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Preparing this report, I have learned about the concept of personal reflective writing and a career development plan. Here, I have demonstrated my goal and career development plan by finding out the gaps in my abilities and the opportunities in this healthcare sector by using the SMART framework and SWOT analysis. Patience, a co-operative mindset, and a sense of responsibility are the basic skills that a health practitioner needed according to the report. Primary knowledge and professional attitude are the fundamental features that may make health practitioners progress. In this report, I have used a personal development plan (PDP) to develop the plan for the long run in my abilities. Thus, I have also determined the timeframe for the completion of actions as well. The PDP has been planned for 1 year from January 2021 to December 2021 and it has been developed focusing on the attributes that are essential for career and personal development. I have also found out the potential areas of employment and actions requires for getting those jobs. 


1.0 [bookmark: _Toc59142953]Reflection on the role plays and career development plan  
Career development implies the goals of any student and their potential action plans. This will allow developing my skills and knowledge regarding the field of my interest.  I have been focusing on health and social care as part of my role play and thus designed my career development and professional development plans following the strength and weaknesses and also the opportunities in this field (Career Development International, 2013). A personal development plan may give individuals finding the right ways of developing a career by giving them the time to think about choices they can make. My employment goal is to develop a career in health and social care (Reed.co.uk, 2020). However, before initiating the professional development plan, the goal or objectives needed to be defined and cleared. 
[bookmark: _Toc59142954]2.0 Setting employment goal
The defined goal may increase self-awareness and builds a mindset of achieving the objective. I can use the SMART framework for setting an employment goal which certainly makes the goal specific, measurable, achievable, relevant, and timely (Reed.co.uk, 2020). 


Figure: 1
Source: (Wayne Leads, 2020).


[bookmark: _Toc59142955]2.1 Employment goal according to the SMART framework

I will be a health and social care novice in the local health care organization in two years. There I will gather the basic knowledge of the operations of health care employees and thus I will work another 1 year under the supervision of a health care specialist. I will be a skilled health practitioner within 5 years. 


[bookmark: _Toc59142956]3.0 Skills and attributes requires for a health and social care employee 

	Skills and attributes
	Reasons for achieving these attributes

	Patience
	Health care practitioners need the ability to stress management and keep patience while treating patients. As the care professionals need to work in a tight schedule, they need to put in their best efforts and thus they need to abstain from being frustrated and angry. The favorable behavior and patience is one the most crucial parameter of judging any care professionals.

	Co-operative
	Nurse or other health care professionals not only work by their specified work but also need to perform works out of their regular schedules in different situations (Career Development International, 2013). So, the co-operative mindset of professionals is the resource of any organization.

	Friendliness and cheerful
	The clients may irritate by their behaviors but a health care professional needs to keep a smile on their face to deal with them. These also help to build good relationships with the patients (Creed and Hudges, 2020). 

	Sense of understandability and remain calm under pressure. 
	Being understandable is the attribute that is directly related to the will of the employee. Understanding the pain and condition of the clients are essential to make them calm psychologically. 

	Primary knowledge about the medical equipment and the usage by a health specialist 
	Primary knowledge about medical equipment and the practices need to know by the health care professionals. This is part of elementary learning for any practitioner to assist health care specialists. 



As I have already known from the above table, the required skills for any health care professional, I would like to find out my strength, weakness, opportunity, and the threat to demonstrate the gap in my skills and learning.
[bookmark: _Toc59142957]4.0 SWOT Analysis

SWOT analysis is an important tool to understand the abilities of individuals. I have done this SWOT analysis based on my attributes. Personal SWOT analysis allows finding out the skills needed to develop and which are needed to abandon (Di Fabio, 2016). 
In the table below, I have demonstrated the attributes. This will also help to develop career plans in the long run.
	Strength
	Weakness

	Good communication skill
	Lack of patience

	Working under pressure
	Inadequate experience

	Elementary knowledge of health care
	Lack of leadership skills

	Punctuality
	Inefficacy of attention to detail

	Extrovert
	Being perfectionist




	Opportunity 
	Threat

	Attending sessions on health care and its practices by professionals (Creed and Hudges, 2020).
	Failure to adopt to the new environment and workspace

	Being the team leader to develop the leadership skill in the new organization.
	Learning wrong methods of treatment and care procedures

	Joining novice programs for a predetermined time. 
	Lack of self-observation



According to the SWOT analysis, the noticeable strength of me is good communication skills and working under pressure. However, as a beginner in the area of health care, it is highly needed not to be a perfectionist but to focus on multitasking. Moreover, this is also needed to maintain a standard of work.
[bookmark: _Toc59142958]5.0 Action plan (PDP)

The personal development plan will help to develop the present role as a health care practitioner and it also helps to understand the areas that we should work on (Greenhaus and Callanan, 2012). This allows maintaining a systematic approach to finishing course-works and furnishing attributes according to the need of individuals. However, after the lectures from course work, I have developed the framework of the personal development plan in the listed table.   In this development plan, I may demonstrate my long term career plans and also the skills that I should develop. It will also indicate the resources I needed and the attributes I need to develop within a specific time frame. I will start the action plan from January 2021. 

	What I need to learn?
	The objective of
this action 
	Actions needed to do conduct to achieve this goal
	Determination  of success criteria
	Approximate date of completion

	 
Professionalism
	Building the right attitude towards work. It will also ensure commitment towards work and the highest quality of service (Wordstream.com, 2020).

