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[bookmark: _Toc131033497]Gibb’s Reflective Model 
Gibb’s Reflective Model is a practical instrument for taking stock of one is past experiences and drawing lessons from them (Buck and Wightwick, 2013). In this report, I will utilise this approach to reflect on a specific challenge that I encountered while working on a group presentation. This challenge appear while I was working with others.
[bookmark: _Toc131033498]Description
As part of a group project, I was given the task of working with a team of four other people to investigate and develop a presentation of a company on our findings to be presented to the group. At first, I was thrilled and inspired to collaborate with others to accomplish our objectives. On the other hand, as soon as we started working on the project, I ran into a obstacle that hindered my capacity to participate as effectively as I had hoped. I had the challenge of dealing with a lack of clarity among the other members of the group. Because of the difficulties we had in communicating with one another, it was challenging for us to exchange ideas and settle on a course of action (Glaser, 2011). In addition, there were littels disagreements among the members of the group, which made it a bite difficult to arrive at a decision that was accepted by everyone.
[bookmark: _Toc131033499]Feelings
As I was confronted with the issue, I felt both frustrated and overpowered by it. I was frustrated that I was unable to make a significant contribution to the project, and I was anxious about the influence that my inability to participate would have on the outcome of our presentation as a whole. In addition to this, I was concerned about how I would address the problem, as well as whether or not I would be able to contribute effectively to the team.
[bookmark: _Toc131033500]Evaluation
When I think back on the event, I realise that the challenge I experienced was confusion over the role I played and the responsibilities I was responsible for inside the group. As a result of the fact that we had not defined clear expectations for the contributions that should be made by each member of the team, I was confused about what was expected of me. My capacity to properly contribute was hindered as a result of the lack of clarity, which I hope it not had  influence on the progress had made by the group. To begin, there was a lack of clear duties and responsibilities inside the group. Secondly, there was a lack of communication between the group members. Also, there were discrepancies in our working methods and approaches, which made it a little bit difficult for us to collaborate on the project.
[bookmark: _Toc131033501]Analysis
Several causes contributed to the muddled situation. In the first place, the project is goals and objectives, as well as individual team members responsibilities, were not specified. Because of this lack of clarity, team members had different ideas about their responsibilities and outputs. A communication breakdown also played a role in the confusion (Pfrimmer, 2009). There was a breakdown in communication among the team members, resulting in key information being withheld from some members. As a result, certain team members knew things that others did not know, and the situation became even more perplexing. In addition, team members felt pressured due to the project timetable and deadlines, which in turn increased their levels of perplexity and anxiety. Team members struggled to understand the project is general direction due to a lack of a guiding road map, which resulted in setbacks and less-than-ideal outcomes. To find a solution to the issue, I needed to work on enhancing my communication skills with the other members of the group. I needed to enquire about the roles and responsibilities that were assigned to me and make certain that I had a comprehensive comprehension of what was anticipated of me. In addition, I was responsible for properly conveying my thoughts and worries to the other members of the group to guarantee that my contributions were recognised as valuable and were in line with the objectives of the group.
[bookmark: _Toc131033502]Conclusion
Because of this experience, I now understand how critical it is for a group to have clear and concise conversations to be successful as a unit. We were able to overcome the challenge and make progress on our project as a result of supporting open communication and laying out specific expectations for the contributions that each member of the team should make. In addition, I realised the significance of actively seeking clarification whenever it was necessary to do so to ensure that I was able to properly contribute to the accomplishment of the group is goals. 
[bookmark: _Toc131033503]Action Plan
Looking ahead, I intend to use the insights I gained from this experience in future collaborative endeavours. I will make it a priority to work on enhancing communication within the group by requesting clarification when it is necessary and making sure that the other members of the group understand both my ideas and my concerns. In addition, I will work towards defining clear expectations for the contributions that each member of the team will make to ensure that everyone is aware of their role and the duties that come along with it. I will concentrate on defining everyone is specific tasks and responsibilities as well as fostering open communication among the team members. In addition to this, I will be working on the development of ways to manage conflicts and ensure that everyone is involved in the process of decision-making.
In general, I was able to get a lot of knowledge through participating in this experience. I was able to obtain useful insights about the importance of clarity and effective communication in the process of achieving success as a member of a team by reflecting on the challenge I encountered and the efforts I took to address it. I believe that if I put what I have learnt into practice, I will be able to become a more valuable member of the team and make a greater contribution to the completion of the next projects.
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