as a work coach and a tenant I am able to give an insight into what may be affecting other tenants and how the decisions we make as a board would affect those in need.  
My values align with many others in that in my roles as I would like to make a difference, I help others in the workplace, feel respected, and that my loved ones are important to me. 
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Internet Channels 

Looking at the different internet channels available to me I can see the benefits of all but for me, I wouldn’t personally use video or photo sharing to help find work or Twitter, Facebook would give employers an insight into who you are and what your beliefs and values you have but could also impact negatively if you have said or done something that doesn’t align with theirs.  What I have seen so far on LinkedIn – it has lots of networking opportunities, and training, as well as you can see who is hiring and news stories. 
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Recommended Roles and Jobs >

Based on the content of your CV, we have been able to match your professional skills, soft skills and IT skills to these roles. Click on  role below to
find out more information on these roles and the jobs available in your area.

Senior officers in fire, ambulance, prison and 8
Customer service occupations n.e.c. Customer service managers and supervisors.
related services

Pensions and insurance clerks and
Call and contact centre occupations Insurance underwriters
assistants
Finance and investment analysts and ‘Special needs education teaching Sales accounts and business development
advisers professionals managers

Sales supervisors

@ We recommend a wide range of roles that might be suitable to previous roles you have held as per your CV. If you think these roles do not
‘accurately reflect your experience, explore more roles here.
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The Cynefin framework

Cynefin framework
What you have seen with Captain Sully is his recognition

that the situations he found himself was beyond the

training he was given. Complex Complicated

Such emerging situations can be described in one of four :::::’l:::::: ::::::::::::

ways by using the Cynefin framework, which aids

decision making. Exaptive Good
Chaotic Clear

Obvious, simple, or clear actoenserespond sense-categoriserespand

This represents what is known. There are specific rules in Lo Lol L Lol

place to maintain stability, and cause and effect can be Novel Best

easily established.
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