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Introduction
In recent years there have been several publications of literature that have promoted the benefits of self-reflection as a means too further personal develop, Kern (2001) for instance suggests a well-executed S.W.O.T analysis will undeniably outline not only where the subject is strong in their skill set, but also where they are vulnerable.  Sarsby (2016) and Haywood (2002) both agree and believe the implementation of a reflective analysis will makeshift a pathway to further potent where an individual is strong, to improve where an individual needs to improve, how they pursued to grow personally or career wise and how they identify any obstacles that may have endangered their own progress.  The purpose of this reflective essay is to write my own personal S.W.O.T Analysis and evaluate how the qualities recognised the analysis are associated to health care and why it is relevant to that professional environment. 

	Strengths
· Communication Skills
	Weaknesses
· Organisational Skills

	Opportunities 
· Preparation 
	Threats
· Inexperience



Strengths
Over the years I have acquired several strong qualities that helped me well during my interview, however I believe my strongest asset was my ability to communicate effectively with my interviewers as I was able to speak loud and clearly throughout the interview.  Worth (2004) adamantly states that developing interpersonal skills is a vital part of a human being’s ability to function in every part of life, as we rely on conveying information to navigate our thoughts and choices and is therefore essential in a workplace environment.  Balzer (2012) further enunciates this and insists good communication skills in nursing is crucial in every aspect, as a nurse who is able to communicate effectively will definitely have an impact the overall quality of care provided to patients.  Webb (2020) agrees and goes on to say that communication is important part of developing nurse-patient trust, and establishing team building relationships as conversing with other nurses and other medical staff all ultimately affect the care that a patient receives. 
Weaknesses
My biggest struggle throughout my academic career has been figuring out how to accurately mange my organisational skills, as I did not prepare for the interview or properly research the questions that may have been asked which obscured my overall performance and prevented the interviewers from seeing my full potential.  Mullins (2016) advocates the importance of organisation in the workplace as it allows individuals and those, they directly work with to have more structure to their work-life, Santomauro et al (2016) agrees with this and goes on to say those who are organised are able to manage their responsibilities and delegated task more easily, allowing them to experience higher rate of job satisfaction.  In the nursing profession, organisational skills are a very compelling characteristic to possess as a nurse daily workday is unpredictable, and therefore the better organised an individual may be the better they are able to function will unforeseeably events, (Yoder-Wise, 2018).  Had I taken the time to pre-prepare. I wouldn’t have rushed work nor felt panicked to complete the responsibilities I signed up for, however upon recognising this fault it has given me the insight to activity improve on myself by setting myself short-term goals to increase my productivity ability. 
Opportunities
The next part of the analysis after identifying strength and weaknesses, is the ability to take advantage of external opportunities that will further enhance a individuals or organisations attributes which will put them in a stronger position, (Pahl and Richter, 2009).  During my interview it became apparent to myself that I did not take the appropriate amount of time to prepare for the questions the interviewers has complied together, despite having prior knowledge that the questions were available to examine, and failed to formulate well-constructed answers that would have shown the interviewers I had done my research.  Gillespie et al (2008) outlines the importance for nurses to be competent with their responsibilities in exhibiting the standards upheld by the certified organisations such as the Royal College of Nursing for the sole benefit of preventing harm to patients.  If a nurse is unorganised and struggles with delegated tasks it is much more likely to breech legislated law and patient safety as well as experience much higher levels of mental distress as their work environment attains large amounts of pressure, (Snowden, Donnel and Duffy, 2014).  In relation to my weakness in organisational skills, and my lack of planning I recognise the risk this presents to myself, I understand I must take the time to do the necessary steps to prepare for interviews as it will allow me to feel less anxious and be more confident in my own ability. 
Threats
An external factor I’ve identified which may prove to be an obstacle in my decision to pursue a career in nursing is my lack of experience in the field.  An attractive trait in an interviewee is prior experience related to the field they are applying for alongside the appropriate qualifications, as experience is more distinguished over time and allows an individual to be more knowledgeable in their career, (Kumar and Meenakshi, 2009).  Thankfully, in the modern day there are plenty of opportunities to gain experience in health care, such as volunteering and apprenticeships programs that encourage younger generations to pursue a career in healthcare and I can take advantage of to further validate my interviewer’s expectation. 
Conclusion
Considering all the elements included in a S.W.O.T analysis is a very useful referencing tool for individuals or organisation to become self-aware of their strong values and where they are vulnerable and allow them to devise a strategy to help reach their full potential.  We have acknowledged that strong characteristics are good traits for an individual to have whilst in comparison a weakness is a quality that has not yet fully developed into a positive attribute, and by having the self-awareness of your strengths and weaknesses gives yourself the opportunity to advance your skill set.  In the aftermath of the interview and conducting a reflective SWOT analysis it has given a different perspective on what it expected during an interview and have learned what to do better in further job opportunity endeavours and feel I will be better prepared for it. Being able to recognise external opportunities as well as objective threats that may be a hindrance to a nursing students academic progress and allows us to pin point those barriers and create well thought out plans to ultimately mitigate issues and maximise an individual’s chance of achieving success. 
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