	The daily opportunity of conversation with peers and patients.

A good supervisor to monitor my performance.
	Positive feedback from the patients and colleagues. 

	March 2021

	
Keeping patience
	To give the best output utilizing skills needs to keep patience in every situation.
 
To take face new challenges in work and grab new opportunities 

To build better communication in the internal network. 
	Try to solve unsolved and critical issues in health care patiently daily.

To understand the feelings and situations of others (Maund, 2017).  

Building good communication with the members of best practitioners and observe their actions. 
	Fewer complaints about work.

Being praised as a good service provider. 
	May 2021

	Developing high resilience
	To survive in a competitive and challenging environment. 
To develop a career in the long run (Personal Development Plan-Handbook, 2020).
To be proficient as a health care practitioner. 
	Preparing the mindset to take on challenges is important to develop high resilience. 

The wording in a group may help to develop resilience.
Building the passion and determination of work by setting a loan term development plan.
	Overcoming present challenges more easily than the previous one consisting the same difficulty level (Wayne Leads, 2020). 
	July 2021

	Building empathy and compassion
	To understand the patients.

To develop understandability with others.
	Try to personally ask about the problems that clients are facing (Wayne Leads, 2020).

Maintaining the routine wise conversation with the clients. 

Make them more flexible to talk about their issues by giving them spaces to talk. 
	Clients will feel free to talk. 

The relations among the clients and health care practitioner will develop. 

	September 2021

	Leadership skills
	To ensure participative leadership. 
To work in a team.
To increase bonding among the community. 
	Joining workshops and seminars of leadership. 

Reading books and journals

Communicating with colleagues and experienced health practitioners about recent studies in leadership in this field (Australian Journal of Career Development, 2015). 
	Efficient work output in team

Development if high morale among employees
	

	Ability of Multitasking
	Reducing the net time of completion of works. 

Making myself suitable for working in a busy environment. 
	Voluntarily work in a busy schedule for one month. 


Observing experienced individuals conduct multitasking. 
	Reduction of net time consumption. 

Easy to complete more than one task within the deadline. 
	December 2021



In the PDP, I have mentioned the areas that are essential to be a good health care practitioner. Moreover, in the professional development plan, the passion for work creates the determination to develop other areas as well (Australian Journal of Career Development, 2015).  As a health career practitioner, the development of communication skills is needed. It also helps to develop a relationship with the clients and thus it also develops other attributes such as empathy. The required time frame will give to achieve the targeted goal steadily and the specific action plans will help to understand which actions are best suited for developing the attributes.
[bookmark: _Toc59142959]6.0 The Future Job Market
In the era of development, people are getting more conscious about their health. The environmental pollution and increasing consumption of fast foods have been causing rapid transmission of different diseases (Monster Career Advice, 2020). So, to ensure longevity and maintaining good health, regular physical check-up and balance diet consultancy has become common conduct among conscious individuals. The future job market for health practitioners has been increasing in these areas mentioned below: 

Physician assistants
Under the supervision of doctors, the physician’s assistants diagnose patients under the new ACA regulation (Marshall, 2019). As many patients and clients seek treatments except the hospital environment, this is getting popularity and the demand for physician assistants is been increasing. Moreover, in the emergency care units, the demand for the PA has been increasing in the United Kingdom and worldwide (Monster Career Advice, 2020).
Nurse practitioners
Nurse practitioners are providing care regularly to the patients in the hospitals but nowadays, hiring nurses for personal observation has been increases among conscious individuals. For example, the nurse-midwives helps during childbirth and monitors newborn babies. As nursing has professional recognition, the demand for this area will also increase in the future. 
Genetic Councilors
Following genomic science, genetic counselors are treating the disorders related to genetics and thus offer more personalized treatment. In developed countries, genetic counseling has been increasing. 

Therapy assistants and physical therapists
Therapy assistants help the patients directly to make them eligible to develop different skills. The patients of stroke and heart attack may need them when they gradually lose control over muscles (Wordstream.com, 2020). The medical schools and training institutes offer specific programs such as a diploma in this area. So, the areas of career development have been increasing day by day. The physical therapists may require completing a doctor in PDT under an authorized medical institute. They help to diagnose injuries and serious medical problems. 

[bookmark: _Toc59142960]7.0 Actions require to get potential jobs
First I need to determine the area that I should build my career and then meet the criteria to develop the abilities for matching the demand of the employers (Di Fabio, 2016). If someone likes to seek a job in the areas of health practitioners the also need to find places of the job posting (offline or online) and submit their resume and offers to the employers. As technological advancement takes place, the hiring process by most of the organizations is done by using LinkedIn, Indeed, Glassdoor, or other job searching and requiting websites (Monster Career Advice, 2020). So, the process follows; creating ability and meeting the qualifications of the employers, submitting the proposals of employment and after acceptance of the proposal the potential candidate may go through several steps of examinations to get any job. So, I would like to build my skills as a health practitioner and go ahead according to my career development plan. 


[bookmark: _Toc59142961]Conclusion
Personal reflective study and career development are essential for the students and learners for preparing themselves for the job market. I have learned about the skills and knowledge I required for potential career development and thus I may strengthen the areas of my weaknesses. According to the goal of my employment, experience gathering in the field is essential for further development. The analytical tool such as SWOT helps to develop one to find out their opportunities and the areas which need improvement.  
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