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Introduction

The purpose of this reflective report is to discuss the contribution me and my team made towards creating a Critical Thinking poster on organisation values, beliefs and attitudes.
According to Gibbs (1988) reflection cycle, it is very important to “learn by doing”. Its six-step model that fits any field with quick questions to assess reflection on the practice. As we used this cycle not only it has developed us but has build confidence and made us stronger for better role for future.
If I do something, then I need to reflect on my experiences, I need to try to conceptualise it and then test these concepts through more experiences. This learning theory also reflects me that I need to make sense of experiences in the light of existing ideas and understanding. (Cameron,2005)

Teamwork
As we had the combination of Belbin’s nine roles, it made our team successful. We simplified each other’s strengths and weaknesses so that they can be balanced in the right way.
As a team we all understood our parts, we were so determined to make the poster creative and just how the tutor wanted. We were all motivators because we wanted to win the trophy. We asked each for help, communicated fantastically via whatsup chat group. We helped each other by sharing ideas, giving feedback which helped. We all contributed financially because we had to buy things for the poster. We attended team meetings in the library to finalise our poster and any mistakes on grammar or reference.






My contribution to the team
As I looked at examples of poster from previous year, got some ideas and shared it with my team. I wanted the poster to be simple, creative and covered all the main points. 
Additionally, me and my other team member informed teams to collaborate information on companies and come to the library so we can all have look at each other work, if we are on the right track.  
I did my best this time. I understood the concept well although we all had different topics. I used Primary resource as in going to my organisation and asking the Headteacher personally.
While I was working in my poster, I felt fully confidence because I knew what I was doing, what I need to research, and tutor was supportive.
My main strengths was my team, they were all supportive and communicated well together. We all had positive attitudes towards each other. I don’t see any weaknesses because we had good feedbacks from tutor.
Our poster was the best and I was very confident we will win because from others our poster was different. It was a book style poster. First, I thought we probably haven’t put more descriptive words in like other, but we chose to have our poster briefly, critically thinking and understood what we wrote. Our poster was different from others and we did our best to win.

Conclusion
Reflection has defined my ways of capturing the experiences of teamworking and shaping organisations. Yet I believe advanced teamwork is one of the most accomplish complex tasks and missions.
According to Business balls (2018) a team need a strong shaper to get started and I think I have been a good shaper because I was very motivated, used my energy, been assertive, very competitive and focused to win the competition.
As we have succeeded. I am more confident that me and my team can take challenges.
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