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Task one:
Research title: Working from home:
I have chosen topic about people working from home instead of at the office. To achieve a conclusion on this theory I would need to analysis if working in a home environment would be as good as it sounds. I will be looking at both points of the argument to come up with a conclusion to determinate whether this really is the new future. To do this, I would need to collect primary as well as secondary data to prove my findings. My primary data will be collected within my work colleagues and friends from university. In addition, my secondary data will be collected from internet with data already showing certain findings.

Aim:
The aim is determinate whether working from home is really the way of the future.

Objectives:
1. To collect data supporting working from home generally a bright idea.
2. To look at both sides of the dispute and have a conclusion.

Research Questions:  Is Working from home the way of the future?
1. What will be beneficial working from home?
2. How would you feel being classed as self-employed?
3. What will the working Environment be like whilst working from home?

Literature Review:
Having made a series of questions for my friends and work colleagues to determine whether working from home is beneficial. I can see from my own findings more than half agree on working from home as it is more convenient for working parents. Being able to work around your busy life schedule is more than beneficial especially for single mums. 
My Report on my chosen topic Working from home:
Firstly, reading Article one Alexandra Shulman had banned staff from working at home due to her own experience and how much work she got done in a day. Shulman March (2017) "Its pleasant and often very constructive, but it is not doing the same job as I do at work, and nor is it for anyone else." Working in the office as a part of a team by giving each other feedback according to Shulman (2017) it is not the same thing as having access to emails and calls throughout the day.  Working around your own schedule during the day means having time to make tea answer unimportant phone calls and doing anything but the work needed for completion. In addition, reading Shulman point of view, she relates to her own experience of not getting as much work done working from home. Instead she has banned all members from being able to do this to have a group input as well having no distractions whilst working.
The second article explains having people working from home saves the company money as they do not need as much office space for each staff. Employment is a matter of trust, if trust is there it would be easier and cheaper to work with them. Heather McGregor (2013) explains working for large companies you trust them to pay you, however she doesn't trust them, so she runs credit checks on them which saves the company time as well as money. According to McGregor (2013) "Trust, as transaction cost economics tells us, lowers transaction costs." Building relationships on trust takes time and by getting to know someone better means you can trust them more, which is where working from home can take place. Having less people working in the office means all the burden of keeping the office running falls on them. However According to McGregor (2013) "But I still believe the future of work will be more about working from home – or on the move – and less about offices with expensive commercial rents and sky-high business rates." Reading through article two According to McGregor she does agree with working from home if she trusts them it is possible. This saves the company money and less staff are needed for the rest of the team left in the office to operate.

The third article explains the myth of people working from home. According to a survey in 2011 working from home was on an increase by 13% since 2006. However, Google like Yahoo prefers the workers in the office. According to research by the London Business School and the University of California "being seen in the office" may affect a person's chances of promotion, this result in a smaller pay rise than office-based peers and lower performance evaluations. This proves a valid point as no one can see your achievement or how hard you are working to be up for a promotion or even a pay rise, this is one of the disadvantages of working from home. The co-author of Teleworking Alan Denbigh (2013) says "It gives you the opportunity to get on with a particular project and for those who are bringing up small families where it is imperative to have a degree of flexibility it works." Again, this would be advantage for working parents to be able to still work and be a parent at the same time.  The third article proves valid points about not being up for promotion or a rise. However, you are at an advantage if time and flexibility is needed in your work and home schedule. 
The fourth Article explains you can work from home and still go into the office for meetings or just pull up a chair and get some work done there, flexible is given to workers. Emma G Keller explains she starts planning the piece in her head from 7am, she explains how she manages her time on the amount of money she gets paid, she divides that into a rate per hour she thinks she is worth and works them hours to complete work. After she finishes all her assignments she is free to do anything she wants for example, pay bills get a haircut or just be a parent. According to Keller (2013) "This is an odd way forward, not just in the world of work in general where telecommuting is rapidly on the rise, but particularly in computer, engineering, and science fields where home-based work has risen 69% between 2000 and 2010."The fourth article explains how a person working at home works out what they are worth per hour and put in that many hours to complete the work given. This shows an approach on how the person working from home feels about how much they are worth. However, if they get the work done within the set deadlines, how much they think they are worth per hour does not really come into. As you can see yet another article which agrees with people working from home instead of an office. 

