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The workplace continues to see an increase in mental health issues. These issues have an emotional, psychological, and societal impact. Additionally, it affects how you think and how you perceive the situations you encounter at work and in your private life. As a result, your current state of affairs at work will have an impact on the company. The main issue for many who experience this is having to admit there is a problem, whether it be to coworkers or managers.
It is crucial that the notion of job promotion through mentoring be accepted by as many businesses as possible. 
I've seen a 2009 article from Community Care that claims that after a survey, 25% of job applicants were turned down due to minor health issues, and 31% of those with mental health issues were either dismissed or forced to seek a dismissal. 
[bookmark: _GoBack]Additionally, the same article has a survey that indicates, in a very high percentage, that many people with mental impairments will not apply for some jobs because they feel discriminated against.
According to our case study from the Mental Health Foundation, awareness of mental health issues is growing. Because employees with mental health issues may receive support and assistance from their employers, workplaces that are productive for everyone are being implemented. Companies can adopt employee counselling inside the business; as a result, if the employee is happy, they will work harder and more effectively with the management of the company.
Nobody should be made fun of because of their little defects, elevated above them, or treated with inferiority toward them. As a result of these issues being identified, the need for assistance will be met, and workplace issues will lessen.
Communication is the most crucial thing. People can support their place of employment.
Open discussion about the mintala's health. Example use is crucial so that you can explain similar problems. We are all vulnerable, but if we can get past our initial state of discontent, we can find a support system at work. When they start acting strange, the classmates you and I were in college with start acting human and approachable.
Recent global events will have long-lasting effects, so if we pay close attention to our emotions and feelings while transforming the workplace into a place of openness, authenticity, and support, we will achieve outcomes that will benefit everyone involved.
In conclusion, I think it's important to be sincere about your physical well-being. If you have a genuine conversation when you apply for a job, it will be easier to find something that will give you both a fulfilling work environment and a high level of performance.


