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Inclusive Practice from the very beginning
When children and their families decide to become a part of our setting, they are provided with a questionnaire based upon the child in order for staff to get to know them before hand. This questionnaire involves questions such as weather the child has likes and dislikes, if they hold any allergies and what their milk and sleep routine is for example. In order to implement inclusive leadership and practice the Foundation Years (2015) state practitioners need to discover all they can about every child in their care. Scanlan and Johnson (2015) agree with this describing how committing to getting to know every child to the fullest allows for equity and inclusivity. Therefore, this blog will focus on if these questions are adequate to an inclusive leadership practice. 
When a new child joins the setting, we need to gain as much information about then as possible, this is not to say we do not need to know they sleep routine, likes and dislikes but there is a need to know and understand ore about them and their family to include them fully in the setting. Nutbrown and Clough (2011) write about how practitioners should build positive relationships with the child and their family to learn more about them discussing all aspects of their lives such as religion, additional needs, background and ethnicity. This allows us to find out what they feel is important and for us to implement that into their child’s care and achievements (Booysen, 2014). This ties into what Borkett (2018) feels, all families are different, and practitioners need to understand this to gain information from them effectively. Being inclusive makes this easier as it allows full contributions from diverse groups as some parents may not be able to read and write, perhaps a questionnaire will not be effective for example here a face-to-face meeting may be more appropriate or sending the questionnaire in the families home language may make it easier for them. This is where knowing the family well comes into advantage (Randel et al, 2017).
Following on from this within setting there are no questions such as what is important to you, what do you want for child to achieve or how can we help you as well as your child. We are currently receiving the minimal information about the child and no information about the family as a whole. Parents are of critical importance in the child’s life and education care., they can make major contributions to a setting if inclusivity allows it (Pijl and Minnaert, 2009). Cornwall (2018) tell of practitioners making beneficial effects on their practice the child and family when they branch out into asking mor diverse questions and getting o know their family using inclusive leadership, these question relate to the child’s values and background. In accordance with this Scanlan and Johnson (2015) state that creating an inclusive [practice means practitioners must adapt themselves and develop their skills in an inclusive way, accepting they do not always know best, but it is the family that holds the key information needed. The Black Nursery Manager (2020) talks of how practitioners should recognise children’s cultures, heritages and how effective engagement with the family will allow for this. the Black Nursey Manger has put this into practice herself making her own setting one that is open, welcoming and free from prejudice, she states this made the parents feel welcome straight away. 
By asking these different questions, allowing parents to effectively communicate their needs and being open about differences it ensures inclusive practice and promotes lifelong opportunities for all children equally. This is leads to true inclusive leaders that focus upon the depth of the child culture, diversity, ethnicity and full understanding of every child. 
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