Analysing - Findings & data analysing
After carefully reading all articles on working from home as well as gathering my own findings I have learnt that most people agree to working from home, however it does have disadvantages on the individuals who wish to do this on a regular basics. For Instance, for people who would like to move up on their career ladder is it nearly impossible to be put forward for a promotion or even a pay rise. However, saying that this means the company would save money by paying you less then you are worth for the effort you put in as the hard work you do isn't recognised due not being monitored by anyone whilst working.  Other disadvantages include thing like not having any group input into the project or in fact any other person opinion. To accept working from home theses are main factors you need to consider beforehand.  The advantages of working from home I have found from my findings are more flexible and less time consuming. This means you can plan out your day and still get things done in your daily life. Another advantage is that you can work out what you worth and work them hours to complete any work given. Working from home is ideal for someone who is bringing up small children or a single parent as flexibility is key to work around your busy schedule and still fit in time for work. Overall most companies now a day's do not like the idea or allow their employees to work from home even though there have the option of allowing them. From their own experience most employees feel they would slack at home and not get as much work done compared to working in an office environment. 

Here are some advantage and disadvantage of working from home:

	Advantage
	Disadvantage

	Less Time consuming
	No promotion or pay rise

	Flexibility
	No input or opinion on task

	Work the hours you think you are worth
	Less staff employed in offices	


Conclusion
My research question is working from home really the new future? after Carefully looking into my findings as well as asking around 80 different people from working in different job sectors, most of them agree on working from home. Especially as it reduces communing times as well as less money spent on office space.  This gives people the option to be flexibility they want in life especially if they are single parents. I have learnt from my findings employment is a matter of trust which gets built over time spent within the company. I agree with McGregor (2013) that building trust with people you work with can save and cost the company less as you could allow them to work from home meaning less money spent on office space. It is not impossible to allow workers to work from home as there is modern day technology where you can video call email or the old fashion way talk on the phone to keep track of their progress throughout the day. For someone like myself who works in an office the option to be able to work from home a few days a week would be a nice idea. Most people would like the option now and then rather than a permanent basics. But most of all people who want to work from home are families with small children who find it hard to stick to a 9-5 job. An option like this would be beneficial for them if given the choice.  However, if you can accept the fact you would be paid less and no option for a pay rise or promotion then working from home is ideal for yourself. Myself personally I would rather be paid more and have the option to be put forward for promotion instead of working from home on a regular basics. I did not agree with people who do work from home get less work done, as you work through your spare time during day until you complete the task, yes, they may be a few distractions but that could happen at any workplace as well.   It is all about trusting one another and working towards the deadline you are given. 




Below is the list of questions I presented to my work colleagues and friends to see whether they agree with working from home.
Appendix 
Tally Chart- Is working from home more ideal for yourself?
Do you agree/disagree somewhat agree or somewhat disagree with the questions below:
	Are the above questions a good idea to work from home?
	Agree
	Disagree
	Somewhat Agree

	Somewhat disagree

	Reduction in communing time?
	|||| |
	||||
	|||
	|

	More Productivity?
	||||
	||||
	||
	||

	Fewer Sick days?
	|||
	||
	|||
	||

	Improved Employee retention?
	||||
	||
	|
	|

	Increased talent pool?
	||||
	|||
	|
	|

	Time to go to appointments?
	||||
	|||
	|
	|

	Less money spent on office space?
	||||
	||||
	|
	|

	Total 

	34

	25

	12

	9



Below is the all answers I have gathered into Bar chart Showing how many people agreed with each question.



As you can see above More people agreed to working from home as they found it more convenient for them. I also had a lot of people who disagreed as well, as they find working in an office fits in better with their life style as they have a routine in place.
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